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Wisconsin Council on Physical Disabilities
Draft
Quarterly Meeting Motions, Actions, and Minutes
Thursday, April 28, 2016

Crown Plaza Hotel

4402 E. Washington Ave.

Madison, Wisconsin.

Summary of WISCONSIN COUNCIL ON PHYSICAL DISABILITIES Motions or Action Items:
· Motion: Kurt Roskopf moves that CPD write a letter to Secretary Rhodes requesting an increase in the medical needy rate in order to change the work definition for MAPP and to support the additional agreed-upon changes to MAPP that include treating earned and unearned income the same, creating an individualized threshold that excludes all medical and remedial expenses when determining eligibility and cost-sharing, excluding independence accounts and other assets earned while working when no longer able to work/retire and include other reasons for not being able to work in the rationale for HEC to maintain eligibility for MAPP in the 2017-19 budget request and make it a strong issue for the Council on Physical Disabilities and everybody that the Medicaid buy-in should be a true work incentive program.
Second by Karen Secor
· Motion: Joanne moves that the Council on Physical Disabilities send letters to the Wisconsin federal delegation of Senators and Representatives in support of the Complex Rehabilitation Technology Act, with copies to Gov. Walker.  
Seconded by Noah
· Motion: Kurt moved to send a letter to federal senators and representatives supporting Senate Bill 2427, Disability Integration Act with copies to Gov. Walker.
Seconded by Joanne

· Motion: Kurt, I move to request DHS Secretary Rhodes and Governor Walker initiate a biennial budget initiative that includes two full-time staff that are either existing within the department or are new positions and increased funding resources of $60,000 that are needed to accomplish the statutory requirements of the Council as proposed in the CPD draft biennial budget issue paper.
Seconded by Noah Herskowitz
· Motion: Karen moved to use CPD funding to send Joanne to the Home for Everyone conference. 

Seconded by John motion carries.
· Action item: Chairperson Barrett, will try exploring a location to meet with tribal members in the northern part of the state in August.
· Action item: Chairperson Barrett: … in the next couple of weeks, our assignment is to all take time and go through the plan to see if it is still:

· Responding to the issues affecting people with physical disabilities?

· Are there issues missing?  

· Are there issues that have been accomplished and don’t need to be there any longer?

· What are the priorities?

· Our timeline will be a five-year time frame
· Action item: John, when I get the survival transportation budget issue paper I will share it with the council members, hopefully at the next meeting. I should also be able to update the Council on the options for signage in private parking lots versus state required parking lots and highways.
· Action item: Chairperson Barrett, it would be worth at some point talking to some of the HMOs and managed care organizations, because they are providing service through their satellite sites, and, you know, I think we ought to collaborate to add payment for laptop/smart phones and Internet access as a covered benefit for those members in need of access to medical services in rural areas or for other reasons that they cannot access health services, such as lack of transportation that is affordable.
· Action item: Chairperson Barrett, we need to get the money to increase payments for the dentist, and decrease the need for specialized transportation and mileage reimbursement ladies and gentlemen.
· Action item: Orlando, it is the Long-term Care Advisory Council, and it's going to be on, I believe, May 10th, at the Sheraton out by the Allied Center, in Madison, 9:00 o'clock in the morning.
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Draft Minutes:
Meeting convened at 9:00 AM with the welcome and introductions by Benjamin Barrett, Chairperson

Review and Approval of Draft Agenda - Benjamin Barrett, Chairperson

Chairperson Barrett-Have you had a chance to review the agenda and minutes before the meeting?  They went out by email some time ago.

Motion to Accept the Agenda-Charles Vanderplas 

Is there a second?

Second by Karen Secor

Hearing no additions to the agenda, all those in favor say aye.  Opposed?  

Motion carries.  

Review and Approval of January 28, 2016 Minutes - Benjamin Barrett, Chairperson

Minutes from our January 28th meeting, did folks have a chance to go through them and check the accuracy of what we have done?

Motion to Accept the Minutes-John Meissner

Second by Karen Secor

Any further discussion on additions to the meeting minutes for January 28, 2016?  
All those in favor

Any opposed
Motion carries.

Chairperson Barrett: Update from Government Accountability Board: Review Effects of Wisconsin Voter Identification Requirements and If Any Specifically Affect Participation of People with Physical Disabilities - Richard Rydecki, Accessibility Coordinator- Election Specialist and Meagan McCord Wolf, Government Accountability Board

Richard Rydecki - Thank you for having us again so we can give you an update.  We have some updates for you on some new legislation that has passed relatively recently, which impacts some, very high turnout and interest election here in Wisconsin.  It was the first major state-wide election where the requirement was fully in place, but we gleaned a lot of information about how things went and how it was going.  

We wanted to provide updates and observations from that election and just things moving forward, getting ready for the fall election cycle, the primary August 9, and then our November general and presidential election which we're going to see over 70% plus of voters participating in that election.

The first thing we want to talk to you about is Act 261, passed on March 15 2016, right ahead of the election and why that piece of legislation is significant to the photo ID law 

Previously only the active military ID issued by the defense was on the photo ID list. However, the veterans who had a veterans ID card, generally they're issued to veterans who are receiving health services from the VA and people in situations like that could not use that veterans ID card as identity to receive a ballot on elections day.  

Act 261 remedied that problem and added the card to the list of acceptable IDs. What is nice about that card is it either has to be unexpired or it has no expiration date. The VA was issuing cards with no expiration date an them, so any of the cards with no expiration were valid.  

What we understand now is that they will now have expiration dates on them.  They usually have ten-year lifespan, and we're pretty confident that any card that has been issued so far will not be in danger of being expired for a number of years.  They just started putting expiration dates on them fairly recently and all these military issued cards that are in circulation should be able to be used for voting purposes on elections day.

So any of them issued that don't have an expiration date on them, that's okay.  If it doesn't have an expiration date, it's considered unexpired, so they can continue to use that as an unexpired card.

One of the other issues that we saw pop up before and during the April 5th election is that retired military ID card caused confusion.  That was on the list of acceptable ID.  It's not confusing with the veterans ID because the folks that have the cards issued have retired military ID card and issued by Department of Defense and that should be used for voting purposes.  

What is confusing on the local level is there's a lot of different variations of the retired military ID.  Some spouses have these cards as well, so they may not be just issue to the retired military member.  It may be an issue to the spouse as well.  Some of these have been issued a significant number of years ago and they may have no expiration date on them, so just like with the veterans ID card, unexpired or no expiration date on them can be used for voting purposes.  

So if anyone you're working with or anyone you know has questions on whether they're retired military ID should be used or could be used for voting purpose, you should take a look at it and make sure it complies with the above information.

One of the other nuances is that sometimes we'll get a call from people that say, oh, I have this ID card issued by the army when I retired in 1965.  Can I use that to vote?  Technically they can because it doesn't have an expiration date, but to keep in mind the photo does need to resemble the elector.  The person really does need to take a look and see if it reasonably resembles them.  If it doesn't, they need to get another form.

So if a person has one of those, can they get another veteran ID like that?

You know, I'm not sure how that works.  I think that in a lot of cases, from the people I talked to, if they have these cards, they probably also had a more recent VA card for receiving services from the VA or something like that that they use.  So for the most part it was just one of a couple military IDs that they were choosing to use, but they didn't have another backup option.

So along the same lines, part of the new law was the state needs to implement an online voter registration system and that system needs to be put into play by February of 2017. So we need that up and running prior to the February spring primary in 2017.  

The online voter registration system has to have a function that includes a direct link with the DMV.  So somebody that has a Wisconsin driver's license or state ID card they'll come to our website, they will put that number in, put their name in and it will try to make a match within the DMV system.  If everything matches, it will be an immediate thing where they're put in as an active voter on the voter role. If there's a match with the system, then they register on line and won't need to provide any additional documentation. If there is no match, let's say the person's name has changed or their driver's license number doesn't match or it's expired, then it's not going to let them register online, 

If they cannot make an online registration using bring it.Wisconsin.gov because their information doesn’t sink with the DMV, they can still use what is called our quicken Mail process.  The system will walk them through the registration form and we'll explain to them exactly what they need to do and then they have to print that form off and send it into their clerk along with their proof of residence document.

Our website https://myvote.wi.gov/en-us/ 

The website is currently undergoing a major redesign, but by June of this year it is expect to be completely different and much more usable.  We've gone through studies to find out where people are getting hung up on the site and how to make improvements and so once this new site launches, it's not going to have the Online Voter Registration (OVR) component built in, but the links with DMV won’t be available until next February. 

So next February, when you go on the site you'll be able to do the online voter registration component of it. Right now it sends you to the county clerk.  Because we don't have that online voter registration component, it gives you the form and it tells you to mail it to your municipal clerk.

If you don't have a computer, is there a way to do this?

Options are:

· Access the Government Accountability Board Website in June to access the Quicken Mail process, with detailed instructions on how to bring up, complete, print, and mail/send the residence document to the municipal clerk;

· Contact the Government Accountability Board for information

· The Government Accountability Board wants to hear from you.

· Office Hours:  M-F, 7:45 a.m. to 4:30 p.m.
· Call us at (608) 266-8005 for general inquiries.

· Call our Help Desk at (608) 261-2028 for technical assistance.

· Call us toll-free at 1-866-VOTE-WIS

· E-mail us at gab@wi.gov or visit our G.A.B. Staff page for a directory.

· Send us a fax at (608) 267-0500.

· Send us a letter:

· Wisconsin Government Accountability Board
P.O. Box 7984
Madison, Wisconsin 53707-7984
· Visit us in Madison:

· Wisconsin Government Accountability Board
212 East Washington Avenue, Third Floor
Madison, Wisconsin 53703
· Call their municipal clerk and request that they mail them a form; or 

· A person could go to the polling place on elections day to register to vote;

Megan McCord Wolf, Government County Board indicated that the law does say that you are to go through the municipal clerk.  Here in Wisconsin we have the most decentralized system.  All our elections are handled on the municipal election.  It has to go through your township or your village or city clerk. 

Council member commented that one of the things they had to do through the county clerk was to email a copy of their ID.  That was an extra step, and is that something that can be added?

That’s just for registration.  So that's just going to get you on the voter role.  That's the first step in the voting process, is to register.  

As long as you have a Wisconsin driver's license or state ID card you'll be able to update in real-time and still register to vote.

Now, if you don't have a Wisconsin driver's license or you don't have a Wisconsin state ID card you won't be able to register online.  

The registration form will also require a proof of residence document that proves where you live.  It could be a copy of a bank statement or something like that.  The website system will prompt you to print that off with your registration if you're choosing to mail it in or you can still register at the polls on elections day or somebody can mail the form and you can send in a copy of the bank statement or something like that.  But it will give you very detailed instructions based on what option you are able to use.

What is nice about the updated version of the website that Meagan was talking about is that it will actually allow you to create an absentee request via the website.  That will go directly to your municipal clerk and if you do not have a photo ID on file for voting purposes, it will also allow you to attach a copy of the photo ID

If anything changes, name or address, and you'll be required to re-register and then place another copy of your photo ID on file if you want to vote by ballot by mail again.  Otherwise the system tracks that you have a photo ID on file and will send the request directly to the municipal clerk and then they can honor that absentee ballot request based on your interaction with the website.

What is nice about the website is the contract with the vendor, they're going to provide us with a fully accessible website.  So there shouldn't be accessibility issues, people who use screen readers or assistive technology should be able to interact with the website, and that's a condition that we signed with the vendor, so we're excited to make sure everyone can have access to this information and as many said, this is our public facing board website.  This is where you look up the voter profile, find the polling place and do a sample ballot and do this information and hopefully when online voter registration becomes a reality you can use this system to register to vote, and if you're one of the people that don't have a DMV product so you can't use the online registration component you can at least use the click and mail component to begin the voter registration process and get that printed form that you can mail in to your municipal clerk.  We're super-excited about this.  And hopefully if all goes well it will be launched in June.

One thing to keep in mind, when we do launch the online voter registration system, the new law does state at that point there's no longer what is called special registration deputies, so as soon as online voter registration comes into play, the law eliminates special registration.  

Special registration deputies are people who are deputized by their municipality to register voters.  They can go out and help people fill out forms, verify proof of residence and the special registration deputy sends those forms into the municipal clerk.  They will no longer be able to do that.  People can have registration drives and things like that, but they can't do the proof of residence verification.  The voter will have to include a copy of the proof of residence with that application to send to the clerk.

So there's just one piece of it that people won't be able to do anymore.  But that doesn't happen until the online voter registration system goes live next February 2017. So it appears that through the November elections, special deputies can help people register to vote.

Question from council member: So the person that is going to be eliminated, those are the ones that go to the nursing homes and help those individuals.  Is that going to limit that?

That's a good question.  There are two types of deputies: Special Voting Deputies and Special Registration Deputies.  

The Special Voting Deputies are the people that go to nursing homes and assist with the voting.  They will remain intact and nothing changes for those individual. It is the Special Registration Deputies, the people that go out and do things like registration drives with people will be the people of the eliminated.

Question from Council Member:  Will that person in the nursing homes be able to register on spot?

Yes they will be able to register with a new category of individuals called Election Registration Officials (EROs). The Special Voting Deputies will also be certified as EROs, so they'll be able to register people in the care facilities as well as community residents.  So there still technically is that registration component.  And then of course voters can register at the polls on elections day or by mail.

And once the online voter registration system goes live, probably early 2017, the law does create this new type of registration official called an ERO, election registration official and they'll have limited use.  They'll be able to assist clerks to register folks at the poll on elections day to alleviate elections day registration line and also will have the ability to go to nursing homes to register people there, while the special deputy and nursing home voting.

Your municipal clerk, they're the ones that certify who goes out as a Special Voting Deputy.  They have to send two Special Voting Deputies at a time, so those might be people that also help.  So if someone is interested in participating in that process, they should contact the municipal clerk.

And the primaries, the municipal clerk has to provide some training, which includes the process, understanding the voter registration, but no specific training listing, it's just really the clerk providing training on the process. Your municipal clerk or the clerk in the municipality in which you want to be an election registration official are the individuals that you need to contact and applied to the deputized to register voters.

Question from Council member: So you can do it in a different municipality?

You need to be certified by the municipal clerk in the municipality where you will be registered.  So if you were certified by the city of Madison you could only register voters that live within the city of Madison, if somebody had a Verona address you wouldn't be able to register unless the ERO were also certified there.

Question from Council member: Is there a way to keep track when areas don't have people that are going out to the nursing facilities to do this?

Well, they're required to under most circumstances. They're required to send people out to the nursing homes if there's a request on file for a voter to get an absentee ballot.  So it's not a matter of they don't have enough volunteers do this, they have to.  A lot of times the clerk will send people out, if they meet the requirements.

Follow-up question from Council member: So they only go when there's a request?

Richard response: I think the standards are a facility is required to have special voting deputies if there are ten beds in the facility, five registered voters and one absentee on file. If the facility doesn't meet the requirements, the clerk can choose to send somebody out.  But it's mandatory for the facility to have special voting deputies once those requirements kick in, but if, the facility doesn't meet those, the clerk can voluntarily send people to that facility.

One other change with the law created by Act 261, which goes into effect with November’s elections, is that it changes the deadline to return your absentee ballot. Absentee ballots will have to be returned to the municipal clerk by elections day.

The law used to be that the ballot has to be post marked by elections day and in the clerk's hands by the Friday after the election, so there were three extra days where it could be in the mail in transit to get to the clerk.  So that does end in November.  So in November all absentee ballots have to be in the clerk's hands, delivered, received by elections day.  So there are no longer any late-arriving absentee ballots allowed

Question from Council Member: How will people know that they've gotten there?

Good question.  So the first thing is they'll let people know about the law change with the instructions that go with the absentee ballot, so with every absentee ballot they're required to put in instructions that detail when the ballot has to be back.  So every single ballot will have instructions with that updated deadline, and then as far as if your question was how they'll know if the ballot got back, we'll have a tracking feature on this myvotewisconsin website, and as long as the municipal clerk is putting the information in statewide system, which they are required to do, your ballot will show up when it's sent and when it's received by the clerk.  You can go on to the site and look up your name and date of birth and you'll be able to see when your ballot makes it back to the clerk.

Follow-Up Question from Council Member: Will it also tell you whether it was sent out to you?

It will.  It will show the date the ballot was sent and show the ballot is received back in the office.

Member comment: I've had a couple times where I didn't receive it, so that will be a wonderful thing to track that

Yeah, it's actually a feature on here right now, but up until this point, some smaller municipalities weren't required to use the statewide system to track their ballots, but that's another change to the law that all municipalities are required to track their absentee ballots in the statewide system and because of that change that means that all voters will be able to track their absentee ballot using our myvotewisconsin site.

Member Follow-Up Question: That starts?  June?

That will start in June.  Everybody will be able to track their ballot on our statewide website: https://myvote.wi.gov/en-us/
I have a suggestion for you folks when you're dealing with absentee ballots.  Knowing how long it takes my Wisconsin gas bill to get to Milwaukee, they should be back at least a week before the election, because it's -- it takes five days for me to send a bill and it get there.

Richard indicates that we always tell people to get that ballot sent in the mail and make sure you get it back because you want to allow time, especially for military overseas voters, we encourage them, the day you get it, send it back so it has enough time to get back.  That being said, all federal elections, November and August ballots that have federal contest on them, the ballots are required to be sent to voters if they have a request on file.  At least 47 days prior to the election.  So that's June 22nd that will start going up for August and that's the end of September ballots go up for November.  So you should have, you know, a month and a half from when you received that ballot to get it back to your clerk.  So the law does make sure that those ballots go out.

The requirement is 47 days for people that have a request on file.  So, of course, if you wait five days before the election to request your ballot, they're not going to send it out until the next day, but if you already have the calendar year request on file, you're going to get the ballot 47 days prior to election.

When we talk to you guys about folks who may need to get a photo ID for voting purposes, if you don't have what you need to start the process now so you can be prepared, things may take longer than you expect and you want to make sure that you have what you need by elections day.  You know, the same thing applies to requesting an absentee ballot.  If you know you're going to be away from home or if you prefer -- you would rather vote in the comfort of your own home or in a familiar place where you can have someone assist you if you need help with the ballot, you can get your request on file now.  You can file -- all Wisconsin voters, we have no excuse absentee voting here in Wisconsin.  Anyone who wants to can request an absentee ballot for any election without having to specify a reason.  

The law provides you can make a request for up to one calendar year on elections.  So on January 1st you can send a fresh request to your clerk saying I would like absentee ballot sent to me for 2016 or 2017.  Right now you could go home and send your clerk an email saying I would like a ballot sent to me for the remainder of 2016 and when that 47-day window fills, they mail your ballot on or before that 47 days so you have that ballot in your hand in plenty of time to make your decision, mark the ballot and make sure you get everything witnessed correctly and mailed back in time to be counted on elections day.

And we know this in practice, folks procrastinate and we're going to talk about that a little bit and we'll talk about things we saw in the April primary.  But if you can, if working with folks or in your own individual realm and individual self, we tell people to get things done and on file with your clerk as soon as possible.  We know especially with the November general and presidential election, everyone is going to want to participate in this election.  It's a high interest, high turnout election.  Last time we voted for president, Wisconsin saw 72% of all eligible voters turn up at the polls, which was second or third in the nation.  So only --  Besides Minnesota.

So we'll see all of our voters.  72% of all of our -- that's not 72% of registered voters.  That's 72% of all folks who are eligible to cast a ballot because we have elections day registration, and the state we calculate our turnout numbers based on voting age population, not necessarily percent of registered voters.  Percentage of registered voters who turned out for the election was probably significantly higher than that, but we actually calculate our numbers based on voting age population.  Anyone, even if you're not registered, as long as you're eligible can register and participate on elections day.

Council member question: Is there any special provisions for students?

Well, as far as things go, there are -- not necessarily special provisions.  There is a student ID that can be used for photo ID.  It's one of the few -- or the only ID that has additional requirements, so if a student is already registered and they're just going to get a ballot, need to show a photo ID, they can show a student ID from any accredited college, university or technical college in the state of Wisconsin, but it does need to have the student's photo, the student's signature, the date the card was issued, the date the card expires, and the date between issuance and expiration cannot be more than two years. For a lot of students, the ID in their pocket issued when they started school probably is not going to work for voting.  With that said, almost all the schools have a voting compliance ID available to students who need it.  I know at UW Madison, they had like three or four places on campus, the week prior to the election where the student can go and get a voting compliance student ID.  The other requirement with the student ID is they have to show a proof of enrollment document.  They can't just show the ID itself.  They also have to show something that proves they're enrolled in the school at the time of the election.  So this could be a class schedule, enrollment verification letter, tuition fee received, and that extra document can also be shown electronically.  So if the student gets to the polls and they have compliance ID but they forgot the other document, they can log into the student portal and show their class schedule or enrollment verification to the poll worker and that would qualify.  That's the only real exception -- or not exception, but extra thing for students.  We get a lot of residency calls from students; they don't know where to register to vote.  We remind people you're eligible to vote wherever you've lived 28 days.  If you've moved and now have a campus address, you lived there 28 days, you can register at school.  With that being said, if you continue to go back to your parents' home on breaks and over the summer, you could keep registering or continue registration from the parents' address a get absentee ballots sent to you from the home address to wherever you live at school.  So it's up to the student where they consider their residence to be and where they would like to vote.  But they do have to live there 28 days to be eligible to register there, and, of course, you can only be registered at one place at any given time.  So if you have to change your registration, you have to reestablish that 28 days.

Council member question: How do they provide proof where they live?

For students it's just like anybody else.  They have to show us something that proves their current address.  If they're trying to register at the campus address, there are two good options they can use.  All the UW schools are considered a unit of government, so any correspondence that comes from them can be used as that proof of enrollment to register to vote, and all of them have online portals, they have a simple letter where the student can change their address and then they can show that proof of enrollment document electronically on the phone or their computer to the poll worker to prove enrollment.  If it's a private school or a non-UW school, then the student could use something like a lease or some kind of agreement with the dorm where they live, something that shows where they live or any kind of utility bill.  So far most of the students we talk to, they have something that shows, you know, this is where I live, something like a lease, or they have to pay, you know, electricity or gas or something at their campus address.

Also there are things like bank statements and cell phone bills that also work as proof of residence documents.  There are no extra requirements for students to prove their residency.  They may have some challenges because they may -- all their mail may get sent to their parents' house and if they want to continue voting from their parents' house they can do so.  They will have proof of residence documents to prove that and register there and vote by absentee ballot from their parents' house, but if they want to vote at the campus address they have to come up with a proof of residence document to prove the residence for the campus address and then they'll be eligible to vote.  As Meagan said there are numerous options, especially correspondence from a unit of government.  A lot of times nowadays folks have student loans issued by the federal government.  So they get that sent to them at their campus address, things like that, and that can be used for proof of residence purposes.

Anything about those law changes -- I know that was a lot -- but those were the changes that took place for the act 261 changes that happened since we all last talked.  So if there aren't any questions about that, we're going to talk about takeaways for the spring election.  Questions?

Kurt Roskopf-I know in Cudahy they changed my polling place, -- in Cudahy, even though they had accessibility, but the problem was the parking.  It was on the street, but the way the cars went not against the street like we normally do, they went out, jutted out and stuff like that, and the handicapped parking was like that too.  So you're going out on the street from your handicapped parking and it was just not safe.  First of all, I was really difficult accessibility from the parking, and not safe. from the parking, so they switched it over from the school, elementary school, they had it at the new library they had built and that seems to be working real well because across the street they have a huge parking lot, accessibility and everything, and they -- it's very -- the street that they have to cross is very rarely used.  So it's kind of a cutoff street.  So basically they can cross the street, get inside safe and sound and everything is very accessible.

It's been a very big improvement.

As you know we had spring election year, a unique set-up here, presidential preference vote here is combined with our spring elections on the top of your ballot, you had a partisan context, you had to choose a candidate from one political party and the rest of your ballot was populated with contests that are non-partisan in nature, things like judges and then other positions like that that are non-partisan positions.  It's a unique ballot that you have one partisan contest and non-partisan also on that ballot.  So we had a huge turnout.  Normally in my experience working in elections, Wisconsin has not been a player in the nominating process.  By the time the presidential preference primary gets here, the decision is made, delegates are locked in and this year, because we have had such a wide open field on both sides of the aisle, things are still in flux and Wisconsin was the only state with a primary, national media attention on the state, all the candidates were here leading up to the election and on elections day, so we had huge turnout.  One of the largest turnouts that the nation has seen for a primary, I think we're either first or second at that time, but I'm not sure if those numbers have changed since then.  We had a lot of people coming to vote.

So therefore we had the first major turnout election where the photo ID law was in place.  Obviously there's going to be some growing pains and issues with the law and so we want to provide you guys with some of the things we heard from folks calling into our office, things that were reported to us through our local election officials, things poll workers had trouble with and voters had trouble with, so we had a handful of things we would like to address and if you have any questions or heard anything anecdotally you would like to share with us, we would like to hear about these things.

We took a lot of phone calls on elections day and leading up to elections day.  There's some confusion on whether voters can use out of state driver's license as a photo ID to receive a ballot in Wisconsin, and the short answer to that is, no, they can't.  Despite the fact that it is a photo ID that you can use to get on an airplane or go to the liquor store and buy alcohol or whatever you think may be using that ID for, Wisconsin state law is very specific that it has to be a Wisconsin driver's license or Wisconsin state ID card for you to be able to use it for voting purposes in the state, so there are a lot of folks who may have moved here recently.  We heard a report recently that a lot of folks who kept coming to work at UW Health and Epic, a lot are recent college graduates and show up with out of state driver's license and haven't had a chance to get a Wisconsin driver's license or they don't intend to, whatever, whatever the reasoning is, they thought there was a chance they could use their out of state driver's license for voting purposes to receive a ballot and that's not the case.  Same thing goes for students.  If they're a student from another state and you reside in Wisconsin for university purposes, you can't use that driver's license from Illinois or from Iowa or wherever you're from as proof of identity to receive a ballot on elections day.  So there was a lot of confusion about that.  So that's just one issue with students that we saw pop up on elections day

And one thing, from some of our reports, a lot of them in that situation had passports and you can use a passport.  Let's say somebody has an out of state driver's license and they don't want to get rid of their out of state driver's license, they want to keep their driving privileges in another state, they could use a passport.  So it was general awareness there are other things that can be used other than just the Wisconsin state ID.

One of the things we also heard a lot of, this goes for motorists.  We heard motorists are confused about this, so they may not have participated when they were eligible and poll workers administering the law at polling places around the state, there's confusion -- I believe that the address on the ID they're using for voting purposes needs to be current, and that's not the case.  Your address on your driver's license, your state ID card does not actually have to be current for you to be able to use it for voting purposes.  The law provides very strict reasons why an ID would be acceptable and why it wouldn't be, and a current address is not one of them.  As we spoke about the last time we were here, DMV does not require you or will not issue you a new ID when you change your address.  Or a new driver's license when you change your address.  You can actually pay for one with your current address on it and people are allowed to do that, but there are practices just to update your address in their system and you keep your current card until it expires and when it expires they'll issue a new card with your current address on it.

There are certain forms of photo ID that are valid for voting purposes that don't have address on them, like a passport or a military ID, specifically doesn't have your address on it.  So there's confusion over whether or not -- we heard from voters who thought they weren't eligible to participate because my driver's license address was not correct.  I moved and haven't had it updated.  So we just want to get the word out that that is not the case.  You don't have to have a correct address on your ID to use it for voting purposes, and we also want to make sure that we're -- we are driving at home during our training for our poll workers so they're not mistakenly thinking that the address has to be current.  We've heard from some folks who think it should have to be current.  And people can think what they want, but the law does not provide that.  The law specifically states that your name has to conform to your -- to the name on the poll, you know, that your photo on the ID has to reasonably resemble you and that you have to have a good expiration date on that ID that fits the legal standards and there's no other real conditions that are placed on that ID, especially regarding address of the voter.

And that being said, jumping ahead to the just point, there is some confusion, though, about the process for registering to vote and the process of photo ID to get your ballot.

So while a photo ID does not need a current address on it, you do have to show something when you register to vote with your current address on it.
So there are two separate processes that need to be kind of that line drawn between them.  But if a person has moved or changed their name or they're new to voting in Wisconsin, then they're going to need to get registered, and when you register to vote, you have to show something with your current address on it.  Now, sometimes it can be your photo ID.  It could be your Wisconsin driver's license or state ID card because it does have the current address and you can use that to register.  But for a lot of people, their license does not have a current address on it.  I know mine doesn't, and so they're going to need to bring something else with them to register to vote.  So bring something like utility bill or bank statement or correspondence from a unit of government, a lease.  There's a whole list of endless possibilities of things you can bring with you to prove where you live when registering to vote.  So a lot of confusion, I think, came from people wanting one document that fits neatly into both categories, they wanted to bring one thing with them and use it to vote, and that's just not the case a lot of times.  A lot of times you're going to have to bring something else with you if you need to register to vote.

So one of the options for voters who show up at the polls on elections day and don't have a valid ID that they can use for voting purposes is they should be offered a provisional ballot.  What that means is they are offered a ballot.  They would vote that ballot and then the ballot is placed in a special envelope and set aside and not counted on election night with the rest of the ballots.  The voter who is issued that provisional ballot has until the Friday after the election to hear what was wrong with that ballot or the issuing of that ballot, and if they can do that, then that ballot will be counted and it would be included in the final count that is certified as part of the election results.  So the provisional process is if someone doesn't have a valid ID they could ask for a provisional ballot and vote that ballot and then go to the DMV, they can get their driver's license or ID card that they need.  They can use that receipt that the DMV issues them to bring that into the clerk's office, show that to them.  At that point the clerk will determine whether or not that ballot or photo ID requirement has been met and that ballot will actually be counted during the municipal counting, which doesn't happen until the Friday after the deadline.  

So if, you know folks who don't have what they need, you should encourage them to cast provisional ballot and give them a grace period, three days to get what they need.  If they just forgot to bring their ID with them and had something at home already, they can do the provisional at the polling place and it will be counted with the rest of the ballots on election night.  If someone you know or yourself is in a position where I really want to vote but I forgot my ID, I don't know where it is, I lost it, I need to go to the DMV, I don't even have an ID yet, you can still cast a provisional ballot.  That at least gives you a shot to participate and have that ballot counted.

So we -- the state of Wisconsin has a low number of provisional ballots issued for a variety of reasons.  Mostly because we have voter day registration here in Wisconsin and anyone who has a problem with the registration has the ability to cure that on elections day by registering at their polling place.  But we did see over 300 provisional ballots issued for the April 5th election.  Less than 50% of those were fixed by the Friday deadline.  So 300 folks showed up without an ID and shows to vote provisionally and about 120 or so of them actually remedied the problem that was wrong with their provisional ballot and got those counted by the Friday deadline.

Another new feature on our website at: myvote.wi.gov, if you were issued a provisional ballot, you went to the polls and given a provisional ballot, you're able to check that on the myvote site too.  You can go to the site and see, yep, you were issued a provisional ballot, this is what you need to do to fix it, bring your ID to the clerk's office and once that ballot is cured and counted, it's going to be reflected on your myvote profile as well.  It shows you had a provisional ballot but you brought in your ID and that was counted.  So that's a nice feature as well.

There are some general awareness issues that provisional ballots must be offered and voters have a right to a provisional ballot.  Like I said, historically Wisconsin has not issued a lot of provisional ballots so even our poll workers aren't super-familiar with the process.  It may be a process they use once every four years during a high turnout presidential election.  So our training moving forward before the April election is focused on photo ID requirement but we pair that with the provisional instructions because we know this is a process that a lot of poll workers are not familiar with, even though the process of issuing a provisional has not changed, it's just something that will become more frequent as more voters understand that they have a right to a provisional ballot and a good option for them to get a ballot cast on elections day and gives them the option to have it counted and provide the option afterward.

Ben Barrett, I have a question.  I have a friend with a disability up in the northwest area.  He recently renewed his driver's license and got the biometric ID and stuff.  He renewed it and a month and a half later he had to apply for a new one.  He had his box number on his mailbox.  The U.S. postal service refused to deliver his driver's license, paper renewal and because of that he lost his license because he never got the paperwork.  But that's just one of those hiccups.  He's got his name on his box now, but up in small communities you don't necessarily want to advertise where you are if you live in a wheelchair, because it's kind of like being a target.

Yeah, and I think that's another good example of why people need to start the process early because, you know, there can be these hiccups with the process, getting an ID, so the sooner you start it, more likely that you'll get everything done in time.

He was able to vote and stuff, you know, and he got -- he took care of it.  It was like my license is expired and I didn't get it, and he called the DMV and the DMV told him to call the post office and the postmaster said, oh, no, sir, your name has to be on the mailbox or we can't deliver those documents.

And we're not 100% privy to the DMV procedures, but I'm pretty sure that's like a federal mail analysis security check.  That's how you don't walk out of the DMV with a product.  They process your ID off site and they mail it to you as proof this is where you live, it doesn't show up there or it shows up at an address you're not supposed to be there and they don't deliver the mail.

I perfectly understand security implications and why they're doing that for sure.

You raise a good point about the timing.  If this happened close to an election, if he had kept his receipt he would have gotten from the DMV, he could have used that as long as it wasn't over 45 days old.  I'm not sure how much time had passed, but that would be an option for him.  But this is a situation where this becomes sticky and for someone like that, we would say, there is an opportunity for you to cast a provisional ballot because you may be -- it gives you three days.  The three days may or may not help someone in the situation when trying to deal with the DMV and get a license re-issued but at least gives them a shot.

Another thing from the spring election is statewide the lines are typically about 8.3 minutes I think is the typical wait time in the state of Wisconsin.  So, we move people through pretty quickly and line management has been very successful so far in Wisconsin.  But one place that we do see some longer lines are usually on campuses.  And the reason for this is because Wisconsin has elections day registration, a lot of times students need to register on elections day, from what we hear reported around the state, most students wait until elections day to register to vote.  They could register in the weeks or months or year prior to but most of them wait until elections day to do so.  So because of that, there are longer lines on campuses and universities.  So there were reports of really long lines, but really we saw those were isolated to two college campuses and it was due to the elections day registration requirement, not so much that there was poor planning in line management and things.  It was more because a lot of people needed to be registered.  The city of Whitewater, a small city, they had almost 4,000 elections day registrations in that city, so that's a lot of people to have to register and get a ballot to.  So, when you see those reports keep that in mind.

Meagan indicated that mostly the line is at the registration table, which was confusion with the students over acceptable photo ID purposes, not at the ballot table.  Some students thought that their ID Meagan referred to earlier the ID they carry in their pocket was acceptable for voting purposes and found out when they got to the polling place that it wasn't.  So they were stuck going back to the card issuing office to get that special compliant ID card.  We know we saw a lot of this in Madison and other campuses like Whitewater, for example.  They’re not issuing the voter compliant photo ID to all students.  They know what students come from out of state and their only going to issue that voter ID compliant cards to people upon request. They made the service available to them year-round, not just leading up to the election.  So some folks were going and having to stand in two lines essentially on elections day.  First to get the voter ID that the student compliant ID, and a second line to register and vote at their polling place.  So we did see that.  We did see some confusion at some polling places near colleges and universities.

And a group that we do work pretty closely with is the UW system and the college groups to make sure that they have all the information they need to make sure that they know what they need to register to vote or how to get that compliant ID card, so that's good to know going into November, to make sure they have the resources they need and getting the message to their students to make sure they're as prepared as they can be for elections day.

In April we tracked our web traffic and we kind of know who is coming to our website and how many votes.  Meagan projected, we saw a really amount of robust site traffic on and around elections day, so it's comparable to the general election where the governor's race was on the ballot and the recall election was a high interest high turnout election here in Wisconsin.  Going up to where we were in the presidential, but right in the second tier of interest level.  That's how much web traffic we got.  Our phones did not stop ringing all day.  We had extra people in the office to help answer questions, help direct people to their polling place, answer questions about photo ID voter registration issues, help the clerks clear up misconceptions about the law or any tricky situations. It was really, really busy.

I think we were taken a little by surprise as to the turnout.  Our boss usually issues a prediction, usually pretty well and he was expecting 40% turnout and we got up to 47 and 50% turnout.  So it was really significant.

We had tons of web traffic from all over and a lot of people calling in really good questions and a lot of information that needed to be parsed out.  Leading up to the election we had really good partnership opportunities to run our ballot.  The voter ID requirement, we noticed some local public news, public access channels picked up our feed and were running them for us and the movie theaters in Milwaukee --

We are running the PSAs in Milwaukee County with the other commercials that you see.  That's a really great way to get the word out and help us spread the word. A lot of radio ads, a lot of people tell us they hear the ads on the radio, and in Milwaukee County they are doing bus ads and things in stations and various things around the city, billboards, and posters.  So it seemed like there was quite a bit of awareness being that we didn't have a full campaign.

Moving forward into 2016, we just had our Government Accountability Board meeting on this past Tuesday, they met and as part of that meeting the board did approve to request money from the legislature to run a statewide public outreach campaign, so they asked that we request $250,000 from the legislature to run more TV/radio ads around the state.  Right now we're putting together proposals.  Of course it's still to be seen if the request will be approved or not, but that is the plan going into the November election.  Despite whether it goes through or not we have a ton of resources people can use and a lot of partner groups and organizations have been really good about getting the message out there, so we have this "bring it to the ballot" website.  

Bringit.wi.gov is the photo ID website.  This is where you go to find out about photo ID in the state of Wisconsin. You can go on here and find out what IDs can be used to vote, how to get a free state of Wisconsin ID card if you don't already have one.  You can find out about the exceptions to the law, so as you know people that are unable to see the polls, age, illness, infirmary, disability, they can request absentee ballot sent by mail and they don't have to provide photo ID.  There are a few other groups, military voters who don't have to show a photo ID, voting by absentee.

Another important section on the site is what we have labeled multimedia and if you go here you're going to see all of the tools and resources that we have available that we hope that you and any other group will share with people that need to know information about the photo ID law.  So we have really great videos here.  There are some cute animated videos that talk about what to expect at the polls, how to vote absentee, talk about exceptions to the law, general information about photo ID, so we encourage you to check those out.  They are really a fun interesting little short video about photo ID law.  Then we have our TV ad.  If anybody has any, I guess ability or availability to show these ads, please by all means show these ads or put them on cable access channels or whatever resources you have available, but the ads are out there.  They're 15 seconds or 30 seconds and there are six of them.  Check those out as well.

Then we have some posters.  So there are a bunch of different posters, different sizes that kind of get different aspects of the photo ID law.  Those are available to be printed out and, you know, display them you might be able top

And then we have a brochure, and I really like the brochure because it goes through the entire different photo IDs that can be used for voting.  It talks about what to do if you don't have an acceptable photo ID, how to go to the DMV and get that and it talks about some of the exceptions.  So it's a good resource that goes over the whole law and we have that available in English and Spanish, and some materials are available in Spanish as well.

Another thing we have is the radio ads and, again, uses these however you see fit.  They're also on YouTube and Visio, so if you have ways to embed them or tweak them, whatever you do with media, please feel free to share with whatever means you have available to you.  We have a bunch of different radio ads here and some of them are in Spanish as well.

So we just want to remind you, any of the stuff that you want to use or you think you have use for, whoever your multimedia person is or you yourself, if you're having trouble accessing it or getting it in the right format, just reach out to us and let us know and we can always get it to you in whatever format you need it so that you can share it as widely as you can.  The videos and the PSAs can be embedded in social media.  They can be hosted on the website.  The posters and all that stuff can be printed.  The radio ads can be shared.  You know public radio or whatever radio.  We have had people ask for stuff in different formats and we're able to reconfigure to make sure we can get them to you guys in usable format.

That's the Bring It site.  And I think that's about it for us.  But if you have any questions about voting, photo ID...

Kurt Roskopf - I don't have any specific questions, more of a general exchange on the process to get to our goal, summer, November and so forth, six months ahead of us, take a look at what is possible here in Wisconsin.

First of all, thank you.  I'm impressed by you two and you're a great reflection of the accountability board.  Make sure that everybody knows you're doing great work.

But what I will say is we know that there is a lot of look on Wisconsin as well as a couple other states and so forth, and there is a perspective that this law has some influence on the process, you know.  We know there's a Wisconsin leader that actually made that statement so still lacks perception, because of the granular details you shared, there's a lot to contradict that, but in this process, you guys are going to do in the next six months what you're going to do, and it's a great program to get all the facts out there and make the voters aware and the way I understand the process thanks to all of you, it takes Wisconsinites to participate in this and give community participation, because you can't do it all out of Madison, Wisconsin, all the travel, and knowing Milwaukee, I heard there's going to be -- I don't know if I call it a hearing type thing but a chance for people to come and gather and have their concerns voiced.  I'm presuming it's going to be that.  I don't know if you guys are running it.  I just heard it on Tuesday that they were --

If you want to share the details of that, we do a music fest.

I will track that down.  That's kind of my point, we're talking about the college system, if you can give me a flavor, I think of our churches and college system.  I think of, you know, the community groups, like the Lions, Kiwanis, and Optimist Club.  There are a lot of players that can come in and say Wisconsin is serious about this, and I'm curious how the clerks feel about all this.  I'm like, wow, it seems like the clerks in the next six months just got a lot of weight put on them.  To me that means, we in Wisconsin we've got to help this all out.  So I think that would help me to participate.

Richard Rydecki-Sure, I think that's a great point because we are relying on groups to help us spread the word.  What you see here, this is our photo ID.  We are a really small agency, really tiny, so we can't reach every corner of the state, so that's why we do things like this.  We talk to advocates that work with groups of individuals who can benefit from this information and we rely on you taking this information and helping us to spread it.  So our plan is really to continue to do things like this, where groups will share all the information you have, give the information to you and it's your job to take that and go to sleep as were not real spread it around the state.  And we do the same with clerks.  We have 1853 municipalities across the state conducting elections.  We make sure they have resources to spread the word within their communities.  So we put together resource packets for the clerks.  We give them press releases, we give them the brochures, posters, videos, everything that we have and we package it up for them and say you know, use all of this to educate your voters.  Make sure there's a new voter that goes out, or if you send out a mailing or a newspaper in your area, use these tools to educate your voters, because like I said, just, you know, the two of us can't educate every voter in the state, so we need to make sure that our clerk partners and community partners are helping us to spread the word and, you know, we do reach out to the larger groups like UW system and, you know, any group that will have us to make sure that we're going out and talking to them, but, again, our criteria, our bar does have to be a little bit higher just because of our limbed resources where we really do this kind of train a trainer type program.  So we can go talk to the voter groups and all the voters themselves.  Again we come out and talk to the people that work directly with voters.  That's our plan.  And how you can help is take this information and spread it around to all the groups that you work with, because I know you'll all very active in your various communities.  Please, take all these resources and spread them out wide and far too all the people that you work with, and if you see there's some type of gap or something that you need to reach out to your voters, let us know.  Because we're always looking to develop materials and resources that people can use to spread the word.  Because sometimes we don't know what resonates the most with the people you work with, so we're happy to look into developing other resources if you think it will be useful to help spread the word.

Municipalities have money for outreach and management, and the county has allocated money, Milwaukee County has done the same thing.  We know Sheboygan did a large scale mailing.  When they send a tax bill, they send a flyer about the voter ID requirements, all the taxpayers are getting that, getting that kind of little reminder that this is until effect now.  Larger municipalities have done so as well but we do rely on assistance from members and the clerks and other organizations and agencies to help us.  Did you have a question?

Karen Secor - I was going to say I live in the city of Montreal which has 800 plus people.  And when I was -- you were here actually at one of our meetings.  You had a nice document that explained many of the things and I took that to our city clerk and she said she had probably a manual for voting that was about three inches.  And I don't think people understand all the requirements that the city clerks need to be aware of at voting time and it could have a severe impact on what happens if somebody comes to vote and is allowed to vote that shouldn't or vice versa, that isn't allowed to vote that should be able to.

There's a lot of what she said things to keep straight.  There have been a lot of changes made over the past handful of years.  We spent a half hour talking to you guys about the highlights from Act 261.  If you think about this, this law was passed and signed.  It's law in mid-March.  And some of the provisions went in effect immediately, meaning they were in effect for an election that will take place on April 5th.  That's how quickly the pace of election law and all the nuances can change.  Literally within two or three-week span certain things were different.  And moving forward a handful of other things were slowly implemented between now and November and then for online voter registration by 2017.  So your clerk is exactly right.  There are things that continue to change and we just have to do our best to keep everyone up on the most up to date rules.

And city councils aren't aware that all of these things are required, and so maybe the city councils will be another group to reach out to say, hey, a lot of changes here and you have to realize that your city clerk is going to be doing a lot for election.

And we do try to maintain contact with the Wisconsin town registration and the League of Wisconsin Municipalities, for exactly that reason.  These are all the things your clerk is required to do.  These cost money.  And we also do that is not the only thing clerks have on their plate.  They have sometimes water bills and sometimes in charge of a lot of things, all sorts of liquor licenses and we know they do a lot of things, not just elections

People automatically assume they just go to the city hall and vote, period, and they don't understand all of the things under the surface in order for that to happen.

We can hang around and answer additional questions.

The K-12 world, special studies probably would be someone potentially to share this because we have a bit of a demand and connect very well with that, but...

Yeah, we've done some work inside the schools too; sometimes they have a small talk with classes and high school students -- once they're 16 they can participate in the process and learn how that works.  Yep

Thanks so much for having us.

Chairperson Barrett-Thank you.  Excellent Thank you.  Both times you've been here, that's been interesting. 

Chairperson Barrett -  It is our break time right now and we do have Curtis Cunningham coming very shortly.

Update on Family Care IRIS 2.0 and Division Reorganization-Curtis Cunningham, Interim Administrator, Division of Long-Term Care 

Chairperson Barrett introduced Curtis Cunningham, Interim Administrator, Division of Long-Term Care, Wisconsin Department of Health Services

Chairperson Barrett asked everyone at the table and on the phone to please introduce them.

Ben Barret, I'm currently chair of the council and from Trego

Karen Secor, member from Montreal and head of the Emergency Preparedness Committee.

Kurt Roskopf, a member of the council from Waukesha County 

John Meissner, member and chair of the transportation committee, from Little Chute

Joanne Zimmerman, a member of the council from the Milwaukee area

Barbara Billing, the liaison for OCI.

Roberto Escamilla, I'm a member of this council and also on the long-term care advisory council 

And who is on the phone here?

Noah Herskowitz, council member from Madison

Charles Vandenplas council member from Clintonville

Mr. Cunningham thanks for having me here today.  I think a while back I actually came to the council and we discussed some of the provisions that were in Act 55 to reform the Long-term Care Council and that charge per the statute was for our department/division to develop a concept paper that we would submit to the legislature, and we heard your feedback when we talked there and we've heard a lot of feedback through many public engagements we had.

We have probably gone to 15 different boards, councils and committees, along with over 10 different public hearings that we had on development of the concept paper.  We released the paper in mid-March and had two more public hearings and then published what you have now as a final document that outlines a concept to achieve the reforms that were required in the statute.  I have copies of the concept paper if anyone needs it and it was also sent out by Dan.  
The concept paper itself was done in April and we have sent it to the joint committee on finance, so it's now up for deliberation to determine what they want to do with it.  

I am not going to walk through the concept paper but probably highlight the overarching concept. Let me know if you have questions.  

Basically the concept paper proposed to:

Create a licensed Integrated Health Agency (IHA).  

(Note: We have an OCI person here.  If you add acute and primary care services you do need to become a licensed insured if your payments are going to be at risk.)

Bring acute, primary and behavioral health services into a system that also includes long-term care services.  

Expand family care statewide.  

(Note: required in statute, so even if joint finance does not adopt a concept paper, that provision still stands to proceed with full family care expansion.)  

The IHA be the one-stop kind of entity that the state contracts with to provide members all behavioral health, acute and primary and long-term care services.  There are no changes to eligibility for the programs and no changes to benefits that are covered in this initiative.  

So a couple things of note: The only carve-out is the carve-out of drugs. There are incredibly lucrative arrangements associated with drug rebates and supplemental rebates, and so it's very difficult at this point to separate that out and to incorporate that into the IHA.  

One of the things we did and I think I heard it from this council, is that you wanted the transportation to continue to be managed by an IHA and not utilize the transportation broker that the current Medicaid service system utilizes.  So the IHA will be responsible for transportation. We will not be using the broker.  An IHA may choose to contact with a broker or whatever to develop their own provider network, but it's not going to be part of the larger state transportation broker.

The other big concept that goes into -- incorporated in this proposal is that the IRIS program would be moved into the IHA.  So we would be basically having self-direction very similar to what the IRIS program does now, changes only really about -- to address the difference in structure, but that self-directed program would be included in the IHA and that standalone program would be phased out.  

So there's some advantages to that that include the ability for people to move in and out of self-direction when they want to do that horizontally and vertically in the sense of if you are -- right now you can totally self-direct your care in IRIS and you want to have some of it managed you have to go back to the ADRC, change your enrollment, enroll in family care and then select partial self-direction, whereas in this model you can call up the AHA and say I want to fully direct my self-care and you can call up two or three months later and say I want to only partially self-direct care or I don't want to self-direct.  The other part of that would be is if you want to fully self-direct your care because your aunt is here in Wisconsin during the summer, but she goes to Florida in the winter, you can in and out of self-direction at will by contacting your IHA.  So those are the big things.  Expanding statewide, rolling in the additional benefits and rolling in self-direction, those are the big policy changes.  With that there are also other things that are chosen or necessitated with IRIS moving into the IHAs we still need to provide choice of waiver -- how to receive waiver services, and so that will require us to have at least two IHAs in each region and we have proposed in the paper here that there be at least three.  The reason for having three IHAs is that we want to give members choice.  We want to make sure that the IHA is competing with other entities that are in the region, so that, you know, we can -- they'll be kind of competing for members.  So that's an important quality.  Also that will give choice of provider networks and other things like that.  The other thing we will have is robust quality scorecard.  We really want to be able to empower consumers to choose an IHA based on the outcomes that they want to achieve, so we have incorporated the concepts of looking at potentially preventable events that occur while you're in an IHA.  Maybe you don't want to be in an IHA that has numerous preventable events related to wound care or skin care that result in hospitalizations.  So we want to report out on that so people know that and also we want to be able to financially and contractually penalize the entities if those things are occurring.

So another thing is we're implementing what we call the national core indicators.  This is quality standard related to measuring the services delivered through long-term care measuring quality of long term services provided.  And then the other thing, when we have three IHAs, the other big thing that comes into play is how many regions we have.  And it is proposed in this paper that we have three regions -- we're calling them zones now, but three zones where we would have three IHAs in each zone.

So right now there are 13 geographic service regions, so there would be consolidation there, but with that said, we would still maintain the provider network requirements and the requirements for people to receive services at the local level.

So those are some of the conversations.

Council member raises the question: At least three possible in each of the regions? Mr. Cunningham indicates correct.

But you're saying that if somebody lives in a very small community, they will still have the option of three without having to travel?  Mr. Cunningham indicates correct.

So we will be doing a request for proposal (RFP).  So the first competitive portion of this is that we're going to layout the requirements that the IHA has to meet and then whoever wants to bid to become an IHA will do that and we will select three.

Council member: But if you live in a small community in the northern part of the state, are the IHA’s going to have multiple providers that a consumer will be able to choose from? Will they have to be within a certain distance with a maximum traveling distance of 30 minutes or less?

Mr. Cunningham responds: So all the IHAs will have to provide the necessary services to every member in the program, but I'm not sure how far away you might have to be to get the services.

So two things, one, for long-term care services, most of those are provided in your home, so they've got to come to you.  So for acute and primary care services, we will have provider network standards that they must meet.  We did this in our other contracts and we actually do this in our long-term care where they must have at least available the commercial network standards.  And also required by CMS and new managed care rule they issued.  So what we will do in a contract is require -- and we do this in contracts already, is that you must have a contract with the hospital within, you know, a 30-minute drive from every member within the region.  So that was in -- we did that one and that was in Milwaukee.  We obviously have to look at, you know, those requirements in different areas.  But in the care now you need to have this many physicians per 1,000 enrollees and things like that.  So through the contract we can impose requirements about network standards, and those will be evaluated and they won't be certified if they don't have a sufficient number of providers.

Council member question: How did this system relate to the current HMOs?

Mr. Cunningham responds: This system will require what we call the IHAs to be a licensed insurer in the state, and current the current MCOs are not licensed insurers, they're permitted by OCI, so that's one change.  We're not combining the program, so this is still a long-term care program that will be a standalone, standalone enrollment.  Does that answer your question at all?

Council Member Question: Will HMOs continue to exist?

Are you talking about Unity or Group Health or not the current long-term care management organization (MCO)?  So theoretically unity, for example, could be one of the bidders for the IHA contract.

You know, right now our MCOs that we use for long-term care, family care, are all have different structures.  Some of them are not-for-profits, such as Care Wisconsin.  Some are long-term care districts like Lakeland and CCCW.  And so with that, they will all have to -- if they want, to continue, meet the requirements to become licensed insurers within the state.  And that will provide quite a bit more financial stability for the state, because the risk reserves are higher.  We've had two MCOs that went out of business for a variety of reasons, but they were insolvent when everything was said and done and providers didn't get paid and created ugly situations there for some of those, but there were some providers -- not actually the provider of services, but some of the other contractually organizations that the entity held weren't paid or paid at a discount based on the court settlement.

Council member question: You said about -- there's now going to be -- or there are right now three zones?

Mr. Cunningham: No, currently we have, I think, about 13.

Follow-up question from council member: And where would the new zones --

There's no MAPP yet. What I can tell you is the goal is to have three zones to increase our ability to monitor quality that we weren’t able to do with 13 different zones, I do have a statistically significant amount of people in each area to monitor the quality.  So having members in each zone, that's helpful.  We've got about 65 people enrolled in the program, so you've looking at a little over 20,000 people per zone, so probably about -- if everything was evenly distributed, people per IHA, if you had three zones with three IHAs, that would be nine total.  There may be multiple bidders.  They may bid in every zone and get two of the contracts or one of the contracts.

First we want the accountability portion, any long-term care or anything like that.

First you want to be able to track this and see about the problems first of all. And we'll still have independent services that will cover all services.  You'll have a contract with the entity where the state can impose their requirements.  So I think we have the contractual oversight.  I would say, for me, I think a lot of the divisions and everything else that you see in our family care contract will remain.  I mean, we -- we've been clear that we're still going to have person-centered planning.  People are still going to have to come to the home to do case management visits.  We're still going to require all the standards and levels of case management necessary to meet health and safety.  For all those core principles, we're still going to have a team that will evaluate.  So all those four principles will be there in addition, you know, we're trying -- this really does try and preserve the self-direction concept.  There still will be agencies that help individuals develop their independent care plan.  We're calling them IRIS specialists now because what we want that person to do is participate in the team meetings when they're talking about the acute and primary care and when there are interactions, such as, you know, if there's -- I don't know, a DME piece of equipment that you need or you can have long-term care services provided, there's a conversation about where the member wants to go and what services they want to pursue.  So that's the type of coordination that we want to -- and the member will be at the center of that planning process. 

Council member: up in my region, a quarter of the residents do not have managed-care organizations. There were no national managed care organizations that were interested in neither the populations nor the higher 48 because we're predominantly elderly or a lot of other folks because costs were down, but today I would expect that would be a concern.

Mr. Cunningham responds: Again, it's an RFP process.  This plan wasn't designed to have a consideration about how your corporate structure is done.  We have not-for-profits now and a for-profit providing long-term care services and we have districts.  All those different kinds of things.

I think for us in this concept it was -- for me it's how do we create stability in the system because we recognize transitions are difficult for people and there's risk in those transitions, too.  I think that's it.  Stability, choice, and good provider networks.
Council member question/comment: Do you see any issue with like a care agency?  A lot of times they don't have the staff to go to houses and stuff, you see that with transportation sometimes, a local provider isn't in -- hasn't signed a contract, so the providers has to go 50, 100 miles with transportation.  And sometimes the person misses their ride because there is no ride there available.  Do you see that as a potential problem for care providers?  If there's not a care provider.  That happens up in Milwaukee.  The care provider says we don't have the staff to provide services.

Mr. Cunningham responds: There are certain areas in the Medicaid program where there are problems with access.  What I would say is that transportation -- dental is a huge one, finding Medicaid for anyone is a problem. The contractual provisions are if the member needs the service you need to provide it.  You need to build the capacity to provide that service.

So if they're not getting you consideration, then that becomes a performance issue with not fulfilling the contractual obligations.

Now, if they can't find a transportation provider, which even now I think there are problems with transportation, right, there is -- you know, it's difficult now.  So those are conversations we still need to have, but I don't think this proposal makes it bad or worse.  If anything I think it probably makes it better because as relative to Medicaid fee for service, we can go to the IHA and say you need to get that service though that individual, where in fee for service, the individual basically will have to try and find, you know, a provider on their own for behavioral health especially

Council Member Question: What if there are not physical bodies to go to person's house and provide the care needed.  Would that be a health concern?  They could cause hospitalization.

Mr. Cunningham responds: They need to provide those necessary services.  That's true now and true later. What I think you're also referring to and the big emerging issue, the larger conversation is just, where is the workforce going to come from for northern Wisconsin?

Council member question: Are the IHAs going to be penalized if they don't provide the services?

Mr. Cunningham response: They would.  One, it's a required service under the contract so we would be monitoring their ability to do that.

Council member response: I mean, getting penalized, but what are you going to do for the individuals that are not receiving their --

Mr. Cunningham response: So a couple things.  First off, the IHA will have to demonstrate their abilities through an RFP process and we're going to choose, the best three in each region.  Second they have to demonstrate through a certification process.  So before we allow them to do anything, they will have to become certified, and that's where we do a deep dive in particular network, making sure they have enough to pass the -- making sure they can provide the necessary services in their home or position or behavioral health.  And third, once it is up and running, the IHAs will be competing and so if you're not getting the care you need in one IHA, you can switch and go to another one.  So those are the different protections to make sure there is network capacity and things.  But there are contractual provisions that they need to provide services if you need them. So with all that, I'm sure it will get better, but I can tell you now, these issues exist, and it's an ongoing issue.

Council member question: Recipients have been able to hire their family members and caregivers, is that still an option?

That will still be an option.  The paper with self-direction still gives individuals full -- well, full gets into -- you still have budget authority and you still have -- you have a budget you can develop the care plan against and you still are able to hire and fire your own workers and you know, you'll technically be the employer of record for those individuals that you are self-directing.

So that will not change

Council member question: Is there going to be an emergency response, and your plan doesn't include a ramp, but three years down the road or a year down the road, something happens to the ramp that would be an unusual expense or what --

Mr. Cunningham response: Yes, extraordinary expense, those things will still exist within the program.  So one of the things we'll be doing, right now in IRIS there is a calculated algorithm for a budget and you sit down and develop a budget with your ICA and fill out the support plan and the support plan go kind of hand in hand and if you need a budget amendment, then you can request that, it comes to the state.

All those processes will be incorporated into the IHA and in addition to we are going to have appeals process or for whatever reason, just like there are now, if you feel like you're not getting the service you're getting, you can appeal that and you know, insufficient budget is also an appealable thing.  It comes through appealing your care plan, but that's a concept that will exist.  We'll still have the on budget services there.

Council member comment: These are only good for 30 days or whatever, if IRIS doesn't contract out with contactors within 30 days, then the person has to go and -- are there going to be safety measures for family care to meet their end of the deal?  If the person goes out and gets bids, there should be a time frame to follow through with it.  It's been two years.  It's been two years that IRIS got all the business and everything like that, caseloads and everything like that.  Its two years.  They should have followed through and done that.  And it even says in the case notes, we have bids, we need do this.

So for that specific circumstance, I don't -- you know, one, I don't like to hear those things because obviously someone has been struggling for two years, and so I would like know what happened there because that's not -- that shouldn't be a normal process.

Additional Council member comment: Like eight consultants for an individual and sometimes they didn't know the call because they said that's not your consultant anymore.

Mr. Cunningham responds: So some of the things that might mitigate that in the future is that we will require each IHA to have a choice of two consultants agencies... so if that was the case, they can say, I want a different consultant agency, and the other one, if 

they still don't like that they can go on and say I'm going to switch my IHA.

Additional Council comments: They can switch and everything like that, but that still doesn't say that they -- whatever consultant it is or if it's IRIS or family care or whatever, whatever they choose, if they don't follow through, if they wait a certain amount of time and just put it on the back burner, then they come back and say, well, these bids aren't current.  You have to get new ones.  That can go on and on and on.

Mr. Cunningham response: I think that's something we should put in the contract, if there are bids, that there needs to be a certain threshold of time to get those things done.

I'm not specifically familiar enough with that specific IRIS policy to -- you know, it sounds like something is going on there that isn't right.  And so whether it's the ICA or the state, wherever that is occurring, I would like to figure out, you know, what is going on there to fix it.

Because that's not the way it should be operating.

Do they have a contract they put in bids?

Mr. Cunningham response: I have to admit, I have to go to my staff.  Our goal is to basically -- I have to be cautious because I don't want to say every exact word, but our goal is to preserve the IRIS program within the IHA structure. So to the extent those policies are there, they would move into that contract.  They become a requirement of the IHA, not necessarily of the state

And depending on the region of Wisconsin you live in, some of these IHAs are self-directed under family care and do a really good job.

Council member comment: And up by me, if you said you wanted to self-direct, that's where you went.

You know, there's a lot of diversity in our current system and will be in the next system.

Some people are -- some MCOs are really good at employment initiatives.  Others aren't as good.

Some are very good at self-direction.  Others not so good. 

But those are some of the things we want to try and get a critical mass amount on, so that people, when they're at the ADRC -- that's the other thing, we're not changing the ADRC, you still get your enrollment counseling there.

They can make an informed decision about those things.  Everybody will have to meet the requirements of the contract, but with any contractors, various within that, how well...

Kurt Roskopf Council member: I guess I have a very fundamental concern, and what I see happening is recipient service, basically beating their head against the wall with this bilateral exchange between the government and this government program and how it's executed.  And the thing that I look at is it's only a 20% accurate approach to build lifestyle and what it encompasses.  So I'm going to explain what I mean.  When you look at what I'm hearing -- say the aspect that we're not getting staff, the idea is that there's a scarcity of individuals choosing to position themselves in these jobs available.  What I'm hearing in this government process, the contracted organization is going to be sanctioned.  It doesn't need to be sanctioned if they don't meet the minimum requirement.  As an engineer, that's not a good design at all.  So to me the thing you need to talk about -- and I know-there are churches and religious organizations, because the fat Jack is, limitation over government, people are looking for, you know, an extra outlet to get what they need and our sociologists would say that's natural.  If you study sociology -- I took sociology at Marine Park Technical College.  I sat there 20 minutes, textbook, instructor training me, 20 minutes changed my life.  Getting a marketing degree in sociology, they teach you right there, when you're trying to do what you need to do in life, it's natural to turn to your religious outlet, to your family, to your education, to your government.

So it's there.  But we do too much putting all the eggs in that basket, and then the economic sector.  So that is what I think is fundamentally not happened or up on the planet, country, Midwest, Wisconsin.  So I'm here in Wisconsin saying, I want to take what I have learned in life and say, you know, let's stop being in a mentality of scarcity and let's work with the abundance that is in Wisconsin.  That's how it happened.  You get our churches together, you get family groups, Lions, Rotary, Kiwanis, so forth.  You get our instructions, college system, our University of Wisconsin system, get our government, get you folks together an get with the business elements and say, hey, lifestyle in Wisconsin can be a lot better and a lot more instantaneous.

I'll give you an example.

We had a recipient of services struggling.  This person called and was involved in a care company.  This person was involved eventually.

This person was involved with their family, their drivers... everybody was involved and the best they could come up with what was happening to get things done, is that the housing authority prove they could have an occupant of the house, not on the deed or anything, they're just going to be there, basically overnight that you get the -- what do you do from 10:00 p.m. until they arrived in the morning.  They have this arrangement, an occupant, ends up being an impasse where that's not working out.  Recipient of services is uncomfortable going to their house.  So we have a government that tells this person, let's get together.  They got together on Friday, which was great.

They end up involving this other occupant to work something out and they're saying -- they leave that meeting with June 1st.  So it's like, okay, they're going to go ahead and say, you know, we did something here June 1st.  But the bottom line was, that still wasn't good, because what does the recipient of services have to do?  They have to seek refuge somewhere else, so this person has to flee from their own home and figure something out and then when the rubber meets the road, that's not working.  So the thing is, all this system, the way it looks awesome on paper, I just on Monday walked in that situation and I talked to that occupant and I reviewed it and I said, what can we do to move you out today?  There was no good reason.  You know, so then the next day, whatever.  What it builds up to is they needed to wait for their paycheck that in part was what they were doing in care and so forth.  They need that paycheck to be able to get security for their personal property to put it in the garage of this person's house.  It's a housing authority structure and then they're going to wait until Friday, this person is going to have to wait to figure out this property, but I walk in there and I got this done.  I got it done.  On Friday, this -- tomorrow, this person can move up.  And I'm telling you, I'm going in there.  None of you -- none of you are going in there.  So I hope I can be convincing here.  We have a fundamental problem and I've heard other cases.  Here people are saying they have a problem today and they're kicking it down the road a few weeks.  And people are going through mass trouble and it sets them off for years to come because of how we respond to them today and feel like we don't need to do immediate action.  I think that's very poor and I don't care old system/new service, again, I come to meetings and embrace the state motto forward, and I think we're so yesteryear.  We're instant gratification society and I think going forward we need to have that discussion and I will personally have that discussion with you and whoever else.  I want to come in your meetings, I want to come into your administration and I want to get this done.  I see too many Wisconsinites struggling with a rigid system.  We have to be practical what is happening to a person's life.  I really care when somebody next to me is going through some stuff that I don't get treated that way.  I stay until we fill the gap, that there's a balance and there's an equitable position, that person has an equal chance as I do today.  I think that needs to be the discussion, if we can do it as Wisconsinites, I think we can stop belaboring the conversation.  The other side is we have a lot of listening sessions and we have to remember that process.  Back in the '50s we had Japanese come over to help out because we're impressed what they've accomplished in Japan and what they taught us is that we as Americans are a little too much kicking things down the curb and too reactive, like the squeaky wheel gets the grease, too much management by exception.

Quality control.  Quality assurance system, in lifestyle, we are helping them be the best version of themselves and when we get to bureaucratic and so much staff -- I have staff telling me they're too far down the food chain.  I mean, that is so backwards.  When you have staff that is interfacing with these folks and you're not, to me they're the superhero.  They're the ones -- and we're not getting that.  You know, we're not getting that empowerment right when they're interfacing with the consumer, recipient of service, we're not getting that up to Madison.

So we've got to look at our quality control, quality assurance systems, because what we talk about here in Madison really reflects what is going on in all 72 counties.  So that's my offer.  I welcome that.  I'll come to any meeting, phone call, exchange any emails.  There's just too much that can happen and just a few short months so we can have a clear conversation to get this done.

No, I think just, you know, we do have to set up a structure.  I'm not going to claim that if we don't have the ability that the local level and empower the local level to do what they need to do, a lot of the system is based on natural supports.  It's based on people doing things for other people, you know, that help them out, the churches, the YMCA, the other things, employers that are willing to engage in supportive employment or DD population, for example.

Mr. Cunningham response: So I welcome any other comments you have, but I do think it comes down to, once we get to looking at that contract, what are we requiring of those entities and then how are we monitoring it?  Because, you know, we have to have some sort of structure in place, but I hear your comments.

Heather Breummer, liaison Board on Aging and Long-Term Care: Kurt, I have a couple questions/comments.  I was going to say, was an administrator involved in your situation?

No, it was maybe coming soon but, you know, I wasn't going to sit there and let this person sit and wait for it to come into play.  Today it's really simple.  Come in and let's help a couple people shape what is the most reasonable thing at this moment, because it's an instant concern.  Everything is shifting to another location.  It's totally backwards for everybody.

You know, you have tons of staff.  You go down the roster, you see these 12 people surrounding the situation.  Everyone is consuming wages doing this.  Why?  Not a good reason at all.  Not one good reason.

Mr. Cunningham response: I would just say that this proposal, one of the things that we're trying to do is become more member centered.  You know, because if you have a healthcare need and a lot of our people that need long-term care needs have healthcare needs and as they get older, they're getting all the things that happen when you get older, a lot of -- just like general population, diabetes, heart disease, other things at least now we have one come in to look at the health and long-term care and behavioral health needs of the individual.  Where now it would be, you need long-term care services, you go to your MCO.  You need behavioral health services, you go to a psychiatrist if you're lucky enough to find one in fee for service system that will take the Medicaid rate.  And then you also have physician services and other things that you as a member need to coordinate.  So to the extent we have one entity looking out for the entire healthcare needs of the member, I think hopefully -- we're not going to eliminate the 12 people, but maybe we'll get it down to 6 or 7 because you're still going to have housing.  Our program, the Medicaid program can't cover housing, so you'll have to bring in someone else for that.  But hopefully it will reduce the number of people and the disjointed dysfunctionality of some of that sort.

So Curtis, last year -- I'm going to digress and take a little different direction.  Last year we had an education on MAPPP, and it turned out to be quite valuable.  One of the things that we discovered when we started looking is there are a lot of folks with mental issues and doing in-kind work and stuff, and there was just an awful lot thought that the medically needy rate in Wisconsin has been static since 1980 --

The interesting thing is the categorically eligible income limit is higher than the medically needy, which is very rare.

But the irony of it is the education in MAPPP came from those accessing their meds and stuff from programs by in-kind work and it looks like if we could convince folks that if they allowed the medically needy rate to go up, then perhaps the language Secretary Rhodes proposed for the medical assistance purchase plan would be allowed to go into effect because those people would transition from MAPPP to straight Medicaid and then MAPPP could be a work incentive program that it was designed to be.

Mr. Cunningham response: I think there is a lot of interest.  I have a lot of interest in trying to pick out the MAPP issue and there's a lot of people that realize the -- it's very complex.  There is some conversation -- I mean, there's conversations going on -- I think there was -- it's unfortunate, the bill, did not get further along, but I do think at the end of the last session, there was some good conversations for people to put the cards on the table, and I think what you're touching on is one of those things.  Well, people want to make MAPP a work program, but if you make it a work program, you're going to eliminate existing enrollees because that's how they're currently qualifying for services.

So they get back to what the needy income limit is $591.62 or whatever.

Mr. Cunningham responded with the following comment: So I can tell you there's still conversations ongoing regarding changes to MAPP.

Chairperson Barrett had additional questions/comments: The other thing, originally when I started coming around, John had black hair.  I had brown hair, but I came around, attendant member at that time, and back in that day, in the late '90s this council had Dan and a few other folks, and today we're basically Dan pretty much with you guys helping with transcribing and stuff.  I know they're working on budget proposals and stuff.  Is there a chance we can get staff time back?

Mr. Cunningham comment:  It might be a good time to move on, if we're done talking about the concept paper, move into conversations about the re-org.  Since we have 12 minutes left.

Mr. Cunningham comment: So, you know, I do appreciate the conversation.  I can say, you know, these are big complex programs and every time I talk to you guys, I learn a little something.  The transportation conversation we had last time to -- they -- you know, conversation about emergency management and, you know, we want to go back and check on the 30-day, you know, bid process, you know, and look into those things.  I do want to say, just -- not losing sight of the local system in our architecture of this.

Mr. Cunningham indicates that the other he wanted to speak about was reorganization that was also part of the budget.  

There is a graphic here -- basically the budget contemplated the development of a new Division that would be called the Division of Medicaid Services, and this Division’s primary responsibility would be to administer programs funded by Medicaid, and track those expenditures and do all the stuff associated with that.  

So we were required by the end of March to submit a plan to the Department of Administration that represents what the Department of Health Services thoughts were and that Department of Administration (DOA) needs to approve the plan.  

This graphic outlines identifies where the DHS thinking is currently: 

In the Division of Long-Term Care I currently oversee the DD center, DD centers, that's Northern Wisconsin Ctr., Central, Wisconsin Center and Southern Wisconsin center which are going to be moving to the Division of Mental Health and Substance Abuse Services, and combined with the administration of the mental health and substance abuse institutions. That move they will have to rename their division because they will no longer just be mental health and substance abuse services.

I have experienced this and it requires a lot of discussion about the kind of resources, staffing, and infrastructure needed when you're running a facility, whether it's a mental health facility or a long-term care facility.  So a lot of HR issues, because you have 3,000 employees at these centers.  And the other thing that also necessitated or pushed this a little further is the department is investing in developing an electronic health records system for its facilities and that needs to be done in coordination.  We don't want to have to build two different systems.  So that functionality will be there.

So the centers for developmental disabilities are moving to a new division that will be replacement for mental health and substance abuse services.

Council member: Will people be moving into the community or are they just going to stay put?

Mr. Cunningham said: So two things.  These are the long-term care facilities.  We really don't have anybody moving into long-term care facilities and DD centers anymore and Intermittent Care Facilities (ICFs). Our preference is for community based residential facilities (CBRFs), group homes which are community based.  Those are all under the Family Care program.  

These centers are very much intermediate care facilities for individuals with developmental disabilities and we would like to go through them and identify and make sure that to the extent people who live there now would like to live in the community, have that as a priority.  But there are still some people in those facilities that we need to continue to take care of.  

Council member question: How many people does this involve?  

Mr. Cunningham responds: There are three facilities with 3,000 employees.  The number of residents is under 400 for the total number of people in these centers.  

What the centers are doing now is developing other capacities to serve the community.  For example, Central Wisconsin Center has a short-term medical care unit so that for developmentally disabled that need medical evaluation or specialized equipment, they can bring them in, have them stay there, develop that equipment and discharge back to the community.

Both southern and northern have no long-term care placements anymore.  It's all what we call an intensive treatment program, which is people with complex behaviors that are developmentally disabled, intellectually disabled.  It's a treatment facility.  And that is a come in, evaluate, treat, and then discharge.

So the other big change is that currently in the Division of Long-Term Care there's the Bureau of Aging and Disability Resources.  That bureau will be moving to the Division of Public Health.  

Aging and Disability Resource Centers (ADRCs) were established as Family Care rolled out through the state. In a recently released report on Income Maintenance and Aging and Disability Resource Center integration, the recommendation was not to integrate, but one of the things the report pointed out is a lot of the aging system associated with dementia and supporting people, non-Medicaid people in their home and keeping people healthy, especially the aging population healthy, which they focus on, look a lot more like a public health model and I think public health can also learn from them and think more holistically about public health should be for everyone, regardless of age, and I think public health focuses quite a bit now on kids and families, which is a good thing.  But they also should expand their kind of scope to look at the aged and so forth.

For the long-term care portion, basically the Medicaid components, which are Family Care, PACE, Partnership, Community Options Program, legacy waivers for adults, children's long-term care services, long-term care financing that sets all the rates and does the financial reporting, the IT unit that supports all the systems that we and the prior authorization staff, which is currently part of OIG will be moving into this new Division of Medicaid Services.

It’s a big change for us internally and we've got a lot of work to do.  Internally DHS has established an executive steering committee, which I'm a part of that is working with the other division administrators to develop the plan on how this will roll out over the next year.  The goal is to have this done by the end of the year, some things sooner rather than later, depending on the complexity.  

Finally, we have even started talking about within the Bureau of Aging and Disability Resources, how do we create groups across divisions to make sure we're well-coordinated with in areas such as employment, housing and other services that cross division lines and are an important part of the long-term care system.  

Mr. Cunningham asked if there were any additional questions on that?

Kurt Roskopf, I just kind of got lost there, but let me ask a question about the need for a couple staff people to work with the council and additional resources for the Council.

Mr. Cunningham responds: There are no changes in staffing.  I can bring back the need and let people know and we can have those discussions about how to allocate resources.  How do you put this together to get the resources?

Kurt Roskopf: I'm constrained to understand the logic, because obviously there's a lot to be done.  Like even the membership of this council has some more room -- you know, has more membership vacancies and stuff like that, so in terms this is all we are struggling, we're going backwards and we're making it like it's a long belabored conversation, and I honestly don't understand the wisdom.  I really don't.  Because we as a statutorily authorized Council have a lot of people with physical disabilities in Wisconsin that need to be served now.  

I question, why is it in our state that we struggle to get the resources for this council so that they can be used through the power of this council and we're being questioned to -- the legitimacy we have to solve so many things in Wisconsin.  This council, seems like all the numbers don't show we're putting staff here.  I think, again, I would like to ask why our council can’t get more support?

Mr. Cunningham responds: I can take that back and we can have conversations about how to better allocate staff to that.  What I'm saying is that we have an full-time employee (FTE) count that we are restricted to, so it is a resource allocation and so I hear you and I'll go back and have some of those conversations to see if we can find some staff resources.

Kurt Roskopf: Can I be involved in those conversations?

Mr. Cunningham: They're pretty much internal.  It's a question of how you shuffle around deck chairs, do we have funding in the budget to do maybe a contractor or what vehicle we can use?

Do you guys have any other questions?  I don't want to interrupt your lunch?

Thank you for coming

Good luck. Nice meeting you. Have a good lunch.

12:00 PM 
Lunch and Committee Updates:

Chairperson Barrett: Okay, folks.  The one discussion topic we had up is to review our plan and discuss our work plan process, the annual plan, our biannual budget request for support for staff for the council and biennial request for changes to MAPP. We’ve actually had changes proposed for MAPP there for a few years , with Governor Walker actually having proposed changes in the 2013-15 biennial budget, and it got pulled out because of the education we got about folks with mental health issues that we didn't know were using in-kind work to get on the medical assistance purchase plan at the time that were there because they needed healthcare.  That's where that discussion came up earlier about the need to increase the medical needy rate, because so many people with mental illness access their mental health services, their meds and are able to live in our communities, because they're using that in-kind work definition to access the Medicaid they require to live in the community. The estimate for the 2013-15 biennial budget was 9000+ individuals are using in-kind work to qualify.

In MAPP, the current work requirement is for you to work one hour a month and that includes in-kind work or volunteer work.

When the Representative Jacque introduced Assembly Bill 414 changes for MAPP, Secretary Rhodes raised issue with the use of in-kind work, because she wanted to have MAPP reflect the real work program. The effect of eliminating in-kind work would of had the same budget affect that the governor’s 2013-15 proposed budget request to document work to verify work through collecting information on actual taxes paid. 9000 to 10,000 people would have been dropped off the program without any other access to Medicaid

It's just one of the things that came up because we were not aware that that is what the counties had done to qualify those individuals so that they could access anti-psychotic drugs.

The Advocates are proposing that the medical needy rate which has not been increased since1984 be increased to allow people another avenue to access Medicaid.

The governor would look at this proposal to see if whether it's going to be cost material or budget material. The advocates have looked at this and because all of these individuals are already receiving Medicaid services through MAPP, increasing the medical need rate theoretically means that it should be budget neutral. The one thing might be is that there are new people that may come out of the woodwork who are not already getting access to Medicaid services. But it’s hard to believe that if you require mental health services that the county has an already made them eligible through MAPP. So the advocates believe that the people or 9,000 or 10,000 people are already on the Medicaid roll, so by increasing the need rate should be budget neutral

Kurt Roskopf, I guess what I'm interested in is that with our legislators or whoever, as we advocate this, I think it's a matter of, you know, we're discussing these things because we have an opportunity to put people to work 

And I think I like to ask people, what are we trying to decide here, you know, that people can just receive their benefits and then not pursue work?  Or we can be a state that says, if somebody has the aspiration to go to work, we want to see them do that, obviously preaching to the choir, that's what this is about, but I think we get tripped up, that the people who are in the conversations get caught up in the details and I think people lose the general spirit of the additional program.

I would like to see our law makers come together on how can we be a state to say we have no problem maintaining the benefits everybody is getting and you see an obvious opportunity knocking at our door for many, many years and, you know, let's respond to that today.

There are people receiving benefits that want to go to work.  Let's help them go to work.

The topic is we're not employing more people with disabilities and we've had 25 years to try to respond to that and we're not seeing any change.

So in terms of having a worker campaign or a law that helps Wisconsinites get to work, I would like to see every legislator share agreement with that, that all of us want to see that.

I guess I'm not hearing that type of conversation.  I'm hearing the details which we've got to get down to, but I'm not feeling that we have, you know, legislative assistance and, you know, whatever else.  I'm hearing that's a universal interest that everybody is declaring.

I think it's there but I don't think we're drawing it out, that people actually profess it.  I think every individual in our state should be professing that interest.  I can't imagine why somebody would be opposed to that.

And we have a governor that has been supportive of that in the past and we have not seen the current budget -- I don't know, Rachel, are you still on?

We haven't seen what Governor Walker is going to propose for the next budget.

However, I would like to hope that there is going to be something similar proposed again.

Chairperson Barrett, Do you want to make that motion?

Kurt Roskopf moves that CPD write a letter to Secretary Rhodes requesting an increase in the medical needy rate in order to change the work definition for MAPP and to support the additional agreed-upon changes to MAPP that include treating earned and unearned income the same, created an individualized threshold that excludes all medical and remedial expenses when determining eligibility and cost-sharing, exclude independence accounts and other assets earned while working when no longer able to work/retire and include other reasons for not being able to work in the rationale for HEC to maintain eligibility for MAPP in the 2017-19 budget request and make it a strong issue for the Council on Physical Disabilities and everybody that the Medicaid buy-in should be a true work incentive program.

Second by Karen Secor

Motion by Kurt and second by Karen.  Additional discussion?  What do you think?

John Meisner, we have been working on this many, many years and we're getting close.

Chairperson Barrett, I mean, compared to where it was when this discussion started, a long time ago, we have come a long way, so all in favor of sending a letter to Secretary Rhodes and CCing Governor Walker's office asking them to include increasing the medical needy rate as an alternative access point for people with Medicaid needs and putting the MAPP changes in the 2017-19 biennial budget please say aye and/or raise your hands.

Motion carries!

Kurt Roskopf, I don't know if it would be accomplished in this letter or not, but I think somewhere this year we should comprise a target. I think that's one thing that slows us down is, these changes with MAPP and so forth.  I think we ask for them and we forget we're asking for so little because it's hard to get acceptance. And I think if we can show them that asking for this today -- and this is in a future where we see so much more coming up in our future.

Some groups make a 20/50 plan, going down the road, where is this taking us in the future in Wisconsin? I don't know if it's part of my proposal, but I think somewhere in our business on the council this year, I would like to see that happen.

People can look at Wisconsin differently if they picture people with disabilities being double the presence in the workforce and what that does, I think people need that picture painted for them. Because they don't come up with it on their own

Joanne Zimmerman, Well, while you were talking, Kurt, I would say I was having a side train thought.  Do you want to consider adding the community that deals with long-term care services for people with disabilities?  A joint letter?  Is that what you're saying?

A dual letter to Secretary Rhodes and CC Governor Walker.  And I'm not sure what legislative committee MAPP is in.  Was it in the Joint Finance Committee?

Whatever we got educated from last time. And to Representative Jacque to let him know that we are supportive of him reintroducing his bill if the department doesn’t move with a biennial budget initiative

Getting everybody to understand the key is to embrace the medical need rate increase so that all the other changes in MA PP can finally move forward because all the people are taking advantage of Medicaid through a new option, the medical needy rate and are not just dependent on MAPP to get Medicaid

John. Yeah, the one letter copy to everyone doing it all.

Yeah, well, he had actually -- there was bipartisan support doing MAPP changes, they were lined up on both sides.  So there is support for this.

But it's just how do we make sure that we don't throw 10,000 people off so they end up going down that spiral and end up getting mental health care in our jail cells?  We don't want that either.

I think that's our intentions close enough that legislative assistance can help us with road down nine that. There is supposed to be a theme to make the laws correct for the end result.  We've got to be strong in what our intent is, and they're there to take care of the legislative technicalities.

Chairperson Barrett,  Do you want Dan to draft the letter?  

John Meissner, Yeah, have Dan draft something and send it around to the membership that they can look at it and read through it and, man, if you see something that we missed... because Dan will draft it, I'll get it, I'll read it, we'll send it out

Chairperson Barrett, But don't be afraid to criticize if we're missing something.  Because we don't want to be missing anything. I think the biggest purpose is to keep knocking at their door and keep on it that we're constantly interested in this and remind them.

Chairperson Barrett, Nothing happens fast, but we need to stay there and keep nose to the grind stone.

All right.  All those in favor.

[ ayes ]

Opposed?

All right.  Motion carries.  We'll work on a letter for Secretary and governor's office and Senator Jacques and try to find out who the senator was.

All right.  As far as budgeting request and stuff...

Kurt Roskopf Excuse me.  From what I got from Curtis, maybe we should be drafting a letter to Governor Walker's office to have adequate staffing. Because it won’t happen if we don’t have something in the biennial budget.

Didn't we have a draft of a Council budget initiative in the past concerning -Yeah, we have a  paper?  A budget initiative.  I thought we made copies of it.

Noah Herskowitz: What exactly are we referencing, you called it a budget initiative?  The title is only showing budget initiatives-Related to staffing and council and stuff?
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But there's money in the kitty, right? We have a $16,000 budget right now. That is all I want to know, there's money in the kitty.

You know, you and I both have family relation that would both say, well, there better be!

Chairperson Barrett, All right.  Well, the issue is to have enough staffing and resources for the council to operate efficiently, so I think you could safely do a motion based upon that.

Discussion: Our state plan is directly in alignment with what the state of Wisconsin has said their interests are getting people employed, getting people educated.

Right.  One of the issues is, though, we have enough money to meet four times a year barely.  There isn't anything extra to send folks to any of the employment conferences or any of the other places where we should be engaging folks with physical disabilities and recruiting future members, but we're at the point where we're right against the wall, and I understand lean and mean, but we're lean.

Yeah, we need to ask for more money to be able to just to be able to engage and help move Wisconsin.  We have an increasingly aging population, as you may have noticed by even trying to find a handicapped spot outside, those suckers fill up these days so quickly. And that's reflected in the services provided, because we keep thinking it's a static number and yet it's increasing and you've got kids that are coming through with more severe disabilities.

In the past because we've been able to help those kids get integrated to society much better than we could before.

Joanne-Zimmerman That's going to be part of our population. We're talking about what we do as a council. And what we do as a council is support legislation that supports providing services and the needs and things for people aging or children with physical disabilities. And to provide the information to the legislature to know what the needs are. I think that it's a really unique kind of a position to be able to provide personal experience of what the needs are for the Medicaid programs here.  We are really a unique kind of group.

Kurt Roskopf Yeah, I totally agree, and I think we've got to -- from a council, resonate the existing thoughts, but, again, I think the echo is necessary. Like Independence First, Lee Schulz, with the writings he does, he started his writing with the fact that the minority groups of people with disabilities group is the largest minority group but yet we are not seeing the clout. You know, we're just not seeing it.  Again, we've had decades to respond to this and it's just left flat-lined. So to me I think we're at a point where we need to you know, get out the defibrillators and say...Let's get this back on here.

Then your point, this is who we represent, then we need to actually be able to go to the places where we can get the information about what it is that we're representing.

And you've also got more veterans returning that have needs. By adding to the populations of people with physical disabilities. And we really truly represent the entire state. Do you know what this is, though?  Do you know what this council is?

1 in 50.

A 1 in 50 Council, there’s 50 states in the United States of America and this is the only state that recognizes physically disabled. Otherwise the rest in the world is all rolled under people with intellectual disabilities. But the reality is in Wisconsin they have been able to find some for us -- some revenue for us to actually exist and operate where it doesn't happen elsewhere.

But I don't think we want to raise that -- we don't want to tell them that nobody else has it because they're going to go, we don't need it either.

Do we have a legislator -- Yes maybe, we’ve been in touch with Senator Petrowski and Representative Subeck regarding parking and transportation issues.  I think. But, I mean, would they consider this their group?  You know, sometimes legislators will adopt causes and the thing is, because we touch so many areas, this committee -- this council basically touches so many different areas they may be supportive.

You have those in housing.  You have people with mental disabilities.  We have aging.  We have veterans.  We have, you know, children with physical disabilities.

You know, it goes through long-term care, I mean, DVR, employment.

So it's touching on so many other areas.  Emergency preparedness.  I mean, all these different areas that we touch on, and we -- But the problem is two things I see.  One is that the other councils and committees do not want to share with us.

They should, because basically -- for instance, long-term care, I sat through and I got a note -- I'm on the council. And all of a sudden I see a notice -- the minutes from the November meeting.  And they were talking about something I haven't -- and they were going to discuss at the January meeting, which I could not participate in because at that time I was not a member, so I did not go

But I got the minutes and I sat there and said, wait a minute, they're talking about something from DVR that I have been talking about since I began on this council, and that is basically employment, how employers perceive people with physical disabilities.

All of a sudden long-term care is taking up this thing.  Why haven't they shared this with us? And I was told they couldn't.  They couldn't because of some kind of legality.  I was like, really?  This is silliness.  We can't share.

Dan responds with: To my knowledge there is nothing that prevents the Long-Term Care Council from sharing or any other councils/committees/board from sharing as they are public entities and are open to the public.

Chairperson Barrett: There was a time when we actually had a meeting that included representation of all the councils/committees/boards that met and brought all the councils together. I think in 2008 are somewhere around then.

The idea was for all the councils to have an opportunity to share their priorities. A sum of all the councils an what we did was broke up into groups talking about all the same subjects that we were all interested in.

So we had, you know, a housing group, and it had people from the councils, the different councils that wanted to talk about housing.  And we had an employment group and it had all the different --

And it was terrific, and we came up with a plan, and we came up with a time line, and there was no money to be able to continue doing that. It so it's possible -- it is possible to do, but I don't think under the present circumstances with the lack of funding were going to be able to do that.

I believe the idea for the Survival Coalition originated with that meeting. Everybody thought it would be good to have the survival coalition where we can have members attend the monthly meeting and provide input.

And CPD is a member as is GCPD and the Board for People with Developmental Disabilities and I think they provide the resources as part of their federal allocation.

Yes.  That's seen as an important thing.

What we need to do, I think, is show how we're different and how we need to be there and that we need to be supported because we support what is going -- what they're looking for in legislation.

I'm not going to worry about the other councils right now.  I hope that we'll hear what they're doing and we can support one another and maybe at some other future time when we can have some funds, we can have a council of councils.

Chairperson Barrett: I think we really need to look at how we are unique and how we are serving them, and that we are not -- that we represent the entire state, we represent the aging population.  You know, that we are different because we --

And you look here, right there next to you and you look right here behind me, and technically by law, John and Dan are both individuals with developmental disabilities.

By law.  Because their disabilities were acquired before the age of 22, they're included under the federal Developmental Disabilities Act, just like Jeff...

That’s why we were created, literally, because we were an afterthought in the intellectual disabilities community, people that acquire physical disabilities because of accident or age or whatever.

We were not included in state or federal government, period prior to the '90s.

The physical disability community came together and a statewide meeting and propose legislation that was then passed by the legislature and governor Thompson sign the bill creating the Council in statute 46.29. 

And we’re still trying to those that are younger and have -- or even those who aren't -- don't see the need for this type of council, they sit there and -- I tried to get other people to join in that, and they'll sit there and go -- they'll say, oh, you try to tell them what does this council do. I tell them and they say, oh, I'm not really political on that and that kind of thing, and I don't get...

I say, I'm not a legislator, I'm not a lawyer.  And I sit there and go, neither are we.

Their complaint is a political complaint.  Exactly.  And so I sit there and go, okay -- one person told me -- I told them -- I said what we do and I said, oh, that sounds boring.

I said, okay, when you become -- when this affects you, don't complain to me.

They can't understand if they haven't been taught to the importance of telling their stories and being political.

They can't.  And I sit there and I say, you know, you have to basically -- they have to be affected by it to basically sit there and say, well, you know..I don't know how else to persuade them.

That's what we need to get to the legislatures and say, you know, by the grace of God --

Many of them know people that have been healthy and have acquired a disability.

Years ago I was very mobile.  You know, it creeps up on you.  Or it could happen in an instant, in an accident.

We need to go through the state plan and cite the accomplishments when we're requesting funding, to show them our accomplishment and what this council has done. 

Well, we have to go through the state plan, identify what we have accomplished, what legislation we have supported in past, prepared education packet for discussion with legislators and others in the community and prepare our annual report.

If our council is doing more, addressing more issues, that's just more for you to write up and keep track of, which we need more people.

We're going to have new resources for an emergency preparedness toolkit to show people and distribute. That needs funding to produce a physical document/kit like the deaf and hard of hearing did. Those are resources that we could ask for from the legislature.

I mean, that is a big thing, and that's something that we're going to be going out into the world. And then we need to go and take this on the road.

And I think that's right up the alley of the legislature too.  You know, what their interests are and what they want to do.

So you want us to go through the state plan and review our areas? 

Well, the question is, do we need to do another reassessment, and if we do, how do we do the assessment?

Chairperson Barrett, So what do you think?

Hello, Rachel. Dan, if we could pose something like this, would we need a legislator to kind of be willing to introduce the legislation and identify where the funding would come from?

I think before the legislature you could request the secretary and the governor to initiate a budget initiative that you talked about last fall I believe. That way they can identify staff within the department and possible funding resources that you identify as being needed to implement the plan you have to then-we might need to write a letter to point the funding legislation.

Ultimately you mean legislative representation to get a budget initiative done.  

Motion:

Kurt, I move to request DHS Secretary Rhodes and Governor Walker initiate a biennial budget initiative that includes two full-time staff that are either existing within the department or are new positions and increased funding resources of $60,000 that are needed to accomplish the statutory requirements of the Council as proposed in the CPD draft biennial budget issue paper.

Seconded by Noah Herskowitz

We might need to write a letter to point the funding legislation.

Chairperson Barrett: Any further discussion. All in favor? Opposed? Motion carries.

The long-term care part of the state plan will require the department providing input into the department on the new IHAs and how they're going to respond.

If there's anything -- I don't know if there's anything on education, but that would be working with DPI and that would be part of legislation.  Finding a legislator will be important.

I think something is possible, I don't know right now -- there's a lot of things looking at in housing, and depending on where you are in the state, you are different.

So even if we aren't looking at visibility at the moment, you can still be looking at affordable accessible housing and the needs of people...

Housing report:

Joanne identified that housing for all has gone away.

However we can go ahead and keep housing affordability and accessibility on our agenda and look at how what we might keep things moving. And it had been suggested that we join the IL housing workgroup if they ever do put a housing group together, but I don't know if that's going to happen.

But I want to keep working on housing.  It's one of the things I need to look at with the housing committee members because it’s really changed suddenly.

Chairperson Barrett, I want to continue to push for visibility legislation. However were not Concrete change, and we don’t have an Eleanor Smith, we're not a big -- that was Eleanor, my friend. It was not a lot of groups that came together to get visibility passed in Georgia.  It was just a couple people.  But you know, visibility is not in a lot of states, but it's little pockets.

Maybe the route to go, is community by community, I don't know.  We do it community by community if we can't get it -- but anyway, right now I don't think we have the legislature that is going to look at it.

Illinois had legislation. So it's possible to do that.

Kurt Roskopf: I mean, I guess that's why I've been speaking at meetings about our membership and trying to figure out the staffing thing, because I feel like we're seeing these things because of the challenge to connect to our legislators and educate them and, you know, get their mindset with us.

So we're seeing that barrier.  That's what we're doing here.

So I think these are good notes that as we keep asking for more budget, I think they have to understand we're kicking issues down the line.  We're delaying progress.

And I think they have to show that by them, you know, feeling like they don't need to give us more budget...

We need a plan anyway, because that's what we go to them with.  This is what our plan is, this is what we're trying to do. We want to support you in legislation that helps us move our plan forward.  For people with physical disabilities in Wisconsin.

Action item:

Chairperson Barrett: So the whole point here in this piece, when we all go home and in the next couple of weeks, our assignment is to all take time and go through the plan to see if it is still:

Responding to the issues affecting people with physical disabilities?

Are there issues missing?  

Are there issues that have been accomplished and don’t need to be there any longer?

What are the priorities?

Our timeline will be a five-year time frame

Kurt Roskopf: One thing that I consider as I move along is, you know, what experience I had here in Madison going to the Badger Pioneers.  They had a tremendous speaker talking to the group, different message, different topic, but she got to a point, you know, in terms of, you know, racial inclusion and such like that.

So you know, the attendees of Badger Pioneers did not represent racial integration, inclusion.

And she made a comment that, you know, she's like, don't worry about it, because I wouldn't expect it.

I wouldn't expect it because you're not going to do today what you're not doing every day.

And then she moved on.

I do a lot of work with American Indian communities and they have the same needs if not more -- I'm not saying you personally, but, yeah, this group may not really reflect our state.

So what I'm saying, to me, again, to say that we're the largest minority group, you know, and I go for the number of 25, 25%, but when you look at everybody working in families and support network and whatever, I think we can easily get agreement

That in Wisconsin 25% of the population is squarely stakeholders or the people with disabilities in these topics

Which tells us 3-1 ratio.  Again, I think that's how you establish clout, representatives realizing that the disability sector is coalescing to a point to be a major factor in whether they get elected or not the next time around,

Or evaluating how they're doing.

When we hear elections we're not hearing an appeal based on disability topics.

That to me is the most striking opportunity, that if we can unite an advocacy and get this to be like we have been missing the boat here in the last decade or two, that this ought to be the largest issue discussed in Wisconsin at the present time.

Chairperson Barrett: Well, you know, in our July meeting, we usually go away to have that meeting, and generally what we do is we invite the legislators from that area to come and speak to us.

And it has been -- it's been very enlightening.  And so they reflect on what their interests are in the community of persons with physical disabilities when they speak to us.

This is a step I'm working on, because they're trying to let us know, you know, in housing or in whatever. And we kind of stopped doing that, and I think we need to do that, because that gets them invested in us too.

Looks like a majority of meetings are in Madison, maybe one of them would include going up to the Capitol to have our meetings in the Capitol.

It's hard to access the capital these days, not so much the capitol but all the construction. Anyway we can try to set up a meeting there this coming year. And invite the legislators to come down and talk to us about stuff they were interested in.

Chairperson Barrett: members could also arrange to spend the afternoon the day before the meeting, during the capitol and meeting with legislators. That is something Jeff and I used to do every time we came down.

Chairperson Barrett: we also postponed the legislative breakfast this year because we didn’t have the staff resources. We did that for the education, we actually do a legislative breakfast where all the legislators are invited. You know, those connections they are important. This is the first time we haven't done it in eons.

That's one of the things I would like us to reconsider is maybe doing it in January instead of April. When we started the breakfasts, the budget decisions weren't settle until that following December, and the last two budgets have been done in March. 

Or February and that's why we have to have discussion on if we're going to do a breakfast, when -- timing is everything.

Karen: But is there even a budget for that?  That's another question.

We pulled off a breakfast, but we've done it all with members making calls, and it's been a lot of volunteers and we asked the legislators to pay for their breakfast. We can’t do lobbying, so we can’t pay.

Chairperson Barrett: Let’s discuss our action plan.

Kurt Roskopf: So one issue with United Spinal, I saw the attendees, that issue in D.C. -- I don't know how to say his name, Mark Pocan, he was there and Jim Sensenbrenner, basically running in it, so that's a reflection on where our network can go.

To me I would think here in Wisconsin we would want that list to be you know, tripled or something.  We want more of our representatives in Wisconsin to be on top of this and we don't have that established.  So, again, I'm feeling this Madison thing and then up in your area, I feel that there's a lot of work to be done to get our advocacy grassroots and get the network going.

And again, I talked about our churches, our family organizations, educational institutions, government piece, and then our business community.

And I think if we start to show this in our work, people are going to see that this permeates out into everything that is out there.

You know, I think the way we tackle it is so limited in scope that I think it easily falls off their plate you know, and they're easily spraying off into other issues.

So that's what I would like to see entered into our write-ups, is that, you know, we're calling upon these other parts of the community you know, to be a part of making this happen.

Because that will help us attract membership. I think we should have three times the number of applications, you know, to be members here than what we need, and we should be, like, selecting best candidates type thing. The fact we're sitting here with vacancy in membership is appalling.

Karen response, I don't think that's not because they don't have people.  I think it's just a very slow process, and I don't think it isn't that people have applied.  I think it hasn't come out from other places back to us.

Kurt: You're got a point -- I wanted like warp speed.

They have names, but they just haven't appointed people.  They haven't been appointing them to a number of committees. I think we've got to speak up on that, because to me that's just not right.

Kurt Roskopf: It's also up to the governor's office. This is something very upsetting to me.  That's a relationship with the man that appointed me.  So to me that's what I'm interested in helping with. I’d be willing to meet with Governor Walker himself or whatever, this is just not right.

Chairperson Barrett: Thank you Kurt, okay, I will work with Kurt and we will talk with the appointment staff in the governor’s office and Rachel to see if we can get some appointments made by the next meeting. Dan will you get us a list of the membership and vacancies as soon as you can. Let’s put it on the agenda for August also

Chairperson Barrett: Several things have come out, because we did that breakfast in the past, we were able to identify legislators to help us with the handicapped parking issues. We have been able to push the legislative changes for MAPP with the help of the GCPD. A lot of stuff has come up, and things we have been interested in have gotten passed because we had the legislative breakfast and introduced them to things they didn't realize were concerns.

So we need to start planning for a legislative breakfast in January, that's among the most powerful ways, and you have to do that in person. Second we need to arrange to meet with legislators the day before we have our meeting, too. Make the rounds at the capitol.

Kurt, but we are low on membership right now and it's pretty demanding on those of us to do what we need do.

Chairperson Barrett, so you and I could need to meet with the appropriate people to get the membership taking care of in the next couple months.

The other thing is we've got -- they kind of take right off of this.  We've got two pieces of federal legislation that we should probably be addressing.  We have the Comprehensive Rehabilitation Technology Act, Kurt mentioned and the Disability Integration Act that is introduced in the Senate.

We need letters of support for Complex Rehabilitation Technology. So in the discussion, I know we wrote letters in the past for complex rehab technologies do you folks want us to pull them up and modify and make sure they apply still today?  And send them off maybe?

Does somebody want to make a motion?  

Motion: Joanne moves that the Council on Physical Disabilities send letters to the Wisconsin federal delegation of Senators and Representatives in support of the complex rehabilitation technology act and the disability integration act, with copies to Gov. Walker.  

Is there a second?

Seconded by Noah.

All right, all in favor of the motion?

All opposed?

Motion Carries with no objections.

Chairperson reported on what they had provided for or did not provide to Jeff. I had to bring him home in the chair like Dan's got that was donated by Al Buss when he passed away.  

Before that he had been to the physical therapist.  His doctor at the Mayo clinic said he needed a power chair that unloads. He went to a physical therapist in Duluth and said the doctors at Mayo said I need to have a chair that allows me to unload my hips to prevent future pressure sores.  Their reply, No!  Oh, yeah.

Joanne Zimmerman: Well, was it because of what he was in?

Benjamin Barrett: He was in a manual chair he couldn't push.

Joanne Zimmerman: No, but I'm saying were they just trying to help him out because of what --

Chairperson Barrett: I think they were being the guardian of the trust, trying to save people money by making him sick and pushing him back in the hospital.

Joanne, That's ridiculous.  I'm surprised PTs would be -- I can see that they would say you need an electric chair that unloads. In the meantime, this is what you're going to have to do.

I've heard stories - No, DME through MA Card services, because he's an IRIS recipient.  But he's a Wisconsin resident, going to the doctor in Duluth, Minnesota, and Medicaid reimbursement rate is -- there's a reason none of my family go north.

We don't doctor up north.  If you want to be treated like second-class citizen, go with a Badger care card.  That's an afterthought.  Don't expect quality.

I've had several experiences  in the past.

Chairperson Barrett: I'm thinking, there's nothing wrong with my right arm, I can move this baby around, see?  What's the matter? I don't have a shoulder, but I have an arm, must be good.

Joanne, Well, we need to get appropriate people, that can evaluate what the needs are and get the appropriate equipment to the people that need the equipment.

And, you know, that's going to cost money it's not -- you can't give something -- you can't get what you need necessarily cheaper.

Here is what is happening with Jeff now.  He does not doctor in Duluth.  His DME provider is in Eau Claire, Wisconsin, and they're getting him one of these.

If he kept going to the local doctor affiliated with the clinic in Duluth he would still be in his manual chair leaning up against a wall.

We need the Comprehensive Rehabilitation Technology Act because not everyone

is getting access to professionals that can help them think outside the box and see that the individual gets what they need. We need to make sure that people get real good

documentation for what they need.

Kurt, This has been bipartisan support.

Chairperson Barrett and the other issue is support for the Disability Integration Act which has been introduced in the senate. It is the next step in getting money into the community to support people living in their own homes like, Money Follows the Person

.

And I know I've had contact with a couple different people asking if the council would consider supporting and sending a letter to the federal reps from Wisconsin asking them if they would support this language. I'm not saying you have to do it, but, can you?

The Disability Integration Act Is Senate Bill 2427.

This takes out the exemption for pre-existing condition, where if you're a person with a disability and you choose to go to work today, you still you want to purchase long-term care insurance even if your employer offers it you will not be eligible because you’re a person with a pre-existing condition and your long-term care insurance can deny you because you have a preexisting condition, this wipes. Ask any state employee with a pre-existing condition who wanted to purchase the state long-term care insurance plan has extra coverage. They couldn’t do it because we had pre-existing conditions.

Noah: Like I haven't been able to... there's no way I could.  Take one look at my record and say, heck no.

You know what, I don't know why they're not talking about how important that is in the Affordable Care Act. People really don't know what that has really done.  That they're letting the wrong people make the wrong statements and it's so inaccurate and why nobody is saying, now everybody can get medical care and you can't...

Chairperson Barrett: Would somebody be interested in making a motion that we send a letter to Senators Baldwin, Johnson, both asking them to consider supporting this legislation?  I would also send it to Feingold. He's not elected, but I sure would like him to be talking about this need.

Send it to anybody running for a federal legislative position, because it is an issue that we're talking about that is a civil rights issue.  So if it's important that we have everyone talking about a civil rights issue here.

We're getting into a sticky --We want to personally bring it to him. It would be cleaner if we brought it to the two elected officials and then as individuals we can...That's what I was going to suggest.

Kurt moves that we send a letter to Senators Johnson and Senator Baldwin to support the Senate Bill 2427, Disability Integration Act.

...

Question.  Where is this legislation at right now?

It is in the health committee.  HELP.  It hasn't passed out yet?

Are they considering prohibiting long-term care insurance companies from discriminating against people with preexisting conditions and also encourage community living? Yes

History bipartisan?  Yeah

Dan can you send us a copy? It was in your packet.

Kurt, I know the grassroots is nationwide.  They're on it, the independent living folks are on it, and, So, you know, we're not dusting anybody off or anything and saying, hey, this is ours only.

Chairperson Barrett is there a motion?

Motion:

Kurt, moved to send a letter to federal senators and representatives supporting Senate Bill 2427, Disability Integration Act with copies to Gov. Walker.

Seconded by Joanne

All those in favor? 

Opposed?

All right, motion carries.  

We'll work on a letter and you guys will see the draft in a couple weeks.

Chairperson Barrett, I think this is one of the things the council members could get a state legislator interested in introducing developing state legislation in Wisconsin that would prevent private long-term care insurance companies to discriminate against people with preexisting conditions.

Chairperson Barrett will work with the long-term care subcommittee to see if they can find a state legislator willing to address this issue at the state level.

Chairperson Barrett: Okay, what else did we have on state/federal stuff?

Kurt Roskopf: One question I have is the thing I'm hearing coming up with certain people is the lack of supports for the International Civil Rights Treaty for Personal Disabilities and mention on rights for people with disabilities.

So we're struggling in our country to get support for introducing the treaty and we're in a position to ratify it, so, Jerry McCluskey in Milwaukee is a big player in moving it forward.

Cheryl Sensenbrenner, she would be another one Supporting it.

Kurt, Why don't we invite her to speak at the next meeting?

Isn’t this the legislation that Senator Johnson was blocking?

Kurt: Apparently I tried to call his office on it and I wrote letters a bunch of times and never got a response except thank you for your concern, you know.

Kurt Roskopf, we were going to write a letter to him asking for his support of the Disability Integration Act.  I mean, you got to let them know that this is something going on here that we're not creating again this political cloud that we're all given the stiff arm?

We're treated as a minority group that doesn't matter, you know, towards our future.

And, again, I know this is a state council, government council, but sometimes what helps is if you can make that connection under the watchful eye of journalism.

Chairperson Barrett and Kurt, let’s talk with Cheryl, she's got her finger a lot on what is going on in Milwaukee area for sure, so maybe she would be willing to help us write an article in the newspaper. Kurt and chairperson Barrett, It's all good.

Kurt, Part of it is just getting -- I'm hearing these things that's like, all right, I didn't know that this was a possibility, that this was out there, yet it's something that impacts me.

And it's a question of you can do it in a politically neutral way.  Here is what is happening, here is who you can talk to if you have questions about it, here is where there might be some areas...

Chairperson Barrett, We have used the issue papers in the past in order to provide background and identification of issues, so it isn't that we're first to it, but we want to not make enemies.

Chairperson Barrett, each senator should have staffers around certain topics.  Maybe we have not been talking to the right person in Johnson’s office.

Kurt, I made phone calls.  I've talked to three different people

Did you ask specifically whoever is responsible for healthcare planning or whatever, disability rights or?

Yeah, and I've never been able to talk to the person directly, just follow up and there's email traffic, and I'm pretty convinced that they just want me to go away and they're not interested in that conversation.

Also I've had good experience in the past position in talking to -- other states, sharing information, and at that time I just had to find out who is the education specialist on their team, so that's who I go talk to and...

I've seen people in the past go from being dead set against and issue and being educated and becoming an advocate and a warrior all at once.  You know, this is -- I get it now.  This isn't right.

It's that empathy, if they can get themselves in your shoe, or if they have somebody close a family member. Sometimes the necessary people, the people that manage their bubble don't allow people to get too close.

But the problem with Senator Johnson was his objection was basically he did not want an international organization to have control over U.S. law in any way, shape or form.

And that's what he thought would happen.

Chairperson Barrett and Kurt, It's a question we can ask Cheryl Sensenbrenner.  Kurt indicated that he was told she would respond if somebody had a concern, so Kurt will talk to Cheryl and set up a conference call with Ben to discuss our CPD strategies for the conversation with Sen. Johnson.

Discussion about perception:

Chairperson Barrett, I used to go with Jeff in his manual wheelchair and they would talk to me.  We would get going and I would do this, Ahhh... the guy with the arm is here!

But, yeah, they wouldn't -- when I started coming around with Jeff's -- as Jeff's attendant, he's like, watch this, they'll talk to you before they'll even look at me.

Noah, Yes, I've had that happen too. Or just having a cane, yeah.

A reporter someplace with somebody else, they always talk to the other person.

Chairperson Barrett, It's always somebody's got to talk for us because we don't know what we need.  You lost your arm and your hearing was impaired?  Not just that, I became dumb and blind, too.

Chairperson Barrett, I was waiting in a line -- I can't remember what kind of person -- a couple people in front of me were in a wheelchair and people kept going around him.  I was sitting there and I asked the person in front of me, Are you in line?  And they said yes. And that was absolutely bizarre. And rude.

If Jeff had been there he Jeff would have been singing... rude!

John Meissner, Well, that's part of the problem.  There aren't enough of us that feel comfortable enough in our own skin to say something when somebody --

Chairperson Barrett, I said, he's waiting in line, why are you going in front of him? And then they looked at him like, they didn't see him.

Chairperson Barrett, All right.  At our next meeting we have to have discussion about committee chairs and community levels of election of officers.

I got to appoint like a nominee.  We don't have a lot of people to have a Nominating Committee, so can we have a discussion about our other options?

What would the Nominating Committee do?

According to the bylaws the nominating committee is appointed to ask individuals if they are willing to serve in one of the positions for Chairperson, Vice Chairperson and Secretary and present a slate of officers for election at the first meeting in new year, which is July.

John Meissner, Is that something we could address in two minutes here.  Ben, why don’t you ask for nominations right now. John Meissner, I'm serving as the Nominating Committee, so I cannot run for office.

Therefore, Ben, do you want to be chair again?

Chairperson Barrett,  I could.  

John Meissner, Okay, Kurt, would like to be, a vice chair?

Kurt, that is fine, although I don't even know what I'm getting myself into.

John Meissner, Just a couple more conference calls.  Just in terms of the Executive Committee. And if the chairperson is not here, the vice-chair would run the meeting.

And then who is secretary?

Joanne, would you serve as secretary. Yes I’ll serve.

Okay, we have our slate of officers -- if all three agree to it, should we vote on it?

No, what the bylaws indicate is that you Present the list of nominations and indicate that individuals may indicate their interest in being nominated to run for the office.

John presented the slate of officers to be elected at the first meeting of the year as:

· Barrett running for Chairperson; 

· Kurt Roskopf running for Vice Chair; and 

· Joanne Zimmerman running for Secretary 

You need to send an email identifying the slate of officers and ask if anyone else is interested in being nominated for one of the officer positions. Then at the first meeting of the year (July) you present the slate of officers again, asked for any additional nomination and with no other nominations close the nominations. Then the bylaws indicate that you have secret ballot, so you pass out ballots and asked everyone to vote for the Candidate. Collect the ballots and verify the election of officers.

You may want to update the bylaws to indicate that elections may occur with the nomination committee simply putting forward the slate of officers and asking for a show of hands or voice vote indicating their support for the slate of officers being put forth by the nominating committee you have identified via an email and at this meeting.

Chairperson Barrett, We got into discussion with Karen last night And she's asking what tribe are you affiliated with? I'm not.  I'm affiliated to the Polish tribe, but that raised the question about whether we should be learning more about services for Native Americans with physical disabilities. I’ve learned a lot because I do get asked and stuff like that, but I've been doing work in counties for almost 20 years and I also spend time working in the tribal relations in the school district.

Eva Kubinski-liaison from DPI, So part of my role at the department is to support -- provide questions and answers around students with disabilities and I got to tell you, they're a fun group. So it's always important to know your neighbors.  

Chairperson Barrett, Trego is a beautiful area, when I came into this realm I was being provided support with the North Country Independent Living Center and doing stuff with Charlie Baker.

And at that time people in Schooner were telling me to get the heck out of the way on the sidewalk, because I was a slow motion walker. And I went over to the tribe for meetings and talking with people and the Native American folks were always grabbing the door and they would wait and come across the parking lot and they would have it open and stuff.

And I had to have a side bar with a mom and ask her, what is going on?  People around Schooner are really rude to me and you know, you guys are just -- just wrap your arms around me.  And she's like, I'm so sorry, Ben. She goes, it's the difference in cultures.

She goes, your folks look at you as somebody who takes.  And she goes... we look at people with physical disabilities and other disabilities as individuals who see this tremendous gift from the creator and they're here to educate us on something.  We don't know what it is, but they're here to teach us.

I was like Wow.

Even when it comes to responsibility, it's different.  And the big thing is you don't push out.  You pull in.  And we always have this issue -- independent living is different for them.  Their child is not going to go live by himself.  He's going to come live with them, because that's what you do Family takes care of family

Exactly.  That's why you can have -- we had to educate our homeless liaisons that, you know you're not necessarily homeless when you're living on somebody else's couch, because family lives with family.

And you still have the issues of homelessness, but you should have a safe place to sleep and a warm place. Yeah.  It's a really good education.  Things happened that set me on the path I'm on.

I saw that you had Skenandore on the list here, and that's...

Yeah, we have Rachel from the governor's office, she had meetings this afternoon.

Chairperson Barrett I sat on Disability Rights Wisconsin’s board.  Twelve years ago with Alice.

Dan Idzikoski, The Pottawatomie have a lot of money now and they have built a beautiful facility in Crandon, and they take care of the whole community, because it's so lovely. I bet they would have a place that you could hold a meeting.

Chairperson Barrett  We could probably get a room at any number of places to meet in northern Wisconsin with tribal representation to discuss the needs of tribal members with physical disabilities. We should. And to find out what their thoughts about their needs and how how their needs are being met... Another resource could be Great Lakes intertribal. They're supposed to be representatives from each of the 11 tribes, however, there's -- it varies depending on how good relations are between them.

I think they're a group that has different needs that aren't always recognized, especially in the adult world.

I was just sharing with Kurt, per capita you have the largest amount of volunteers in the military are American Indian percentage-wise and a lot are now coming home.

You know the diabetes rate is extremely high.

Action item:

Chairperson Barrett, okay will try exploring a location to be with tribal members in the northern part of the state in August.

Karen, you're up with an update on Emergency preparedness.

Well, last night we went to go over the -- we have the pictures we're going to use.  The stick figures that Dan's daughter did, and we've come up with a list that I will forward to Dan that include a couple of additions for Nicole.

Nicole is a graphic designer and we were happy she was able to supply us with stick figures that depict people with disabilities to replace the Ready Freddy stick figure that was used by the deaf and hard of hearing. We are working to get some money, so that we can pay her for her time and designs.  She should already be paid. She did a great job.  Kudos to her and to Dan for suggesting his daughter.

I also will be writing a letter to Jill, who is our designer and find out where she is with the rest of all of our changes, and we're hoping that she will be done by the end of June, so that we can move forward with sharing at least our PDF online version with people, even though we don't have the funding yet for a hard copy version.

The biggest thing is having a funding for the development of a toolkit, like the deaf and hard of hearing have put together as a mechanism for dissemination to show to everyone..

PDF files is a first step. 

Eva Kubinski, DPI, When it's ready, what I can do, we can send out to our special ed directors, to some of our other lists, traumatic brain injury, make sure they're aware so they get it electronically. Part of what I hope to get from this is additional resources to share with our constituencies. And educators don't always think about it until it's directly in their face.

Karen, That's pretty much for emergency.  

Housing, Joanne, you covered most of the housing stuff. I don't think we missed anything in housing.

Joanne indicated that there is usually a housing conference in July. Would I have approval of the committee to go to the housing conference?

Chairperson Barrett authorizes Joanne to attend the conference with expenses covered by the Council as chair of the CPD housing committee.

We sent the letter to the governor's office not too long ago on a piece of legislation having to do with our rental, renters, that was being -- that was being debated on the committee.  And from my research, it passed committee but it never got scheduled.  Because I went looking for it all over on the legislative website when they were in session to see if it was put up for a vote. They did put it up for a vote, so for now there’s only language proposed.

So the LRB is working on the language right now?

Well, no.  It's just -- they've drawn up a specific piece of legislation that dealt with housing, that was marked up.  So that original draft of legislation still exists. It can come back with a different number in the next legislature.

Motion:

Karen, I make a motion to give Joanne permission to get the funding for this housing... John advised her second.

Chairperson Barrett: Motion by Karen, seconded by John.  Discussion?

Hearing no discussion, all those in favor of sending Joanne to the Home for Everyone conference. All right, motion carries.

Joanne, Thank you. I always get really good information. They'll help clarify a whole bunch of stuff on what Wisconsin is doing with housing and especially with the re-org of WIDA and stuff.  It will be interesting to see where they're at.

Joanne: You know, I went to my national occupational therapy association meeting in Chicago and one of the main speakers was from the state department of Illinois and she's in charge of mental health and does stuff with work and education, and all kinds of stuff. And what she was talking about was the Olmstead decision.

The Olmstead decision is a decision that was used a lot by persons with physical disabilities to get integrated housing.  And to be brought into the mainstream, actually, and not be segregated. And now they're using the Olmstead to make sure the same thing is happening in employment, and they're using the Olmstead decision to integrate employment.

That's where the sheltered workshops are in trouble federally.  And she said one of the things that is happening is that they're going -- especially after nursing homes and...

that people have to be living in group homes of six people or less and fewer, in the community. And they're going around the country suing to make sure that this is actually occurring.  

Oh, there was an OT at this conference that was going crazy, because she couldn't possibly work in the community. Her son had been in a workshop all his adult life and she could believe that he could work anyplace else.

And everybody is sitting there going, you're on the wrong side of this issue now.

Because the way the country is going is to have people with disabilities living and working in the community.

Tammy Hoffmeister brought up what they learned in Vermont?

When they took the sheltered workshop money and gave the funding to the parents and families of the children that were in the workshops, they were able to facilitate and start their own little private businesses integrated in the community. And developing micro-enterprises, and a lot of younger folks are doing it.

There is concern that if you've been in a sheltered workshop 40 years, nobody is hiring you. That doesn’t have to be true if you got the right providers. 

Tammy indicated there were a lot of federal money to help try and do this, and the biggest problem were the parents who didn’t believe that their kids could work in the community, And so there are some states that have really gone very far with this and have really done a good job of getting employers involved and training employers to understand that people can do jobs.

They may not be able to do the whole job without supports, but with supports that are able to put the pieces together and help the individuals to the job. So it’s going to be important to provide training for families, training for new providers, but working in the community is the new charge and it can happen because we have provided here in Wisconsin,

.

Joanne, so anyway, I found it very interesting that they're using Olmstead decision to do this and they're going after this with a hammer all over the country. It's not something that is, you know -- that is going to be touchy feely.  It's a hammer

Can you explain, what is the hammer?

Joanne, The hammer is they're going to get rid of pretty much having Workshops.

In rural communities we're having a heck of a time

The point is it's not work.  To be sitting there calling it work, it's not work.  And calling it pre-employment, it's not pre-employment.  It doesn't belong in the real world.

If there are going to be workshops, which there can be, it ought to be private enterprises.  I don't have a problem with that.

You know, we have a range of people that meet a variety of things, but what they're doing is they're taking it out of the employment realm and they're saying it is not work and that it is not pre-employment, and you can't call it that because it's not getting people ready for anything that is...

Our friend up north up in Superior, Reggie, would tell you for the 25 cents a week that they paid her daughter Linda crushing cans at the workshop, they spend about 50 bucks a month processing the paperwork for the mandatory recording for the dollar a month that Linda makes.

And that's just Reggie's story, and there's lots of Reggies. Me personally, I have a son at home that's got the choice if he wants to work, it's the workshop or the workshop.  He can't work in the grocery store because he gets tremors.

They decided he can't work here and he can't work there and basically he's not welcome.  And, well, you need to go here if you want to work.

It's two bits an hour, and he's not going to go to work and screw up the Social Security money he gets by sitting in a workshop trying to do screws without fine motor skills in his fingers.

There was no really good reason behind a lot of this busy work that they were doing.

But anyway, the reason why I was raising this, talking about it, because it's in my house.

The other side of this is that they are trying to get rid of all these nursing homes, CBRF and all these situations, and have housing that is six people or less in the community, 

And that they are going to be going after people and suing them.

Who are they suing?  Who is suing who?

The government is suing --Department of Justice.  U.S. Department of Justice.

And it is something that hasn't come here to Wisconsin yet.

Suing the group homes, is that correct?

No.

Who are they suing?

The states as the funders.

So for the workshop called High Line, in Hurley, they still have people working there, so what is happening to all these places where there are these workshops?

They are going to be eliminated as being supported by the government, unless they create jobs that pay minimum wage or above.

So if they want to continue providing some minimum wage jobs, they have to get their own private funding?

Yeah, basically, or provide services that show they are they're meeting certain requirements.

Why are the lawsuits coming in from the Feds?

Because sheltered workshops are not the least restrictive environment possible in many cases.  Not all cases, but in many, Olmstead says people with disabilities, the United States of America was the two female, two women, both Curtis and Elaine Wilson were living in a 600-bed Community-based group home in Atlanta, Georgia, and they wanted to move into their own apartment.

Elaine is in a wheelchair.  Lois had a developmental disability, and they needed somebody to do the financials for them to live independently.

And at that time Georgia's health and human services secretary, Tommy Olmstead said, no, we're paying for the institution and that's where people like you got to live.

Well, they sued in court and it was the United States Supreme Court decision that said everybody in America is entitled to the least restrictive environment possible

And a lot of education.  As a matter of fact, DRW was trying to get a lawsuit filed against Crivits and Lakeland schools because those are schools only for people with intellectual disabilities, but they couldn't find a single parent to sign off on the lawsuit because the parents are usually the ones that place their children there because they feel it's a safer place and the children get more comprehensive services.

So they've taken it to the upper level.

My friend, Lori, if her mother had a stroke, I know what her residence would be today.

She'd still be at the center. Society would abuse her.  They live in their own apartment, they have minimal services.  They both work full time, and she lived for 33 years in the Northern Center for the Developmentally Disabled because she had a brain injury and couldn't talk.

Nobody bothered to see if there was anything in between her eyes.  The state was taking care of her and told the family -- I watched this my whole life.  They told her family society would abuse her.

And, it's happening in a lot of disability areas where the child can't talk and we're finding out 15 months later when they determine the augmentative communication strategies, well, you've got the ability to now communicate and participate.

They're incredible kids, but they are adults. And that's one of my soapboxes. I got corrected because I called them kids.

Roberto, Well, just to tell you, I had a similar situation.  I get my benefits through retirement, which is a whole different monster under the Social Security act, and when I had gotten training through DVRs, through a work thing, from work agency, getting training as a grant writer, I had to report, because I was going to make good money in that and I'm sitting there going, I had to report how much I was making in that.

I told them -- I wrote a letter, gave it -- sent it to them and they said fine.

They found out -- they called me up and said, Roberto, did you make this?  I said, I was from this -- you got the letter there, don't you?

It's from this time to this time.  I only worked like a month and a half.  That's it.

It was training.

He says, fine, we're not going to do anything.  It's training.

And then I called up again later on to find out about the situation with my Slim... and they called me up and they -- well, I called them and they sat there and says, well, you can't work.

First of all, they didn't switch me to my Milwaukee branch.  They sent me to Chicago.

And then they sat there and said, well, you're not supposed to work.

I said, baloney, I can work.  I can only make so much.  And if I make over that, they deduct off what I get.

And they sat there and said, well, you can only work in service, like in a soup kitchen or something like that, that's all.

I said, first of all, that's a bunch of bologna...

Yeah, she basically tried to tell me where I could and couldn't work.  I said, you tell whoever it is, I don't care if it's the president of the United States.  I will work whatever my intellect tells me to work at, okay?

And I sat there and I says -- I sat there and told her, I says, no, they told me I can work anywhere as long as I basically can -- I don't make -- or I can make up to this and then after that deductions. Now, that's it. I know what the law is on this and I know what the rules are.  So don't try and bologna me

Chairperson Barrett, Other people don't have your knowledge.

Roberto, and they get railroaded.  And I sit there and go, how many people know about asking the right questions, because it’s all about asking the right questions.

Dan comments: It’s also about finding the right people to help you and now there are Disability Benefits Specialists at the Aging and Disability Resource Centers to help you figure out what benefits you qualify for. Then there are the private individuals and staff at independent living centers serving as Benefits Counselors/Specialists who can help you ask the right questions and help you figure out how much you can earn without losing your benefits that allow you to work.

Chairperson Barrett, All right, John, transportation, anything new?

John Meissner , Nothing new, but I want to bring the Council up to date on what is happening with our work on parking signage and access to accessible taxicabs.

We have had a couple of Transportation and Parking Committee (see minutes from meetings) phone conversations with staff from Senator Petrowski‘s office and also Representative Subech’s office participating.  DOT staff person Taquanya Smith and liaison to the council has also been on a couple of calls. 

Three years ago when the bills got passed, there was one bill addressing the signage for handicapped parking.  That didn't go through, so we're re-addressing the issue of what kind of signs can be recognized when police officers want to cite somebody for illegal parking. Currently, were being told that people are going to court and indicating that the signs in private parking lots don’t meet the requirement for the DOT state required signage, so their tickets are being thrown out of court. 

And then there’s the new wheelchair symbol that is depicting a more action oriented individual in a wheelchair. I sent an email off to a friend of mine in New York last night to ask what they had to do with New York State law to bring the new icon on so that the state would recognize it.

I haven't got a reply back yet, but in a couple days I'll be sending something, because they had to do something to state law to recognize the new icon versus the current icon the Access Board recognizes as the current symbol for accessibility.

I don't know if they had to change New York law or what they did, but that’s what we are trying to find out.

The second issue was taxi and cab fleets that have only cars don't have to be accessible.  But if they have a van in their fleet, that vehicle should be made accessible.

Council member question, The van should be accessible?

We believe the van should be accessible, but one court ruled that only the purchase of new vans need to be accessible, but not use the user vans.

We believe that ADA intent is that any van be accessible.  New or used that is in that fleet. So we are working on that.

Council member question, so was the decision in our circuit?

John responds, No, it's not, somewhere out west, I believe San Francisco.

So the taxicab companies are referencing that case and purchasing used vans.

Council member follow-up question, So if the van had 5,000 miles on it, it was considered used, then they wouldn't have to be accessible?

John follow-up, yes, if the court decision is upheld.

Years ago, Madison was able to access federal transportation moneys and one of the cab companies, was to access some federal money to put some accessible vans in the fleet here in Madison, and Union Cab has accessible vans

Survivor Coalition will be discussing and developing a budget initiative to address transportation funding needed you know, buses and funding and, you know, trying to keep transportation funding for specialized transportation instead of going into general revenue and things like that.

Action item:

John, so when I get the survival transportation budget issue paper I will share it with the council members, hopefully at the next meeting. I should also be able to update the Council on the options for signage in private parking lots versus state required parking lots and highways.

John, that is it for transportation, or is there anything I missed?

Chairperson Barrett   Long-term care and employment, we talked a lot about long-term care stuff already today. What I haven’t talked about is that there is an emphasis on Alzheimer's, dementia and where I live, we have severe challenges.

They wanted a convention to address the situation with Alzheimer's and dementia and stuff like that and having resources.

Roberto, I sat there At the Long-Term Care Advisory Council and indicated that they need more funding, because I said it’s just not good enough for Milwaukee and Dane and maybe even Green Bay, to be able to address the funding for all cyber because maybe it's a little more easier and a little bit more populated, but you need to have more funding for consumers and the public to access information via the Internet.

We in Milwaukee and in Dane County and I think we have the resources to access the Internet for information.  We have the ability to get the resources and share resources and share the information much more readily and much more available than where Ben is at up in the northern areas, and the more rural areas.

Discussion Shifts to Access to Broadband Services:

Governor Walker, about a month ago, signed in some legislation that made access to broadband a priority. 

Chairperson Barrett responds: And I sat there... that seems to be the real situation.  It's not a question of availability. Where my aunt lives in Hayward and that area, getting even a computer connection is near impossible.

She had to ask her nephew to kind of hook up something for her for Internet.  And even that was sparingly. I mean, just very sparingly. She could access it.  And I'm sitting there going... okay, and this is 2013? You know, I'm sitting there going... really?

I sat there and said, it wasn't a question of the having the technology.  It's getting the access in that land part of the state in those communities. Because we don't 

Chairperson Barrett comments: Wireless Internet on the cell phone, that's fast.  But you buy the high speed dial-up from the phone company, my phone is three times as fast.

What about satellite?

I have Verizon and that gets almost everywhere, but I go up there and I have to go to Rice Lake to get real good reception.

The tribal communities in Wisconsin out west, those reservation areas, it cost $20,000 to get one home fully wired, let alone getting any kind of Service.

There has been a lot of initiatives to expand broadband and unfortunately a lot are cut because of funding issues.

Action item:

Chairperson Barrett, it would be worth at some point talking to some of the HMOs and managed care organizations, because they are providing service through their satellite sites, and, you know, I think we ought to collaborate to add payment for laptop/smart phones and Internet access as a covered benefit for those members in need of access to medical services in rural areas or for other reasons that they cannot access health services, such as lack of transportation that is affordable.

Our speaker from the department earlier today talked about dental care, and I started smiling, because I just saw the dentist, and my dentist has seen residents from all 72 counties.

And when they come from the far southwestern corner of the state and they drive up to Ladysmith, MTM is cutting them 24 cents a mile to drive to Ladysmith. When they go from Janesville to Madison they are paying them mile ladies and gentlemen for it.

Action item:

Chairperson Barrett, we need to get the money to increase payments for the dentist, and decrease the need for specialized transportation and mileage reimbursement ladies and gentlemen.

Ben, this is Charles Vandenplas. Can you hear me? I got to hang up now.  I won't be with you for the rest of the day.  Just wanted to let you know.  I would have came down there today, but today is my anniversary, so.

Thanks, Charles.  Thank you so much.  It's good to hear from you.  Hope to see you again soon. Our next meeting is August 4. I don't know where, but will let you know.

Roberto, Well, just to let you -- the next long-term care advisory council is going to be on the second Tuesday of next month, May 10th at -- I believe it's 9:00, at the  Sheraton. In Madison

Action Item:

John Meissner: The one overlapping thing from transportation, that came up last night we thought we would put forward is the forward motion wheelchair guy leaning forward on his chest. At some point we will probably need to have a conversation about whether we support this icon and how we will use it in Wisconsin.

For now we will deal with it as part of the Transportation and Parking Committee discussion about signage.

The Long-term care and employment stuff we've went through with MAPP and stuff.

Chairperson Barrett, Does anybody else have anything to add? Okay then let’s get some updates from our liaisons.

3:30 PM 
Update from Liaisons: 

· Board on Aging and Long-Term Care-Heather Bruemmer

· Department of Administration, Division of Energy, Housing and Community Resources-Theola Carter

· Department of Natural Resources-Anthonette Gilpatrick

· Department of Public Instruction-Susan Van Beaver

· Department of Safety and Professional Services –Steve Dobratz

· Department of Transportation-Michelle Carter and Vincent Fisher

· Department of Workforce Development, Division of Vocational Rehabilitation-Craig Wehner

· Office of the Commissioner of Insurance-Barbara Belling

· Office of State Employment Relations

· University of Wisconsin Systems-Sal Carranza

· Wisconsin Technical College System-Lisa Hebgen

Barbara Belling, Office of Commissioner of Insurance:

One thing I thought you might be interested in that we're seeing is -- I don't know if it's because of the Affordable Care Act or what, but a lot of insurers are looking at their businesses, there are mergers on a national level of some of the large national insurers

Humana and Aetna were in the news in Wisconsin, and some of the others, Anthem and CIGNA are also looking at a merger.

And so that's one trend.  Also we're seeing trends where healthcare in Wisconsin where healthcare systems and insurers are collaborating to create new HMO insurance companies. Two have recently become is Aspirus Arise, with Aspirus up in north central Wisconsin, and Arise, a subsidiary of WPS.

The other one that just became licensed is the Wisconsin Collaborative Insurance Company, which is collaboration between Anthem, which is the Blue Cross and Aurora, in eastern, where Aurora is, which is the whole southeast up to Green Bay, there are Auroras, Aurora Hospital.

We look at that and we don't know what effect it's going to have, but as more HMOs and more insurance companies hopefully will bring more competition and more choice for consumers.

Another thing we're seeing is that there are a couple of insurers who only offered coverage in Wisconsin to Medicaid enrollees, Badger Care enrollees, moving on managed health services, and they're both offering individual coverage on the commercial side now on the exchange.

So, Dan, that's probably a positive sign, having the competition there.

That's about it.

The other thing, just like the Government Accountability Board, we're looking at redesigning our website to make it a little easier for people to find things. It will be menu-driven so people don't have to look under six links of clicking and you have to know where to go to find things. So that should be operational by the end of the summer.

Question from council member and response: I believe that benefits of the medical care, the long-term care services will still be governed by their contracts with DHS. Our office would just be reviewing financial statements, ensuring they have sufficient reserve. That's my understanding.  We're a long ways from getting the details. As I said to Joanne, the concept paper looks great, but it's not very detailed.

Anyone else have any questions or comments?

It's nice to hear that there's actually some more choice coming. 

And the HMO market in Wisconsin started, you know, 25 years ago or 30 years ago, it was Wisconsin, and the health plans in Wisconsin, security health plan, Marshfield Clinic, Fenderson, healthcare based, and so there was an emphasis on providing care to their members rather than, like, an insurance company.

And the group health cooperative came into the Chippewa Falls area.  Yeah, health cooperative, it's a cooperative, which means it's owned by its members.

Chairperson Barrett: Update from Craig Wehner Division of Vocational Rehabilitation Liaison

I don't know how else to put it, but, you know, it's interesting when you hear people talk about their jobs.  There are jobs.  You just have to be willing to go where the jobs are.

There's good paying jobs where I live.  Lots of them. You know, they don't give you a paycheck for sitting there looking at the wall.

You know, I don't know if there's a group of folks that seem to think that somebody isn't telling them what to do every minute of the day and then they just get to stand around and get paid.

I don't understand that train of thought.  I never had it, so...

If it's not the skills that they're lacking, it's the wherewithal. Sometimes it's just the will.

They are advertised.  I mean, you know, there are so many students coming out of our tech colleges now that are looking for work and very well qualified to do this, but they may not be the ones that want to move to get jobs.

No.

Or they have a lot of times kids with disabilities that are significant and can do a good job but it's that perception.  In high school you don't need to tell anybody that you've got a disability.

You need some kind of foundation or help

I had a -- in years gone by, back in the '80s, tell me, yeah, you got a disability, go on an interview and don't tell them, go to work.  But work for them a month or two and then tell them you've got a problem.

There was a DVR group that worked with them to start hiring some DVR folks and they hired them initially to work in the kitchen and the individuals did so terrifically well and got along so beautifully with all the rest of the people that were working there that they decided to expand to hiring a variety of people with disabilities to work in stock.

And that went so well that they were finding that they almost got -- they were getting to the point that more than 50% of the people were going to be handicapped in one way or another in that -- in the position.  And so they decided that they didn't want to do that, they didn't want to have majority one or the other or whatever.

So they have just kept -- they just have expanded roles that people can work in Meyers, and they just absolutely love the individuals.  They get paid -- I think it's 10 something an hour.

The people that work there.

And they are accepted by all the other people that work there.

It's perception.  People unfortunately have these preconceived notions as to what some of these young adults can do, and that includes kids with disabilities, kids that might have other health impairments.  And you know what?  They tend to be -- they had a hard time learning, so they know how to do the hard work.

Other kids coasted through school and they think they're going to get paid to look at the wall.

And they don't have the ability to work through frustration and do a good job.  And I hear this all the time about kids, you know, who just may have some form of disability, but they show up for work and excited to be at work.

Meyers is a good company, and they're just really happy with --

That's fantastic.

Governor Walker, he went up for graduation from one of the... either Project Search, or Promise Grant in Superior, and he went to the place called Pro Logic up there, and they make archery targets, and he came back saying he was so impressed, this gentleman has got this business,

Chairperson Barrett comment: They have these ungodly snow storms in Superior, Wisconsin, and they choose not to open the business on bad days because they don't want people driving in in bad snow and stuff.

The folks that worked for him with the developmental disabilities that are making 11, $12 an hour, they come to work whether it's snowing or not because they're making real money.

Tammy: And they're proud of their job.

Chairperson Barrett: Very much. We all need something that we can be proud of.

Kurt, I've said this is a subject that I basically have been harping on since I began. There are preconceived notions that some employers have regarding people with disabilities. The first thing they see is that person when they walk in the door for an interview.

Roberto: The problem is, when they see them in a wheelchair or disfigured like me or physically handicapped, they have some kind of preconceived notion in their mind, something is wrong with them, and I'm going to have to fork out money for this or that to help them do their job.

They're going to have accommodations. Or, basically, they're not smart enough or they lied on their resume.

Employers need to be re-educated.  They basically need to be told about the resources available to them to help with accommodations and understanding their responsibilities. They need the training and consultation to understand why it’s important to hire people with disabilities.

Kurt indicates that somebody presented to the long-term care council on employment initiatives addressing this.

I'm saying that they came to the long-term care council, but they didn't come to us and make this presentation too, I don't know, but basically they're doing it with them and I'm sitting there going why shouldn’t we get a presentation also?

Tammy, indicated that the Long-Term Care Advisory Council needed the presentation to ensure that they were able to meet their Charge to advise the department on the employment services that are needed to be provided by the manage long-term care programs.

If the CPD would like a presentation, it can be arranged. I know we would value the input.

The other thing is there is some kind of stigma with technical colleges.

There is a stigma.  These places in Milwaukee, they do not want to hire technical college students.

I was in TV and video production at MATC. In our second year you have to produce and direct your own TV show.

Now, these are 24 -year-olds, some of these individuals have even got Emmys.  These young people have earned Emmys for their work.

And I'm sitting here going the market there does not want to hire them.  Why?

Because they're not from a four-year college, so TV networks there don't want to hire them. You got to go out into the boonies or way out into some small, very small market to basically get a start, because you don't have the experience.

Well, what are internships for if not to get your foot in the door and then they sit there and won't want to hire them and won't even consider them for internships.

They want the big college people.

But, these four-year university graduates don't have any technical skills.  They just have the book learning.

They start them out of the box in Duluth at KDLH and WBIO. All of the weather forecasting in the Minneapolis/St. Paul market and a couple in your market in Milwaukee actually came out of Duluth stations.

They start in the little burbs because somehow the smaller markets and smaller towns will hire them or basically even take them as interns and later hire them.

One young lady at MATC in Madison was doing taping and stuff like that, and their was a film student from UWM observing her and said wow, you're working with high grade technology?  Cameras and everything and lighting, and you're what, in your first year?

We don't get this until like our fourth or fifth year.  We don't even touch the stuff until our fourth year or fifth year.

Chairperson Barrett recognizes Craig Warner DVR joined via telephone conference call and asked him to hold until an update from DNR 

Update from Nick and the DNR:

I am Nick wrote down five and I am in the DNR paid internship program until October. There is a lot of movement on things.  

We are doing an internal committee for power driven mobility devices (PDMD) because there is some need for additional discussion on the use of the PDMD by people if they have a mobility impairment, here is access to the current guidance on our website: http://dnr.wi.gov/files/pdf/pubs/pr/PR0066.pdf
Like everyone with a disability that requires the use of an ATV or truck, the process has been working. The question is now related to alternative types of wheelchairs and/or wheelchair type vehicles. Should individuals with disabilities that want to use them need to get a permit?

So we're looking at the question, should use of them be the same as walking on state land? Or shouldn't they have to get a permit?

The question Access Ability Wisconsin is asking is “Why can’t one just use the permit for the ATW and not have to get an OPDMD for DNR lands?” The answer is the Federal guidelines indicate that the definition of a wheelchair is that it needs to be able to be used indoors and outdoors. 
Reasons for the all-terrain wheelchair concerns: a power wheelchair may be able to do more damage outside (on land) than a TrackChair. Scooters going down Wisconsin Department of Natural Resources trails is one thing, but what damage will they do on lands that belong to the DNR?

The Action Track Chair could be used on an established trail, but off trail, these areas could sustain damage by spreading invasive Species which can get caught in the treads are the axles or tires.

It’s been recommended that if the Action Track Chair travels on an established trail, the user does not need a PDMD permit, but off trail, the user will need to get permission via the property manager for a PDMD permit.
There was lots of discussion on this topic at the previous meetings of the Disabled Advisory Council and Anthonette said she wanted to form a committee with DNR Property Managers to discuss this topic. 
Individuals indicated that they do not see difference between a power wheelchair and the Action Track Chair. However, the federal definition of a wheelchair is that it has an inside and outside use. Wisconsin DNR uses the federal law definition. 
Some DNR Disabled Advisory Council Members want a modification to DNR policy or a reasonable accommodation. DNR experiences taught us that, people believe everyone will be good stewards, but this is not true. Some users will create their own trail and try to limit others to it. 
The DAC has indicated that they support separate PDMDs from battery operated single occupant outdoor wheelchair. And that they allow battery operated single occupant outdoor wheelchair access to designated public trails without a PDMD permit, and deviation from designated trails would require permit. 

The DNR received an all-terrain wheelchair (ATW) letter questioning the current the Other Power Driven Mobility Device (OPDMD) Policy. The Department is currently doing and discussed the permits issued indicating that it may require a significant policy change and needs to be reviewed by the various program and property managers before moving forward. It is possible that a decision could be made by this fall’s hunting season. 

Access Ability Wisconsin has an All-Terrain Wheelchair (ATW) to lend out to members and if no member wants it, the group allows others to use it. No fee. Access Ability Wisconsin also has a trailer to transport the chair, but one needs to have a hitch on his/her vehicle.
Wild Wings was the first non-profit to make an all-terrain wheelchair available for public use. This all-terrain wheelchair is currently kept at Midwest Shooter Supply in Fond du Lac. 
The ATW is set inside of a closed trailer for use by persons with disabilities. 
So that’s it from the DNR right now.

Chairperson Barrett: So would it help if you had a motion from the Council.

Nick, I don't think we're at that stage yet. It might not even be needed.  

Some of the wild life managers, one of the issues they have is basically the appearance of these things, they look like a giant monster tank.

Chairperson Barrett: So one caveat I have to add is the one that I my friend Jeff and I discovered the hard way. We have a lot of trails up in the north and stuff that they will let you take chairs on, but the aggregate on the trails is classified, and you're using our equipment on this classified gravel and the next thing we know is that Jeff’s wheels spins, you're stuck. Aggregate doesn’t pack!

Chairperson Barrett, so we’ve been advocating for is the blasted aggregate stuff.

We've been advocating for that, and I know my county just put in basalt mine and they're blasting aggregate and I would suggest this for the ATV trails and other trails and not the aggregate that wheelchairs can get stuck in.

Nick, we are not discussing or really arguing about access or anything.  It's more of a very focused issue on these devices. And that's what the DAC is doing, the advisory council.  So it's in the works.  It's been in the works for a while.

Action item:

Chairperson Barrett, then maybe we are going to have to keep their feet to the fire. And I’m going to ask you to bring the issue of the use of blasted aggregate on trails to their attention.

Council member question: What do they charge for the permits?

They're free.  Oh, you just have to have them. So as long as you have a permit you can use these all-terrain wheelchairs?

Nick, But the problem is that people don't think they should need a permit for these. Somebody walks on a trail they don’t need a permit, so why does somebody in an all-terrain wheelchair?

I think you understand if you're using an ATV or your truck, that's different.

But to use a PDMV, there is no cost to the wild life manager.  You go online and fill out. 

The wild life manager generally -- you tell which areas you want to be and they'll do like a trail assessment.

Washburn County came up with a modification to their accessibility plan, and for like me, I have a Class A permit for my Explorer. So the end of November, if I want to go out into the big woods where the trails are all gated and stuff... he'll give me the key and I can drive the Explorer down those forest roads that nobody else can because it's a mobility access accommodation.

Nick, Yeah, they do that statewide.

Chairperson Barrett, Yeah, they do that after the ground freezes up so that people with disabilities can have access.

But having a permit and a disability, you still have the responsibility to follow the rules. Like if you go off trail, you know, off where they said you could go and you get your vehicle stuck and pull it out, you’re going to have to fix that Monetary.

Chairperson Barrett, Excellent the ADA does not offer absolution. No, no.  And they don't say it's okay to tear up your county forest.

Nick, Right.  But there are roads/places it's okay to do that on, by the way, but not the logging roads.

Nick indicated that there will be an update probably by next the fall,

Chairperson Barrett, If you get to the point where you need a letter of support, keep us in mind for sure.

Nick, yes we will and thank you for the opportunity to present.

Chairperson Barrett, Craig is on the phone.

Craig, I'll just give you a very quick update.  I wanted to let you guys know that in terms of our goals for this federal fiscal year we are supposed to get basically 3,920 people employed and right now we're at 57% for the year has elapsed. And we're at 67% of meeting our goal. 

So we're about 10% ahead of case.

So right now as of today we've gotten 2,621 people jobs.

In terms of some key indicators that we look at in terms of how fast we get people in the system and do we do it in accordance of the law, which basically says we have to do that within 60 days.

The Feds basically say you should be doing that at least 90% of the time, and we're at 94% of the time. So that's going well.

There was an eligibility pilot that was started, oh, maybe six, nine months ago, and that was in cooperation with Stout, and kind of in a way we started with a couple WDAs down in the Milwaukee area, where in essence Stout would have staff that would do the intake with the person, and kind of in a way make a recommendation in terms of a person's eligibility.

And then those results would get sent to the appropriate counselor in the state and then they would review the decision and then make the final decision. And so that's being going very well and the pilot now has turned into practice. And so we're implementing that statewide.

The reason that we kind of went down that road of doing that was primarily because right now we have about 195 counselors kind of determining eligibility.  But if we were able to create a centralized eligibility unit in a way we would have far less people kind of in a way making that decision or recommending that decision.

So that hopefully we would get more consistent results.  And so that's why we started down that road.

Another benefit is that a lot of that stuff is -- now it frees up the counselor time so the counselor can spend more time with the person that is in the system and being served.

So I just wanted to give you an update on that.

And then I think that that's -- you know, that's some of the big things, but I just wanted to 

let you know that we are on pace to meeting our goal and things are going well.

So I don't know if anybody else at the table there has any questions for me, but if you do, I'd be more than happy to answer anything that you have.

Obviously you set your goals too low.

What's that?

I said obviously you set your goals too low.

Craig, I would argue with that because obviously we want to get as many people a place as we can.  That's really the goal-goal. But probably for the last, oh, I don't know, six, seven years, I'm guessing, that we've been raising the goal higher each and every year, and we have always been meeting it.

So we've been very ambitious.  We haven't kind of said, let's set it low so we can meet it. We've always been pushing -- so the numbers that we have right now are in essence record numbers, meaning that we haven't had that much success, probably in 30 years.

Great.  Craig, would you happen to know what percentage of the goal would be equal with physical disabilities?

We don't have a goal in terms of we're going to get, you know, 500 people with developmental disabilities and 1,000 people with physical disabilities.  We don't have a goal like that because it's based upon who comes in our doors. 

Action Request:

But in terms of if you're asking just what is a percentage breakdown, I don't have that in front of me. That's a number that I can get at, but it's not like in a report that comes out every day or something like that. I have to request it.

I can get you that, and generally speaking, the highest number of people we tend to serve are probably folks with psychological disabilities, if the trend is continuing to the same as it has been in previous years.

And then after that it's probably physical disabilities.  But I can get that number for you for next meeting.

Chairperson Barrett, Okay, good , thank you, Craig.

In the future the Council may want to see maybe a breakdown on who all is getting help.  I'm not sure -- I'm seeing nods about a numbers breakdown on who is employed and also how long they're staying employed.

Well, that's a number that is going to change.  And what I mean by that is DVR has always been in charge, we were supposed to monitor whether they were employed or not for a minimum of 90 days.

So that's what we've been doing for the last 30, 40 years, measuring it after 90 days of employment and if we identified that they were then we got credit for employment or not.

Now, under WIOA, which was passed a year or two ago now, and the regs still aren't out on it, at least the interpretive guidelines, we were told recently they were supposed to come out in June.

But the way that they're measuring things now or the requirement is a little bit different.  And what they do is they look at it the way job services always measures.  But what they are looking at is they're going to take a snapshot at six months after the person has been employed and after 9 and after 12 months of being employed.

And what they are doing is they use UI information. And so they're showing up in terms of UI information that they are working, then it's kind of if you will a plus.  And they show up not working, then that's a minus type of thing.

But they don't really -- the system that the Feds are requiring and what we have isn't sophisticated enough, if you will, to really take a look to see how many hours they're working, stuff like that.

So it's going to be a little bit different. Once we start putting the tracking systems into place, I'll be more than happy to share them with you.  But it's probably not going to be for a while because of the interpretive guidelines aren't even out yet and then it's going to take us a while to implement those in the systems.

No, we understand that.  Roberto has one quick question. Are you or somebody from DVR going to be at the long-term care advisory council meeting on May 10th? I think this would be welcomed, because I know they have a section on employment that somebody from DVR did in January. And I think these numbers and news would be very welcoming.

Craig, I know that I am not going to be.  But what is the name of the advisory meeting or whatever?  And I can find out if somebody else is scheduled to be there.

Action item:

Orlando, it is the Long-term Care Advisory Council, and it's going to be on, I believe, May 10th, at the Sheraton out by the Allied Center, in Madison, 9:00 o'clock in the morning.

What I can do is I can send Dan an email with the answer to that.

Thank you, Craig. Excellent.

All right, Hearing no further business, the meeting is adjourned one hour early at 3:30 PM due to hotel indicating that our contract was only until 3:30 p.m.
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2015- 2017 Biannual Budget request of the Council on Physical Disabilities:

Background

Department of Health Services administration has expressed concern that state employees are being required to provide information and assistance that may conflict with the department and other state agencies position and have asked that state staff no longer provide assistance with everything related to advocacy.

CPD believes that this is in direct conflict with our mission and our responsibilities as provided by state statute. CPD is therefore requested that we have our own staff and operating budget that would be sufficient to carry out our statutory requirements.

Historically, our Council has not been able to effectively develop and implement a state plan for people with physical disabilities that is able to conduct an adequate needs assessment, hold public meetings to get input from our constituency, or have the resources available for members to attend public hearings are meetings with state agencies, legislators and providers to accomplish the required statutory responsibilities.

Background: 

The Council on Physical Disabilities envisions a world where all persons with physical disabilities have access to the same life choices and opportunities as any other Wisconsin citizen.  Among other duties, the Wisconsin legislature charged the Council to develop, approve and continue modification of a state plan for services to persons with physical disabilities.

CPD statutory requirements, which would be supported:

		· 

		· Develop and implement a state plan for services to people with physical disabilities 







		· 

		· Advise and make recommendations to state agencies on relevant legislation







		· 

		· Promote public awareness about the abilities of and barriers to people with physical disabilities







		· 

		· And submit recommendations in an annual report to the state legislature





The Council has identified four areas in the state plan for person with physical disabilities which are critical to achieving integration of people with disabilities in their communities: 

· housing, 

· long-term support, 

· transportation, and 

· emergency preparedness.



Recommendations

The Council on physical disabilities requests a new full-time equivalent (FTE) range 15/16 Human Services Program Coordinator-senior or Program and Planning Analyst 5/Social Service Specialist staff position to support the statutory requirements of the CPD.

· This position has the responsibilities to assist in the accomplishment of the work of the State Council on Physical Disabilities (CPD), under the direction of the Chairperson of the CPD.  This position is needed to enable the Council to develop the periodic State Plan for services; implement selected key portions of the current plan; develop reports and position papers; provide lead staff functions for the Council, committees, and ad hoc task force meetings; organize public forums, hearings, and meetings; organize training sessions as described in the State Plan; prepare correspondence for the Chairperson and the Council; serve as representative of Council at meetings with State agencies, legislators, community advocacy organizations; and develop operating procedures to assists the Council in formulating policy, rules, and proposed State and/or federal legislation.

An additional $60,000 would be requested for a new full-time: program support position. 

Council on physical disabilities requests 1 FTE program support position.

· Carry out the program support responsibilities which would include but not be limited to: taking minutes, setting up meetings, reserving hotel rooms, processing travel vouchers, establishing videoconferencing/telephone conferencing, and other administrative functions. 

To effectively carry out its statutory responsibilities request additional funding to increase the Council on Physical Disabilities operating budget from $16,000 annually to an estimated $$62,880.









		

		Total Request $$202,888

Program and Planning Analyst or equivalent: $ 80,000

Program Support Position: $ 60,000

Increased Operating Expenses: $ 62,888









		Revised estimated budget Annual Council on Physical Disabilities Budget:



		

		

		

		



		

		Per Meeting

		Annual

		

		



		Quarterly Meetings - 4 meetings a yr. 

		

		

		

		



		Meeting Space

		 $         200 

		 $       800 

		

		



		Food

		 $         450 

		 $    1,800 

		

		



		Hotel Rooms (5 ppl avg. at $70/night)

		 $         350 

		 $    1,400 

		

		



		Travel Reimbursement (mileage, attendant, food, parking, etc. )

		 $         770 

		 $    3,080 

		

		



		Interpreters ($100/hr. x 2 interpreters x 6 hours) 

		 $       1,200 

		 $    4,800 

		

		



		Closed Caption ($100/hr. plus travel)

		 $         700 

		 $    2,800 

		

		



		Publications (Annual Report, Newsletter, etc.) 

		 $              - 

		 $    5,000 

		

		



		Travel Reimbursement for Mentoring for Council positions

		 $         700 

		 $    2,800 

		

		



		Subtotal Qtrly Meetings

		 $      4,370 

		 $  22,480 

		

		



		

		

		

		

		



		State Plan Listening Sessions  - 4 per year

		

		

		

		



		Meeting Space 

		 $         100 

		 $       400 

		

		



		Food (snacks for 40 ppl)

		 $         320 

		 $    1,280 

		

		



		Travel Reimbursement for 4 Council Members 

		 $         300 

		 $    1,200 

		

		



		Hotel for Council members and staff

		 $         280 

		 $    1,120 

		

		



		Subtotal Listening Sessions

		 $      1,000 

		 $    4,000 

		

		



		

		

		

		

		



		Survival Coalition Attendance - Every Other Wk - One Person

		

		

		



		Mileage (115 miles RT x .51 = $59)

		 $           59 

		 $    1,534 

		

		



		Food (breakfast, lunch, dinner = $38)

		 $           38 

		 $       988 

		

		



		Driver (breakfast, lunch, dinner = $38 1/2 of the mtgs.)

		 $           38 

		 $       494 

		

		



		Subtotal Survival Coalition Meetings

		 $         135 

		 $    3,016 

		

		



		

		

		

		

		



		WHEDA Meeting - 6 meetings a yr. - 3 People

		

		

		

		



		Mileage (824 miles RT x .51 = $421)

		 $         421 

		 $    2,526 

		

		



		Food (breakfast, lunch, dinner = $38)

		 $         114 

		 $       684 

		

		



		Hotel 

		 $         210 

		 $    1,260 

		

		



		Subtotal WEADA Meetings

		 $         745 

		 $    4,470 

		

		



		

		

		

		

		



		"Housing for All" Meetings - 6 meetings a yr. - 2 People

		

		

		

		



		Mileage (700 miles RT x .51 = $357)

		 $         357 

		 $    2,142 

		

		



		Food (breakfast, lunch, dinner = $38)

		 $           76 

		 $       456 

		

		



		Hotel

		 $           70 

		 $       420 

		

		



		Subtotal "Housing for All" Meetings

		 $         503 

		 $    3,018 

		

		



		

		

		

		

		



		Legislative Public Hearings - 4 meeting a yr. - 9 People

		

		

		

		



		Mileage (1,840 miles RT x .51 = $938)

		 $         938 

		 $    3,752 

		

		



		Food (breakfast, lunch, dinner = $38)

		 $         342 

		 $    1,368 

		

		



		Hotel

		 $         630 

		 $    2,520 

		

		



		Driver (breakfast, lunch, dinner = $38 - 2 ppl)

		 $           76 

		 $       304 

		

		



		Subtotal Legislative Public Hearings

		 $      1,986 

		 $    7,944 

		

		



		

		

		

		

		



		State and National Conferences 

		

		

		

		



		4 members 4 State Conference attendance

		

		

		

		



		   Conference Fee ($200 x 4 ppl.)

		 $         800 

		 $    3,200 

		

		



		   Travel cost (mileage, food, hotel)

		 $      1,860 

		 $    7,440 

		

		



		4 members 4 National Conference attendance 

		

		

		

		



		   Conference Fee ($300 x 4 ppl.)

		 $      1,200 

		 $    4,800 

		

		



		   Travel cost (flight, mileage, food, hotel)

		 $      3,060 

		 $  12,240 

		

		



		Subtotal State and National Conferences 

		 $      6,920 

		 $  27,680 

		

		



		

		

		

		

		



		Summit Meetings - 2 meetings a yr. - 2 People

		

		

		

		



		Mileage (840 miles RT x .51 = $428)

		 $         428 

		 $       856 

		

		



		Food (breakfast, lunch, dinner = $38)

		 $           76 

		 $       152 

		

		



		Hotel

		 $         140 

		 $       280 

		

		



		Subtotal Summit Meetings

		 $         644 

		 $    1,288 

		

		



		

		

		

		

		



		Sub-Committee Conference Calls - 8 meetings a yr. 

		

		

		

		



		Conference lines  ($.03/min x 90 min = $3.60)

		 $             4 

		 $         29 

		

		



		Closed Caption/Interpreter

		 $         100 

		 $       800 

		

		



		Subtotal Sub-Committee Calls

		 $         104 

		 $       829 

		

		



		

		

		

		

		



		Executive Committee Conference Calls - 6 meetings a yr. 

		

		

		

		



		Conference lines  ($.03/min x 90 min = $3.60)

		 $             4 

		 $         32 

		

		



		Closed Caption/Interpreter

		 $         100 

		 $       800 

		

		



		Subtotal Executive Committee Calls

		 $         104 

		 $       832 

		

		



		Subtotal

		

		$60,000

		

		



		Staff

		

		

		

		



		1 FTE to Staff the Council $80,000 and 

		 $              - 

		 $140,000 

		

		



		1 FTE Program Support Staff $60,000

.75 LTE contract staff for Legislative Breakfast - 240 hrs. 

		 $              - 

		            2,880 

		

		



		Subtotal Staff

		 $             - 

		 $142,880 

		

		



		

		

		

		

		



		Total Cost

		 $     16,511 

		  $218,437 

		

		



		

		

		

		

		



		NOTES:

		

		

		

		



		Current administrative responsibilities for the Council on Physical Disabilities are assigned to the Coordinator Resources for People with Physical Disabilities and program support to Program Support positions with in the Bureau of Aging and Disability Resources. DHS administration has expressed concern that state positions are staffing a Council with statutory authority to advocate a different position that the state agencies. Therefore they are requesting:

1 FTE for the Council Range 15 pay scale Policy Analyst

1 FTE for Council Range 14 pay scale Program Support

		

		

		

		



		.75 LTE contract position to do the Leg. Breakfast for 6 weeks (local IL)

		

		

		



		PD State Plan meetings  - Chairperson from the 4 committees to be the State Plan Committee 

		



		Public Hearings around the State to get input on the State Plan (Room, Food, Travel for Council/Staff with Hotel



		Mentoring others for Council posititons - 14 people to attend 4 mtgs. 

		

		

		



		Media Marketing  and Education materials  - DHS communications (ask BPDD)
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