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Governor’s Committee for People with Disabilities

Quarterly Meeting

Thursday, September 8, 2016

9 AM to 4:30 PM

Crown Plaza Hotel

4402 East Western Ave.
Madison Wisconsin

Join Via Videoconferencing
( Join Skype Meeting
Join by Phone
Toll number: +1 (866) 715-6499
Conference ID: 5526611765
Draft Agenda
9:00 AM 
Welcome and Introduction - Sandy Popp, Vice-Chairperson
9:05 AM
Review and Approve the Agenda

9:10 AM
Review and Approve draft minutes from June 2, 2016 Executive Committee and June 22, 2016 quarterly meeting
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9:15 AM
Curtis Cunningham, Interim Administrator, Division of Long-Term Care will provide Updates on Family Care/IRIS Expansion, the Department of Health Services Reorganization, Medicaid and Long-Term Care Policies and information on number of people served.

[image: image4.emf]Blind and Visually  Impaired Enrollees in Long Term Care Program 20150701_FinalWithLogo.docx


10:15 AM 
Break

10:30 AM 
Written Report from 2016 Youth Leadership Forum and Week At a Glance Document - John Shaw and Youth Leadership Forum Chairperson Olivia Johnson
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11:00 AM
Committee Reports:




Executive Committee

· Membership Update

· Update on Letters Sent and Other Action Items Identified as Work Plan Items at Previous Meeting
MAPP Ad Hoc Workgroup

· Update on meeting with Department of Health Services

12:00 PM
Presentation of Richard Blakely Award to Fishing Has No Boundaries - Accepting Kathy Overman 
1:00 PM
Public Comment
1:15 PM
Update from Liaisons

2:15 PM
Break

2:30 PM 
Employment Updates 

· Division of Vocational Rehabilitation-Department of Workforce Development -Sarah Lincoln, Policy Analyst, Division of Vocational Rehabilitation 

· Division of Long-Term Care-Department of Health Services-Janet Estervig, Employment Section Chief, Division of Long-Term Care

[image: image7.wmf]
3:30 PM 
New Business:

Discussion and Implications of 

· New Workforce Investment Opportunity Act (WIOA) Rule Requirements:

· Who can provide support employment services 

· How is integrated employment defined
Background: 
Announcing the Publication and Effective Dates of the Workforce Innovation and Opportunity Act (WIOA) Final Rules in the Federal Register on August 19, 2016 has been added to the ETA Advisory database and is now available at http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4013
· Follow up on the GCPD Executive Committee recommendations to overhaul and update the state use rules when contracting with Work Centers to make them consistent with WIOA and other initiatives related to integrated employment, threshold requirements for disabled/nondisabled mix, subminimum wage requirements, etc.

Background: Current State Use Rule for Work Centers Contracting with the State: http://doa.wi.gov/Default.aspx?Page=2709e9a6-159e-4842-aa19-35753bd1327e
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4:00 PM
Legislation Discussion:




Ensuring Access to Complex Rehabilitation Technology Act 

(HR 1516 - https://www.congress.gov/bill/114th-congress/house-bill/1516
S 948 -
https://www.congress.gov/bill/113th-congress/senate-bill/948)
Disability Integration Act (S 2427) 

Fact Sheet http://www.adapt.org/main.diamain
(http://www.ancor.org/newsroom/news/schumer-introduces-legislation-seeks-expand-right-community-integration-0)
Disability Community Integration Act of 2016 (HR 5902)
(https://www.congress.gov/bill/114th-congress/house-bill/5902/all info?resultIndex=25#summary)
4:30 PM
Adjourn
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Blind and Visually Impaired Enrollees in Long Term Care Programs as of July 1, 2015



Enrollment is point-in-time as of July 1, 2015. Enrollees are identified as blind or visually impaired based on diagnoses in their most recent Long Term Care Functional Screen as of July 1, 2015.



		Blind and Visually Impaired Enrollees as of 7/1/15 by Program



		Program

		Blind or Visually Impaired Enrollees

		Blind or Visually Impaired Enrollees Subtotal

		Enrollees Neither Blind Nor Visually Impaired

		Grand Total

		Percent of Enrollees Who Are Blind or Visually Impaired



		

		Blind

		Visual Impairment, Not Blind

		

		

		

		



		Family Care

		1,287

		9,648

		10,935

		29,385

		40,320

		27%



		PACE / Partnership

		124

		1,511

		1,635

		2,004

		3,639

		45%



		IRIS

		425

		1,831

		2,256

		9,897

		12,153

		19%



		Legacy

		179

		976

		1,155

		4,505

		5,660

		20%



		Grand Total

		2,015

		13,966

		15,981

		45,791

		61,772

		26%







		Blind and Visually Impaired Enrollees as of 7/1/15 by Target Group



		Program

		Blind or Visually Impaired Enrollees

		Blind or Visually Impaired Enrollees Subtotal

		Enrollees Neither Blind Nor Visually Impaired

		Grand Total

		Percent of Enrollees Who Are Blind or Visually Impaired



		

		Blind

		Visual Impairment, Not Blind

		

		

		

		



		Frail Elders

		362

		5,528

		5,890

		8,819

		14,709

		40%



		People with Developmental Disabilities

		835

		3,506

		4,341

		21,130

		25,471

		17%



		People with Physical Disabilities

		818

		4,932

		5,750

		15,842

		21,592

		27%



		Grand Total

		2,015

		13,966

		15,981

		45,791

		61,772

		26%








		Blind and Visually Impaired Enrollees as of 7/1/15 by Program & Target Group



		Program

		Blind or Visually Impaired Enrollees

		Blind or Visually Impaired Enrollees Subtotal

		Neither Blind Nor Visually Impaired

		Grand Total

		Percent of Enrollees Who Are Blind or Visually Impaired



		

		Blind

		Visual Impairment, Not Blind

		

		

		

		



		Family Care



		Frail Elders

		267

		4,087

		4,354

		6,612

		10,966

		40%



		People with Developmental Disabilities

		504

		2,478

		2,982

		13,843

		16,825

		18%



		People with Physical Disabilities

		516

		3,083

		3,599

		8,930

		12,529

		29%



		Subtotal Family Care

		1,287

		9,648

		10,935

		29,385

		40,320

		27%



		PACE / Partnership



		Frail Elders

		31

		628

		659

		457

		1,116

		59%



		People with Developmental Disabilities

		14

		165

		179

		376

		555

		32%



		People with Physical Disabilities

		79

		718

		797

		1,171

		1,968

		40%



		Subtotal  PACE/Partnership

		124

		1,511

		1,635

		2,004

		3,639

		45%



		IRIS

		

		

		

		

		

		



		Frail Elders

		39

		457

		496

		1,039

		1,535

		32%



		People with Developmental Disabilities

		193

		472

		665

		4,073

		4,738

		14%



		People with Physical Disabilities

		193

		902

		1,095

		4,785

		5,880

		19%



		Subtotal IRIS

		425

		1,831

		2,256

		9,897

		12,153

		19%



		Legacy



		Frail Elders

		25

		356

		381

		711

		1,092

		35%



		People with   Developmental Disabilities

		124

		391

		515

		2,838

		3,353

		15%



		People with Physical Disabilities

		30

		229

		259

		956

		1,215

		21%



		Subtotal Legacy

		179

		976

		1,155

		4,505

		5,660

		20%



		Grand Total

		2,015

		13,966

		15,981

		45,791

		61,772

		26%







Prepared for Council on Physical Disabilities Meeting on September 8, 2016

Department of Health Services, Division of Long Term Care	1
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		Sunday, June 26

		Monday, June 27

		Tuesday, June 28

		Wednesday, June 29

		Thursday, June 30

		Friday, June 31



		

		8:00 am  Breakfast

		8:00 am  Breakfast

		8:00 am  Breakfast

		8:00 am  Breakfast

		8:00 am  Breakfast



		

		9:00 - 10:30 am 

Team Building Activities

		9:00 am

Depart for Capitol Day! 

		9:00 – 10:00 am  

Small Group

		9:00 -9:15 am  

Election Results! 

9:15 – 10:15 am

Small Group

		9:00 - 10:00 am 

What Have You Learned & How Will You Use It? 



		

		10:45 – Noon

One on One Conversations:  The Art of Listening 



		9:30 – 11:00 am  

Talking to Your Legislator/Prepare for Appointments 



11:00 – 12:00 pm 

Legislative Appointments

		10:15 – 11:45 am 

iPads for Employment, Education & Mental Health Wellness





		10:30 – 12:00 pm 

Social Capital – What is it – How do I get it?  







		10:15 – 11:15 am 

Closing Ceremony/ Graduation



		12:00 - 1:00 pm Check In

		12:00 - 12:45 pm   Lunch

		12:00 pm     Lunch

		12:00 - 12:45 pm   Lunch

		12:00 - 12:45 pm   Lunch

		11:15 – 12:30 pm 

Check out of dorms



		1:00 – 2:00 pm 

Group Orientation (Parents and Youth)



		1:00 – 2:00 pm  

Small Group

		1:00 - 3:30 pm 

The Amazing Race to Employment: State Street Edition

		1:00 - 2:00 pm 

Small Group

		1:00-2:00 pm

Small Group

		



		2:15 – 3:30 pm  

Small Group: Introduction to your Personal Leadership Plan (PLP)



3:45 – 5:15 pm 

Self-Advocacy Panel

		2:15 – 3:30 pm   Relationships – Pam Malin

		3:30 pm 

Return to campus 

		2:15 – 3:00 pm 

Voting Rights/Campaign Speeches

3:00 – 4:00 pm 

Game of Life

4:00 – 4:30 pm 

Election Time!

		2:15 - 3:15 pm 

Overview of Independent Living Centers



		



		

		3:45 – 5:15 pm  

Mock Interviews w/Employers

How a Bill Becomes a Law

		4:00-5:00 pm 

Small Group – Debrief Capitol Day



		4:30 – 5:15 pm 

Small Group

		3:45 – 5:15 pm  

Think College and other College Opportunities

		



		5:30 pm Sm. Grp Dinner

		5:30 – 7:30 pm  

		5:00 pm   Dinner

		5:30 pm  Dinner

		5:30 pm  Dinner

		



		6:30 – 8:00 pm 

Small Group:  Games

		Peer Networking and Mentor Picnic 



7:30 – 8:00 pm 

Small Group Check In

		6:30 – 7:00 pm 

Small Group Check In 

		6:15 – 7:15 pm 

Prep for Talent Show

		6:15 – 7:15 pm 

Dance

		



		8:00 pm  Free Time

		8:00 pm  Free Time

		7:00 pm  Free time



		7:30 pm  Talent Show

		7:30 pm  Dance

		





 (
A project of the Wisconsin Board for People with Developmental Disabilities
)2016 Wisconsin Youth Leadership Forum

At-A-Glance Schedule
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Why State Contracting Policies Must Change to Improve the Bottom Line for Business and People with Disabilities 

Updating an Outdated Law

Since Wisconsin’s State Use Program was written into law more than two decades ago the Legislature and the Governor have publicly recognized the value people with disabilities bring to our communities and workplaces. In October 2013 the Legislature unanimously passed a resolution declaring that people with disabilities “are capable and willing to work at competitive-wage jobs with the right supports and job fit” and  that “employees working in integrated jobs make more financial contributions to their communities, use fewer public benefits, and experience better health outcomes.” The State Use Program, a model built upon charity-wage employment for people who are “severely handicapped” and indefinite contract awards that exclude participation by private business, must come in line with modern views about business and employability. 

People with Disabilities and their Families Have a Vision for the Future

The Legislature and Governor’s recent proclamations about employment are more in line with the views of people with disabilities and their families today. In early 2014 Governor Walker declared the year of the Better Bottom Line “to recognize the benefits of employing people with disabilities in the workplace, to encourage increased participation by individuals and public and private employers, and to invest in programs assisting in integrating persons with disabilities into the workforce.” People want jobs at wages that allow them to reduce their reliance on government assistance; families want more independence and career choice for their children. Families concerned about segregation and isolation for their loved ones want the choice of a workplace in the community with friends and co-workers without disabilities. No one describes themselves as “severely handicapped.”



Wisconsin State Government Must Lead Efforts to Be a Model Employer

The state’s commitment to modernizing its contracting practices sends a strong 21st century message about the value of people with disabilities in the workforce. If Wisconsin businesses are paying employees with disabilities minimum wage, the state should too. 

Businesses have told states they are more likely to hire people with disabilities if state government is doing it successfully. State initiatives that proclaim the benefits of employing people with disabilities must include a commitment from the state government to be the kind of employer they expect private sector businesses to be. 

People with disabilities are the only employees working on State Contracts that can be paid less than minimum wage under Wisconsin law. Many private employers value the work people with disabilities do and pay above minimum wage. A person’s salary should not be based on the presence of a disability but rather on the value of the work they perform. By setting a precedent that all state contract work pay at least minimum wage, Wisconsin would establish itself as a Model Employer of people with disabilities, thereby promoting the self-reliance and independence of people with disabilities. 

How Should the State Change the State Use Contract?

· Align State Use Contract definitions of people with disabilities with those used by the Division of Vocational Rehabilitation (DVR). Eliminate outdated language that refers to people as “severely handicapped”. 

· Ensure that State Use Contract positions are used as intended, as training grounds for other permanent private sector employment. Require that State Use Contract employees are connected to Division of Vocational Rehabilitation (DVR) and other employment services.

· Ensure State Use Contract employers pay at least minimum wage. If private employers are expected to pay minimum wage, the state should, too. 

· Expand eligibility to compete for state use contracts to high quality private sector businesses and businesses owned by people with disabilities.

· Align State Use Contracting practices with the Governor’s Better Bottom Line initiative.



The End Result

When people with disabilities working on state contracts are paid at least minimum wage, it will increase their ability to contribute to local economies, more fully participate in their communities, help lift them out of poverty, and reduce overall reliance on public benefits programs. Wisconsin has the opportunity to serve as a role model for private businesses as a quality employer for people with disabilities. 
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Employment First State Leadership Mentoring Program


Modernizing State Use Programs to Align with Employment First Principles:                                                        A Technical Resource for States

Submitted by Lisa Mills 

April, 2015



The Intersection between Employment First and State Use Programs

As an increasing number of states adopt a formal commitment to Employment First, making competitive, integrated employment the first, preferred, priority and expected outcome of public funding invested to benefit people with disabilities, efforts are being undertaken to ensure all state programs, initiatives and investments consistently support the state’s Employment First law, executive order or policy.  While many states often begin with examining their Medicaid programs and investments, they soon recognize that their State Use program is in conflict with Employment First.  

State Use programs exist in most but not all states,[footnoteRef:1] and were originally created to increase employment opportunities for individuals with significant disabilities.  These programs set aside certain contracts and use a preferred source, non-competitive contracting approach to supply the state with needed goods and services, to entities that employ a minimum of 75% people with significant disabilities to fulfill these contracts. Each state determines which contracts will be included in the state use program and these can include contracts for goods and contracts for services needed by the state. Often these contracts, especially those providing goods rather than services, are awarded to and completed in sheltered workshops. Contracts that involve services (e.g. cleaning, highway rest area maintenance) are also typically awarded to agencies that operate sheltered workshops, and these agencies support individuals with disabilities to fulfill service contracts in community settings through work crew or enclave models. In most cases, these sheltered workshop agencies are also drawing down local public funding (e.g. county or school district funding), Medicaid prevocational services funding and/or Vocational Rehabilitation work adjustment training funds for the individuals with disabilities working on State Use contracts.   [1:  As of 2011, 40 states were reported to have state use programs.  Source:  http://www.dhss.delaware.gov/dvi/files/sulc_2011_annual_report_finaldraft.pdf] 


While competitive wages are typically not required in State Use programs, and sub-minimum wages can be paid, some wage data available indicates that State Use service contracts pay higher wages than State Use contracts which involve the production of goods.[footnoteRef:2]   [2:  For example, Indiana state use employees providing services earned an average of $8.59 but those producing products earned $3.79 (see http://www.smartpartnersalliance.org/uploads/2/5/5/0/25503242/1-30-14_provider_meeting-_update.pdf). 
] 


While the issue of competitive wages is important, the far greater concern in terms of implementing Employment First strategies relates to the requirement that 75% of contract workers must be individuals with significant disabilities. This requirement, intended to ensure that people with significant disabilities would be the primary beneficiaries of these contracts, has led to inadvertent support for the segregation and congregation of people with disabilities that typifies sheltered workshops. This segregation and congregation of people with disabilities working on State Use contracts runs afoul of the state’s overarching legal obligation, under Title II of the ADA and the Olmstead v. L.C. Supreme Court decision, which requires public funding to be used to serve individuals with disabilities in the most integrated setting appropriate. The most integrated setting is defined in federal law as the setting which enables the person with a disability to interact to the greatest extent with individuals who do not have disabilities. The U.S. Department of Justice has recently concluded that sheltered workshops are segregated settings and as such, are unlikely to be the most integrated setting appropriate for the vast majority of individuals with disabilities.

A compounding factor in many states is the fact that despite enabling state legislation which created the program to be a stepping stone to competitive, integrated employment, data is clearly demonstrating that most workers on State Use contracts in sheltered workshops do not transition later to competitive, integrated employment. So while a State Use program that shows consistent evidence, of individual workers moving on to competitive, integrated employment in a reasonable timeframe, might be considered consistent with the state’s commitment to Employment First, most states are faced with State Use programs that make entry into competitive, integrated employment highly unlikely for individuals with disabilities working on the State Use contracts. Not only does this undermine what should, and in many states is, the intended purpose of the program, but it also significantly limits the number of people with disabilities who could otherwise benefit from participation in the State Use program. 

These are serious and challenging dilemmas for states. Lack of changes in State Use program rules and operation creates a significant disincentive for sheltered workshop operators to embrace Employment First. Workshops that make a commitment to give up State Use contracts in order to fully embrace Employment First find that other workshops simply pick up those contracts, thus the program continues to reward workshops who remain invested in contracts that segregate and congregate people with disabilities.  

Aligning State Use Programs to Reflect Employment First Principles:                 Key Recommendations for State Governments

In light of the fundamental contradiction between the rules governing many State Use programs and Employment First, the following are ten key recommendations states can implement to modernize their State Use programs and bring them into alignment with their Employment First goals.

1. Employment First states should examine their current statutes addressing the State Use program to ensure that the program is clearly intended to function as a stepping stone or springboard to competitive, integrated employment, either with the state or another public/private employer that is not eligible for State Use contracts. Statutory changes should be made if such expectations are not currently reflected in state statutes.



2. Employment First states should ensure that all State Use program participants are properly informed about the intended purpose of the State Use program both at initial entry into the program and annually thereafter. With appropriate and regular information and education about the purpose of the State Use program, participants and their guardians/families should not expect that the program will provide participants with permanent employment.  



3. The state agency responsible for administering the program in an Employment First state, in collaboration with the the State Use Board (if one is in place), should establish targets for number/percentage of participants with significant disabilities that will annually transition to competitive, integrated employment with the state or another public/private employer that is not eligible for State Use contracts. In order for entities to remain eligible for State Use contracts, they should be required to:

· Develop and submit annual plans for how they will achieve the targeted number of transitions to competitive, integrated employment;

· Meet the annual targets established for their entity or in years where such targets are not met, develop and submit a remediation plan if the targets are not met in a given year; and 

· If a period of three consecutive years passes and the entity has failed to meet the established target numbers for transitions to competitive, integrated employment, to refund to the state a certain pre-determined percentage of contract income paid to the entity through State Use contracts. The percentage to be refunded should be increased each subsequent year that the entity continues to fail to meet the established target numbers for transitions to competitive, integrated employment.  



4. The state agency responsible for administering the State Use program in an Employment First state should be required, through statute or rule, to collect data on annual number/percentage of participants with severe/significant disabilities transitioning to competitive, integrated employment with the state or another public/private employer, and should be required to publish an annual report detailing this data both at the state level and for each individual sheltered workshop that participates in the State Use program. The report should further detail each sheltered workshop’s target numbers, their actual placement rates and the list of workshops who were required to submit remediation plans and/or repay a portion of their State Use contract income for failure to meet targets set for the year covered by the report.



5. An Employment First state should require entities receiving set aside contracts to maintain an active relationship with their local Vocational Rehabilitation office and with their local Workforce Investment agency (e.g. Job Center). The active relationship should at minimum require the entity to:

· Be an enrolled provider of competitive, integrated employment services (including supported employment services) for the Vocational Rehabilitation and Workforce Investment programs;

· Maintain adequate personnel, in relation to the number of individuals with disabilities working on State Use contracts, who are specifically trained to provide placement and supported employment services and certified in supported employment and/or customized employment by an entity that grants certification; and

· Have a signed Memorandum of Understanding addressing:

· How individuals with disabilities working in State Use contracts will at least annually receive information regarding how the Vocational Rehabilitation and Workforce Investment programs can assist them to obtain competitive, integrated employment;

· How referrals of individuals working on State Use contracts to the Vocational Rehabilitation and Workforce Investment programs will occur.



6. An Employment First state that has a State Use program should prioritize setting aside contracts that will allow participants with significant disabilities to work in integrated, community settings other than Sheltered Workshops or similar segregated settings. A state can do this by adopting a systematic process and plan to ensure that contracts which will be completed in segregated settings (e.g. sheltered workshops) are limited to the greatest degree while contracts that allow participants with significant disabilities to work in integrated, community settings are maximized. As previously mentioned, data from some states suggests this also assures higher average hourly wages for workers with significant disabilities. 

· Among contracts that are performed in integrated settings, priority should be given to identifying contracts for set aside that allow individuals with significant disabilities to work in individualized situations. An example can be found in Delaware where there is a State Use contract to provide temporary staffing for certain types of state government positions. Not surprisingly, these contracts increase the likelihood that participants will ultimately be hired into permanent positions by the state.

· Contracts in integrated settings which require small groups of State Use participants should be limited to groups of no more than four, with the 75% requirement being implemented so that three of the four workers would be individuals with significant disabilities. Larger groups create added stigma and reduce the opportunities for the individuals with disabilities to interact with non-disabled people in that setting.  

· It is also important to prioritize contracts that allow State Use participants to do the work in integrated setting at times when people without disabilities are present. After hours cleaning crews and similar arrangements isolate State Use participants and do not allow them to learn how to interact with others without disabilities while in the setting.

 

7. An Employment First state that has a State Use program should ensure that data collection and reporting is required which annually tracks how many individuals with disabilities were employed (and for how many hours) on State Use contracts completed in Sheltered Workshops, how many were employed (and for how many hours) on small group contracts completed in integrated community settings, and how many were employed (and for how many hours) on individual placement contracts completed in integrated community settings.



8. An Employment First state that has a State Use program should ensure that eligible entities are non-profit organizations whose missions are consistent with promoting and prioritizing the outcome of integrated, competitive employment.  



9. An Employment First state that has a State Use program should ensure the percentage of direct labor that must be done by individuals with significant disabilities be no less than 75%.  If State Use contractors cannot meet this target for one or more particular contracts, the contract should no longer be a set aside for State Use; however a special provision should be added to the open contracting process that gives preference to bidders, based on the specific percentage of people with significant disabilities the bidder proposes to employ as sources of direct labor.  



10. An Employment First state that has a State Use program should have an oversight body in place (e.g. a State Use Board). This board should not be dominated by entities that receive State Use contracts and/or that operate Sheltered Workshops. This board should include a sufficient number of members who have expertise competitive, integrated employment strategies for people with significant disabilities. This board should also have required representation from the following: 

· At least 20% of member(s) will be individuals with a significant disability who have experience of working on State Use contracts and who have successfully transitioned from this work to competitive, integrated employment;

· A member representing the state’s designated Protection and Advocacy agency; and

· A member from each of the Medicaid program agencies who have service recipients working on State Use contracts and receiving Medicaid-funded services during performance of work on these contracts.







This document does not necessarily reflect the views or policies of the Office of Disability Employment Policy, U.S. Department of Labor, nor does the mention of trade names, commercial products, or organizations imply endorsement by the U.S. Government.
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A Technical Resource for States
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SPONSOR:    Rep. To be Determined  


 


 


HOUSE OF REPRESENTATIVES 


148th GENERAL ASSEMBLY 


 


HOUSE BILL NO.  
 


  


AN ACT TO AMEND TITLE 16 OF THE DELAWARE CODE RELATING TO THE STATE USE LAW AND THE 


COMMISSION FOR THE PURCHASE OF PRODUCTS AND SERVICES OF THE BLIND AND OTHER SEVERELY 


HANDICAPPED INDIVIDUALS. 


 


BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF DELAWARE: 


 


Section 1. Amend Part IX, Title 16 of the Delaware Code by making deletions as shown by strike through and 1 


insertions as shown by underline as follows: 2 


Persons Individuals with Disabilities and Partial Disabilities. 3 


CHAPTER 96. STATE USE LAW STATEWIDE CONTRACTS TO SUPPORT EMPLOYMENT FOR 4 


INDIVIDUALS WITH DISABILITIES. 5 


§ 9601. Declaration of purpose. 6 


The purpose of this chapter is to further the policy of the State to encourage and assist blind and other severely 7 


handicapped individuals with visual impairments and other disabilities to achieve maximum personal independence through 8 


useful and productive gainful employment by assuring an expanded and constant market for their products and services, 9 


thereby enhancing the dignity and capacity for self-support of blind and other severely handicapped persons, and 10 


minimizing their dependence on welfare as well as the need for the State to provide costly institutionalization individuals 11 


with visual impairments and other disabilities and decreasing their reliance on government benefits. 12 


§ 9602. Definitions. 13 


The following words, terms and phrases, when used in this chapter, shall have the meaning ascribed to them 14 


except where the context clearly indicates a different meaning For the purposes of this chapter: 15 


(1) ―Ability Network of Delaware‖ or ―AND‖, or any succeeding name of this entity, means the State 16 


Association whose membership includes community rehabilitation programs and other similar organizations, both 17 


public and private. 18 


(1) "Agency of this State" shall include or ―Agency‖ means all counties, towns municipalities, school districts 19 


districts, or any other entity which is supported in whole or in part by funds that the General Assembly appropriated by 20 


the General Assembly. 21 
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(2) "Blind" shall include all persons whose ―Visual impairment‖ means central visual acuity that meets 1 of 22 


the following criteria: 23 


a. does Does not exceed 20/200 20/70, including blindness, in the better eye with correcting lenses lenses. 24 


b. or whose visual acuity, if If  better than 20/200, 20/70,  is  accompanied by a limit to the better field of 25 


vision in the better eye to such a degree that its widest diameter subtends an angle of no greater than 20 degrees. 26 


(3) "Delaware Association of Rehabilitation Facilities (DELARF)" means the Association whose membership 27 


includes organizations, both public and private, whose primary purpose is to provide rehabilitation services, and 28 


individuals who have a recognized interest in rehabilitation. The State Association's purpose is to stimulate interest and 29 


help to insure suitable programming of vocational, medical, social, psychological rehabilitation. 30 


(4) ―Central nonprofit agency‖ or ―CNA" means a public or private entity organized under the laws of this 31 


State, that the Commission selects to do at least 1 of the following: 32 


a. Facilitate the provision, by subcontract or other means, of set-aside services or the production and 33 


distribution of set-aside commodities, in order to employ individuals with visual impairments and other 34 


disabilities. 35 


b. Provide information the Commission has required under the provisions of this chapter and any 36 


applicable regulations. 37 


(5) ―Commission,‖ when capitalized and used as a noun, means the Commission for Statewide Contracts to 38 


Support Employment for Individuals with Disabilities. 39 


(6) ―Community rehabilitation program‖ or ―CRP‖ means a public or private entity that provides or 40 


coordinates rehabilitation services for individuals with visual impairments and other disabilities, including assessment, 41 


customized employment, medical, personal assistance, psychiatric, psychological, rehabilitation technology, supported 42 


employment, or vocational services. 43 


(7) ―Disability‖ means as it is defined in the Americans With Disabilities Act of 1990, 42 U.S.C. 12102. 44 


(8) ―Family member‖ means an individual’s parent, grandparent, stepparent, sibling, or spouse. 45 


(4) "Food service" means restaurant, cafeteria, snack bar, vending machines for food and beverages 46 


beverages, and goods and services customarily offered in connection with any of the foregoing. 47 


(5) "Public office building" means any building owned or leased by the State, State and used for 48 


governmental purposes. It does not include public schools, schools or buildings at residential institutions operated by 49 


the State. No ―Public office building‖ does not mean a building or property, property that is used as a public 50 


recreational facility, owned or leased by the State and State, and operated or occupied by the Department of National 51 
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Resources and Environmental Control or the State Forestry Department, shall be included within this definition. Food 52 


―Public office building‖ does not mean food service located in or on the property of any public building on the 53 


Delaware Turnpike shall not be included in this definition. 54 


(6) "Qualified rehabilitation facility" shall mean a rehabilitation facility: 55 


a. Which is owned and operated by a corporation or association organized under the laws of the United 56 


States or of this State, operated in the interest of severely handicapped individuals, no part of the net earnings of 57 


which inures, or any lawfully inure, to the benefit of any private shareholder or individual and the income of which 58 


is exempt from taxation under § 501(c)(3) of the Internal Revenue Code of 1954, as amended; and 59 


b. Which is certified as a sheltered workshop and/or work activities center by the Wage and Hour 60 


Division of the United States Department of Labor; and 61 


c. Which meets the national standards for accepted rehabilitation facilities, as certified by a national 62 


rehabilitation accreditation association such as the Commission of Accreditation of Rehabilitation Facilities 63 


(CARF); and 64 


d. Which complies with any applicable health and safety standards prescribed by the Secretary of Labor 65 


of the United States. 66 


(11) ―Set-aside‖ means a service or product that has been exempted from procurement under Chapter 69 of 67 


Title 29 and awarded by the Commission for a price that the Commission approved. 68 


(7) "Severely handicapped" and "severely handicapped individuals" mean: 69 


a. An individual or class of individuals who is under a physical or mental disability other than blindness 70 


which constitutes a substantial handicap to employment and is of such a nature as to prevent the individual under 71 


such disability from engaging in normal competitive employment. The handicap substantially limits 1 or more of 72 


the person's major life activities. 73 


b. An individual who has met the admission requirements of a qualified rehabilitation facility. 74 


(8) "Workshop" or "sheltered workshop" shall mean the Delaware Industries for the Blind. 75 


§ 9603. Commission for the Purchase of Products and Services of the Blind and Other Severely Handicapped 76 


Individuals Statewide Contracts to Support Employment for Individuals with Disabilities – Appointed Appointment; 77 


composition; terms; vacancies; compensation. 78 


(a) A Commission for the Purchase of Products and Services of the Blind and Other Severely Handicapped 79 


Individuals shall be appointed by the Governor to advise the Director of the Division for the Visually Impaired in the 80 


management of the Delaware Industries for the Blind operated by the Division. The Commission for Statewide Contracts to 81 







 


Page 4 of 9 


LC : HVW : RAY 


5081480114 


 


Support Employment for Individuals with Disabilities is established to fulfill the duties under § 9604 of this title. The 82 


Commission shall be composed of 9 members as follows: From the private sector, a person with business experience in 83 


production, a person skilled in marketing, a person experienced in industrial purchasing, a person experienced in industrial 84 


engineering, a person experienced in sales, a person experienced in accounting, a person experienced in the field of 85 


advertising; and from state government, the Director of Government Support Services and the Secretary of Finance or their 86 


designated representatives, and, ex officio, the Director of the Division for the Visually Impaired and a representative from 87 


the Delaware Association of Rehabilitation Facilities. The members of the Commission shall be appointed for terms of 4 88 


years and shall serve until new appointments are made at the end of their terms. Four of the members appointed in 1982 89 


shall serve terms of 2 years in order to stagger the expiration dates of the terms of the members from the private sector. No 90 


more than 5 of the members from the private sector shall be members of the same political party. 91 


(b) The Commission shall consist of 7 voting members and 3 non-voting members and shall be comprised of the 92 


following: 93 


(1) Voting members: 94 


a. The Director of Government Support Services. 95 


b. The Director of the Division of Vocational Rehabilitation. 96 


c. The Secretary of Finance. 97 


d. Four public members appointed by the Governor. At least 1 of these must be an individual with a 98 


disability or a family member of an individual with a disability, who is 14 years old or younger.  99 


(2) Non-voting members: 100 


a. One representative of a CRP that employs individuals with disabilities. 101 


b. The Director of the Ability Network of Delaware. 102 


c. The Director of the Division for the Visually Impaired. 103 


(c) Members who serve by virtue of position may appoint a designee.  104 


(d) Appointed members and designees serve at the pleasure of their respective appointing authority. 105 


(e) The Governor shall appoint 1 of the public members as the Commission Chair. 106 


(f) A majority of the voting members on the Commission constitutes a quorum to conduct official business. 107 


(b) Any private citizen member appointed under subsection (a) of this section to fill a vacancy occurring prior to 108 


the expiration of the term for which the member's predecessor was appointed shall be appointed only for the remainder of 109 


such term. 110 
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(c) Members of the Commission shall serve without compensation other than reimbursement for expenses actually 111 


incurred in connection with the work of the Commission, and for travel expenses when away from their homes or regular 112 


places of business. 113 


(d) The Commission may secure, directly from any agency Agency of this State, information necessary to enable 114 


it to carry out this chapter. Upon request of the Chairperson Chair of the Commission, the head or administrator of such 115 


state agency Agency shall furnish the requested information to the Commission. 116 


(e) The Commission shall, not later than 90 days following the close of each fiscal year, transmit to the Governor 117 


and to the General Assembly a report which shall include the names of the Commission members serving in the preceding 118 


fiscal year, the dates of the Commission meetings in that year, a description of its activities during that year, and any 119 


recommendations for changes in the law which the Commission might suggest. 120 


(f) Notwithstanding any other provision of the Delaware Code, members of the Commission may participate in a 121 


meeting of the Commission by means of conference telephone or other communications equipment by which all persons 122 


participating in the meeting can hear each other. Participating in a meeting pursuant to this subsection shall constitute 123 


presence in person at the meeting. 124 


§ 9604. Commission for the Purchase of Products and Services of the Blind and Other Severely Handicapped 125 


Individuals The Commission for Statewide Contracts to Support Employment for Individuals with Disabilities — Powers 126 


and duties; sheltered workshop; qualified rehabilitation facility community rehabilitation programs and central nonprofit 127 


agencies. 128 


(a) The Commission for the Purchase of Products and Services of the Blind and Other Severely Handicapped 129 


Individuals shall provide a for Statewide Contracts to Support Employment for Individuals with Disabilities shall promote 130 


an expanded and constant market for products and services of visually handicapped and severely handicapped individuals. 131 


The CRPs and other employers of individuals with visual impairments and other disabilities.  132 


(1) At scheduled and noticed Commission meetings, the Director of the Division for the Visually Impaired 133 


and the representative from the Delaware Association of Rehabilitation Facilities shall determine, with the advice of 134 


the Commission, , Director of the Ability Network of Delaware, or the Commission representative of a CRP that 135 


employs individuals with disabilities shall propose to the Commission potential set-aside contracts with Agencies and 136 


the price of all products manufactured and services provided by the Delaware Industries for the Blind or qualified 137 


rehabilitation facility which a CRP or CNA that are offered for sale to the various agencies of the Agencies of this 138 


State.  139 
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(2) The price of a Commission-approved, contracted set-aside shall recover for the Delaware Industries for the 140 


Blind and qualified rehabilitation facility a CRP or CNA the cost of raw materials, labor, overhead overhead, and 141 


delivery costs, but shall not include a profit to the Commission or to the Delaware Industries for the Blind or qualified 142 


rehabilitation facility. The Director of the Division for the Visually Impaired and the representative from the Delaware 143 


Association of Rehabilitation Facilities, with the advice of the Commission, may delivery. The Commission may do 144 


any of the following: 145 


a. revise Revise such prices from time to time in accordance with changing cost factors, factors. Prior to 146 


the Commission voting on a proposal to revise prices, a subcommittee of the Commission shall review a proposal 147 


to revise prices and provide the Commission with advice regarding the proposal. 148 


b. and may make Make such rules and regulations concerning specifications, time of delivery delivery, 149 


and other matters of operation as shall be necessary to carry out the purposes of the Delaware Industries for the 150 


Blind and qualified rehabilitation facility CRPs or CNAs and this chapter. 151 


(b) The Commission shall create subcommittees to facilitate its work. It The subcommittees shall act as an 152 


advisory committee to the Director of the Division for the Visually Impaired and the appointee from the Delaware 153 


Association of Rehabilitation Facilities in the operation of the Delaware Industries for the Blind and qualified rehabilitation 154 


facility and shall advise the Commission and provide technical assistance to the Delaware Industries for the Blind in the 155 


areas of Commission in areas such as employment practices, sales promotion, public relations, market development, market 156 


analysis analysis, and budget preparation. 157 


(c) The Commission shall create a subcommittee comprised of the Director of Government Support Services or 158 


the Director's designated representative, 2 appointed members of the Commission and the representative from the Delaware 159 


Association of Rehabilitation Facilities. This subcommittee shall function as advisors for qualified rehabilitation facilities 160 


and shall adopt policies and procedures for the awarding of contracts or subcontracts to qualified rehabilitation facilities. 161 


This subcommittee will select a provider for a product or service when more than 1 qualified rehabilitation facility submits 162 


quotations. Selection of the provider will be based on criteria set by this subcommittee to facilitate the equitable allocation 163 


of orders among qualified rehabilitation facilities. The subcommittee shall encourage diversity in products and services 164 


provided by qualified rehabilitation facilities and shall discourage unnecessary duplication or competition between qualified 165 


rehabilitation facilities. 166 


(d) The Director of the Division for the Visually Impaired and the appointee from the Delaware Association of 167 


Rehabilitation Facilities shall publish periodically a The Commission shall notify, in writing, Government Support Services 168 


whenever it grants a set-aside contract with Agencies and establishes a price for the products or services to be sold to 169 
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Agencies pursuant to that contract. Government Support Services shall publish a list of products and services provided by 170 


the Delaware Industries for the Blind and qualified rehabilitation facilities which CRPs or CNAs that the Commission 171 


recommends as suitable for procurement by agencies Agencies of this State pursuant to this chapter. The list shall be 172 


distributed to every person who procures materials for each agency of the State. 173 


(e) The Commission shall promulgate regulations to govern its operations. The regulations shall address, at a 174 


minimum, the processes by which all of the following occur: 175 


(1) CNAs are selected. 176 


(2) Contracts, or portions of contracts, are set aside and awarded to CNAs or CRPs. 177 


(3) Prices are set.  178 


§ 9605. Procurement requirements for the State. 179 


(a) If any agency Agency of this State intends to procure a product or service on the procurement list published by 180 


Government Support Services under § 9604, that agency Agency shall, in accordance with the Commission rules and 181 


regulations of the Commission, procure such product or service, service from a CNA or CRP at the price established by the 182 


Commission, from the Delaware Industries for the Blind and from qualified rehabilitation facilities. If the product or 183 


service is available within the period required by that agency Agency, such procurement shall be is mandatory. This 184 


chapter, however, shall does not apply in any case where products or services are available for procurement from any 185 


agency Agency of this State and procurement therefrom is required under any statute, rule rule, or regulation. 186 


(b) In the procurement of Agencies of this State shall give preference to procuring any product or service under 187 


this chapter preference shall be given by an agency of this State chapter to a product or service of the Delaware Industries 188 


for the Blind. Waiver of such preference shall be provided in writing by the Director of the Division for the Visually 189 


Impaired to the Chairperson of the Commission for the Purchase of Products or Services of the Blind and Other Severely 190 


Handicapped Individuals Upon approval by the Commission, the Director of Government Support Services may provide a 191 


waiver of the preference requirement under this subsection. 192 


(c) In furthering the purposes of this chapter, as set forth in § 9601 of this title, and in contributing to economy of 193 


government, it is the intent of the General Assembly that there be close cooperation between the Commission and any 194 


agency of the Agency of this State from which procurement of products or services is required under any state law. The 195 


Commission and any such agency Agency are authorized to enter into such contractual agreements, cooperative working 196 


relationships relationships, or other arrangements as may be determined to be necessary for effective coordination and 197 


efficient realization of the objectives of this chapter and any other law requiring procurement of products or services from 198 


any agency Agency of this State. 199 
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§ 9606. Food service in public office buildings. 200 


(a) If any governmental agency Agency of this State intends to operate or continue food service in a public office 201 


building, that agency shall procure such food service from the Delaware Division for the Visually Impaired under the 202 


vending facility program authorized by 20 U.S.C. § 107 et seq. No governmental agency Agency shall charge the Division 203 


for the Visually Impaired or its food service vendors rent for food service operations operated under this section. In the 204 


event the Delaware Division for the Visually Impaired certifies in writing that it is unable to provide food service to a 205 


governmental agency Agency of this State who requests such service, the governmental agency Agency may seek food 206 


service from another provider. 207 


(b) This section shall does not impair any valid existing contracts by governmental agencies Agencies of this State 208 


validly existing prior to July 11, 1988; however, at the expiration of such existing contracts, the mandates contained in this 209 


section shall be binding on the governmental agency Agency. 210 


(c) This section shall does not apply to any office building owned or leased by any county or municipal 211 


corporation. This section shall also not apply to corporation, or any building leased, used used, or owned by any institution 212 


of higher education. 213 


(d) Notwithstanding any provision of subsection (a) of this section to the contrary: 214 


(1) Any provision of 20 U.S.C. § 107 et seq. that limits accrual of vending machine income to the Division 215 


for the Visually Impaired on the basis of the annual income from such vending machines is not incorporated into the 216 


laws of this State by this section; and section. 217 


(2) Any provision of 20 U.S.C. § 107 et seq. that governs the use of vending machine income which accrues 218 


to the Division for the Visually Impaired is not incorporated into the laws of this State by this section. 219 


(e) The Secretary of the Department of Health and Social Services shall have the power to promulgate all rules 220 


and regulations necessary to accomplish the purposes of this section.  221 


 


SYNOPSIS 


This Act is the result of recommendations made by the Joint Sunset Committee, and makes several changes to the 


State Use Law: 


 


(1) Updates the law to use People First Language, including changing the name of the Commission for the 


Purchase of Products and Services of the Blind and Other Severely Handicapped Individuals to the 


Commission for Statewide Contracts to Support Employment for Individuals with Disabilities. 


(2) Updates the names and descriptions of the organizations involved in state use contracts to reflect modern day 


realities. 


(3) Based on the input from the Commission and the public, changes the make-up of Commission membership, to 


create a Commission that better serves the purposes of Chapter 96. 


(4) Requires the Commission to promote an expanded and constant market for products and services under this 


chapter, rather than require the Commission to provide such a market. 
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(5) Removes the Delaware Association of Rehabilitation Facilities and adds the Ability Network Delaware or 


Commission representative of a community rehabilitation program to the list of entities who may propose to 


the Commission set-aside contracts with Agencies of this State. 


(6) Provides that a Commission subcommittee shall review proposed revisions to set-aside prices, prior to the 


Commission voting whether to approve the price revision. 


(7) Shifts all Commission subcommittees from advising outside entities to advising the Committee. 


(8) Requires the Commission to promulgate regulations and sets the minimum subject areas that must be 


addressed by regulation. 


(9) Governs the relationship between the Commission and Government Support Services, including the 


requirement that Government Support Services publish a list of products and services provided by community 


rehabilitation programs or central nonprofit agencies. 


 


This Act also makes technical corrections to conform existing law to the guidelines of the Delaware Legislative 


Drafting Manual. 
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COMMISSION FOR STATEWIDE CONTRACTS TO SUPPORT EMPLOYMENT FOR PERSONS WITH DISABILITIES

BY-LAWS



Adopted ____________________

ARTICLE I – NAME

SECTION 1.	The name of this entity is the Commission for Statewide Contracts to Support Employment for Persons with Disabilities (“Commission”).  

ARTICLE II – PURPOSE

SECTION 1.  The Commission shall assure an expanded and constant market for products and services of people with disabilities. To that end, the Commission will  approve proposed contracts and set the price of all products manufactured and services provided by DIB or any community rehabilitation program (CRP) that are being offered to a State agency as defined in 16 Del. C. ch. 96. 

ARTICLE III - OFFICERS

SECTION 1. The Officers of the Commission of the State of Delaware shall be a Chairperson and a Vice-Chairperson.

SECTION 2. The Chairperson shall preside at all meetings of the Commission. The Chairperson shall be the only person authorized to make public announcements for the Commission. The Chairperson of the Commission may request from the head or administrator of any state agency, as defined in 16 Del. C. ch. 96, to provide information necessary to enable the Commission to carry out its duties pursuant to the same chapter. The Chairperson shall also appoint members to all subcommittees of the Commission. The Chairperson shall designate members of the Commission to represent the Commission upon all affiliated associations, committees, and organizations; at meetings; and the like. The Chair may also appoint non-Commission members to any subcommittee where he/she deems that person’s expertise will assist the subcommittee with its responsibilities. 

SECTION 3. The Vice-Chairperson shall be vested with all powers and perform all the duties of the Chairperson in his/her absence or disability, to the extent which may be permitted by law, and the Vice-Chairperson shall perform such other duties as may be prescribed from time to time by the Commission. 

ARTICLE IV - STAFF

SECTION 1.  The Director of the Division of Visually Impaired shall provide administrative services to the Commission.  He/She will designate someone to provide administrative assistance at all Commission and all subcommittee meetings and shall record the proceedings of the meetings and shall be responsible for creating the minutes of each meeting. The Director shall give proper notices of all meetings of the Commission and of the subcommittees thereof. 

The Director shall supervise and direct the execution of all policies, orders and resolutions of the Commission as may be required of him/her by the Commission.

ARTICLE V – MEMBERSHIP

(a) The Commission shall be composed of the following serving, at the pleasure of the Governor, as voting members with majority members present to rule when voting.

(i) Director of Government Support Services or a designee;

(ii) Director of the Division of Vocational Rehabilitation or a designee;

(iii) Secretary of Finance or a designee;

(iv) Three public members, who shall include at least one person with a disability or a family member of an individual who is 14 years of age or older and has a disability, who are appointed by the Governor;

(v) The Chair shall be appointed by the Governor.

(vi) Non-voting members shall consist of the following;

(vii) A representative of an industry that employs persons with disabilities, appointed by the Governor;

(viii) The Director of Delaware Association of Rehabilitation Facilities or its successor.

(ix) The Director of Division for the Visually Impaired

(b) Members of the Commission shall serve without compensation other than reimbursement for expenses actually incurred in connection with the work of the Commission, and for travel expenses when away from their homes or regular places of business. 

(c) There no set terms for the members of the Commission.

ARTICLE VI - MEETINGS

SECTION 1. The Commission shall meet once each month provided, however, a majority of a quorum present at any such meeting may postpone or change the date of the next monthly meeting.

SECTION 2. A special meeting of the Commission may be called at any time by the Chairperson.

SECTION 3. A written notice of each regular meeting of the Commission shall be electronically transmitted by the Director of the Division of Visually Impaired or his/her designee to each member of the Commission at least seven (7) days prior to the date of such regular meeting. Notice shall be electronically transmitted by the Director of the Division of Visually Impaired or his/her designee to each member of the Commission at least two (2) days prior to the date of any special meeting which may be duly called, as aforesaid.

SECTION 4. Majority of the appointed members of the Commission shall constitute a quorum for the transaction of business.   Pursuant to 16 Del. C. §9603(f), members of the Commission may participate in a meeting of the Commission by means of conference telephone or other communications equipment by which all persons participating in the meeting can hear each other. Participating in a meeting in this manner shall constitute presence in person at the meeting.

SECTION 5.  No meeting of the Commission shall be only telephonic.  There will be at least one voting member present in a physical location where the public may attend in person.  

SECTION 6.  All Commission meetings shall offer the public the ability to attend the meeting telephonically by including a toll free number in its public notices.

SECTION 7.    Attendance:  

(a)	It shall be the duty of the members of the Commission to attend the meetings of the Commission so as to take part in its deliberations.  If any member fails to attend three successive meetings of the Commission without good and valid cause or excuse or without leave of absence from the Chair or, if the Chair for any cause cannot act, from the Vice Chair of the Commission, that member’s office shall be declared vacant by the Commission, and the Chair shall notify the Governor of a vacancy on the Commission, and request that the Governor shall fill the same. 

(b)	New Commission members shall complete an orientation session designated by the Chair.

(c)	All Commission members shall participate in training sessions as designated by the Chair.

SECTION 8.    Conflict of Interest: Any member of the Commission or sub-committee member having an interest in a matter presented to or being considered by the Commission or a sub-committee for recommendation, authorization, approval or ratification, shall give prompt, full and frank disclosure of his or her interest to the Commission or sub-committee prior to its acting on such matter.  The body to which such disclosure is made shall thereupon determine, by majority vote, whether the disclosure shows that a conflict of interest exists or can reasonably be construed to exist.  

If the body to which the disclosure is made determines that a conflict exists, the person regarded as having the conflict shall not vote on, nor use his or her personal influence on, nor participate (other than to present factual information or to respond to questions) in the discussions or deliberations with respect to such matter.  Such person may not be counted in determining the existence of a quorum for the portion of the meeting where the matter that includes the conflict is under discussion or is being voted upon.  The minutes of the meeting shall reflect the disclosure made, the vote thereon and, where applicable the abstention from voting and participation, and whether a quorum was present.

SECTION 9. At all meetings of the Commission or any sub-committee thereof, all proceedings shall be conducted in accordance with the Delaware Freedom of Information Act, 29 Del. C. ch. 100, and the Delaware Administrative Procedures Act, 29 Del. C. ch.101, as applicable.

ARTICLE VII - ORDER OF BUSINESS

SECTION 1. The order of business at all regular meetings of the Commission shall be as follows:

I. Call to Order.

II. Acceptance of the Agenda.

III. Approval of Minutes of previous meeting(s).

IV. Report of Chairperson.

V. Reports of Subcommittees.

VI. Old Business.

VI. New Business.

VIII. Public Comment/Presentation.

IX. Adjournment.

SECTION 2. The Chairperson shall have the authority to deviate from the order of business as circumstances warrant.

SECTION 3. Presentations by members of the public shall be limited to five (5) minutes, unless approved by the Chairperson. Speakers are requested to give presentations in the order of sign in. The Chairperson may limit the number of speakers heard, as circumstances warrant.

ARTICLE VIII - SUBCOMMITTEES

SECTION 1. The subcommittees of the Commission shall be as follows:

1) Bylaws and Regulations Subcommittee.

2) Central Non-Profit Agency (CNA) Subcommittee.

SECTION 2. In December of each year, the Chairperson shall review the composition of each of the subcommittees, shall make appointments and/or reassign members of the Commission to each of the subcommittees, as needed and permitted by law, and shall name a Chair of each of the subcommittees to serve for the following calendar year. Each member of the Commission shall participate actively in the work of one of the subcommittees.  Non-members of the Commission may be appointed by the Chairperson pursuant to Article III Section 2 of these Bylaws.  Those appointed non-members shall count towards the quorum of that subcommittee and shall have a vote in any matter before that subcommittee.  Quorum for any subcommittee shall be a majority of that subcommittee’s members.

SECTION 3. The Chairperson may appoint special or ad hoc committees at any time and from time to time.

SECTION 4. The Bylaws and Regulations Subcommittee shall review and revise when appropriate, these bylaws as well as the Commission’s Regulations, to ensure that they are compliant with the Commission’s purpose and statutory authority.  It will review any recommendations presented to be for revision of either the bylaws or regulations. 

SECTION 5.  The Central Non-Profit Agency (CNA) Subcommittee shall develop the competitive solicitation for the selection of any central non-profit agency.  In addition, the subcommittee shall review the performance of the CNA’s as well as review and respond to any complaint filed against a CNA with the Commission.  The subcommittee will present its finding and recommendations on any complaint to the full Commission.  

ARTICLE IX – ANNUAL REPORT

SECTION 1. 	The Commission shall, not later than 90 days following the close of each fiscal year, transmit to the Governor and to the General Assembly a report in a format as required by law or executive order. The report shall include the names of the Commission members serving in the preceding fiscal year, the dates of the Commission meetings in that year, a description of its activities during that year, and any recommendations for changes in the law which the Commission might suggest.

SECTION 2.	The Commission may designate the initial drafting of the annual report to an entity and will vote on final approval of that draft report prior to its issuance to the Governor and General Assembly.

ARTICLE X - AMENDMENTS

SECTION 1. Any duly-appointed member of the Commission may at any time propose any amendments to these BY-LAWS, by submitting the same in writing to the Bylaws and Regulations Subcommittee.

SECTION 2. A copy of any proposed amendments of these BY-LAWS shall be forwarded by electronic transmittal to each member of the Commission at least ten (10) days prior to the meeting of the Commission at which it is to be presented and acted upon, together with a written notice of the date, hour, and place of such meeting.

SECTION 3. Any amendment to these BY-LAWS must first be adopted by the affirmative vote of 2/3 of the active members of the Commission before the same shall become effective.




Commission for Purchase of Products & Services for Blind & Other Severely Disabled Individuals Regulations for SET ASIDE CONTRACT(S)



A.  INTRODUCTION



THE COMMISSION for Purchase of Products & Services for Blind & Other Severely Disabled Individuals (hereinafter referenced as “THE COMMISSION”) is established by Title 16, Chapter 96 of the Delaware Code.  The purpose of the following regulations is to guide THE COMMISSION in its work of enabling, through SET ASIDE CONTRACT(S), the employment of Delaware citizens who are blind and those with significant disabilities.  



B.  DEFINITIONS (as defined in proposed revisions to 16 Del. C., Ch. 96, §9602)



1. CENTRAL NONPROFIT AGENCY (CNA) – A public agency, private entity or private nonprofit agency organized under the laws of Delaware, which is designated by THEthe State Use Law CommissionOMMISSION to facilitate facilitate the duties for THE COMMISSION that are defined below in Section Cthe provision (by subcontract or other means) of set-aside services and/or the production and distribution of set-aside commodities, in order to employ individuals with visual impairments or other significant disabilities;  to provide information required by the Commission according to the State Use Law and implementing regulations; and to otherwise assist the Commission in administering the State Use Law and its implementing regulations.



2. COMMUNITY REHABILITATION PROGRAM (CRP) – A public agency or private entity or agency nonprofit that provides or coordinates rehabilitation services for individuals with visual impairments or other significant disabilities, including but not limited to assessment, customized employment, medical, personnel assistance, psychiatric, psychological, rehabilitation technology, supported employment, and/or vocational services.  A CRP typically contracts with a State agency, such as the Division of Vocational Rehabilitation, the Division for the Visually Impaired, the Division of Substance Abuse and Mental Health, the Division of Developmental Disabilities Services, or the Division of Services for Aging and Adults with Physical Disabilities to provide assistance to eligible individuals according to their needs in all areas of community participation, including the assistance individuals need to obtain and keep employment.  



3. FAIR MARKET VALUE – The price, service level, quality, and life cycle costing for a product or service that is commercially reasonable when compared to the open market.



4. PROCUREMENT LIST– The list of formally negotiated CONTRACT(S)contact(s) by Government Support Services for the purchase of products or services as defined by 16 Del. C., Ch. 96, §9605.      



5. SET ASIDE CONTRACT – A formal, negotiated agreement between one or more CNAs or CRPs and Government Support Services to provide a service or product that has been removed from the State’s competitive bid process by THE COMMISSION with a price that is approved by THE COMMISSION and awarded to a CNA or a CRP.

	

C.   SELECTION, ACCOUNTABILITY, AND FUNDING OF CNAs



1. CNA SELECTION – THE COMMISSION shall designate one or more CNAs for a three year period, after which each designated CNA may apply to renew its designation for another three years.  Applications for CNA status may be made to THE COMMISSION between March 1st and April 30th and between September 1st and October 31st each calendar year.  The CNA selection criteria shall be reviewed and revised periodically by THE COMMISSION , but an applicant  must demonstrate the following minimum criteria:



a. The applicant must Pprovide documentation to verify that it is a non-profit with a 501 (c) (3) status under state and federal tax codes; 

b. The applicant must have Ddemonstrated the ability to manage CONTRACT(S)contract(s) within the State of Delaware; 

c. The applicant must provide Provide  evidence of its expertise in the employment of people with significant disabilities, which may include its history of providing job opportunities to people with significant disabilities.

d. The applicant must documentDocument that it has the capacity to fulfill the duties of a CNA, as described in Section C, subpart 2 of these regulations. 

e. The applicant must provideProvide letters of reference from CRPs with which it intends to subcontract, which affirms its ability to fulfill the duties of a CNA. 



2. DUTIES OF THE CNAs – The responsibilities of the CNAs shall include but not be limited to the following:



a. Recruit and assist CRP(s) in developing and submitting SET ASIDE CONTRACT proposals for suitable products and services;

b. Facilitate the distribution of subcontracts among CRP(s);

c. Manage and coordinate the day-to-day operations of the programdeliverables of service under the SET ASIDE CONTRACT , including quality assurance and the general administration of subcontracts with CRP(s);  

d. Handle complaints and ongoing customer relations with agencies of this State;

e. Educate and train CRPs to improve the quality and cost-effectiveness of services described in the SET ASIDE CONTRACT(S);

f. Promote increased supported employment opportunities for persons that are blind or with severe disabilities;

g. Market products and services to potential consumers;

h. Research and develop products and services;

i. Produce content for consideration for  theTHE COMMISSION annual report and other public relations materials or submit information to the CNATHE COMMISSION that produces the annual report;

j. Prepare accurate purchase orders and invoices for those SET ASIDES CONTRACT(S) mentioned by the CNA; 

k. Mmake payments to CRPs in a timely manner; and,

l. Other duties designated by the CommissionTHE COMMISSION.



3. SEMIANNUAL REVIEWS – THE COMMISSION shall conduct a semi-annual review of services provided by the CNAs to determine whether the duties as described in Section C, subpart 2 of these regulations have been fulfilled.  THE COMMISSION shall use its regular meeting minutes, in which the work and performance of CNAs is documented. asas the basis for the reviews.  The reviews must be completed between March 1st and April 30th and between September 1st and October 31st each calendar year.  If deficiencies are noted, THE COMMISSION and CNAs will negotiate a mutually agreeable corrective action plan.

  

4. CNA MANAGEMENT FEES – CNA management fees must be included as part of the approved SET ASIDE CONTRACT price for products or services. Invoices will be paid according to the contract price.  Agreements between CNAs and CRPs regarding the management fees charged by the CNAs may be reviewed annually by THE COMMISION.  Section “I” of these regulations provides guideline for CNAs and CRPs with regard to FAIR MARKET VALUE.  



5. CRP AFFILIATION NOT REQUIRED BY CNAs – CNAs may not require CRPs to pay membership dues in order for CRPs to be assigned a subcontract under the SET ASIDE CONTRACT held by the CNAs.  



6. DIRECT CONTRACTING BY CRPs – CRPs may receive SET ASIDE CONTRACT(S) directly from THE COMMISSION and State, if their personnel can fulfill the duties normally expected of a CNA, as described in Section C, subpart 2 of these regulations.  



7. STATE AGENCY CNAs – The Division for the Visually Impaired will fulfill the duties of a CNA for the Delaware Industries for the Blind.  Other State agencies may apply to be considered as CNAs by THE COMMISSION, if the agencies fulfill the duties of CNAs in working with THE COMMISSION to create opportunities for the employment of people with disabilities.  



D.	SET ASIDE CONTRACT REQUESTS



1. SET ASIDE CONTRACT requests submitted by a CRP and/or their designated CNA, if applicable, must provide all relevant information required by THE COMMISSION.



2. Agencies and community service providers desiring to participate under THE COMMISSION need to provide verification that they are a CRP as defined by the law. The CNA is responsible for ensuring that CRPs with which it subcontracts meets the requirements for participation.   



3. To approve a SET ASIDE CONTRACT request, it must be voted upon by a majority present at THE COMMISSION members at two properly noticed and convened public meetings of THE COMMISSION.  If the request is deemed to be an urgent circumstance, the majority of THE COMMISSION members may vote to waive the waiting period, and may approve the SET ASIDE CONTRACT request at one properly noticed and convened public meeting.



a. When a CNA or CRP wants to develop and research a new product or service for SET ASIDE CONTRACT, a “Request for Assignment” can be made.  The attached form will be used when requesting an assignment.  The period allowed for developing the new product or service should not exceed twelve (12) months.  A six month extension may be approved by majority vote, if the extension is documented and requested by the CNA or CRP.

b. At the end of this development period, the CRP must present the assigned product or service for consideration by THE COMMISSION as a SET ASIDE CONTRACT.  (If no SET ASIDE CONTRACT request is made at that time then the CNA or CRP may request an extension and be assigned the item.)



4. In keeping with the scope and purpose of 16 Del. C., Ch. 96, THE COMMISSION, designated CNAs, and the CRP(s) assigned the SET ASIDE CONTRACT must assure that persons who are blind or those with disabilities as defined by the ADA will perform 75% of all direct labor for service-based contracts and 50% of all direct labor for product-based contracts.  A phase-in plan may be requested by the CNA or CRP, starting at 25% less than the direct labor requirements with that percentage increased to the required minimum standards as soon as possible, but no less than eighteen (18) months into the SET ASIDE CONTRACT.  



E.	REQUESTED INFORMATION FOR A SET ASIDE CONTRACT BY CNAs OR CRPs.	



1. The designated CNA and CRP must provide the following information, when requesting a SET ASIDE CONTRACT of a particular product or service:



a. Copy of specification or clear description of product or service, including samples of products, when appropriate.

b. Verification of the FAIR MARKET VALUE  and employment impact, which may include:

i. Obtaining the most recent State Bidding/Award information

ii. Providing commercial/competitive price information

iii. Identifying the anticipated number of people to be employed by the SET ASIDE CONTRACT.



2. THE COMMISSION will review and respond by a majority vote regarding the acceptability of the proposal for a SET ASIDE CONTRACT, after it assures that the designated CNA and/or CRP has provided THE COMMISSION with all of the above information.



F.	CHANGES TO AN ESTABLISHED SET ASIDE CONTRACT



	After the initial SET ASIDE CONTRACT is established, the CRP and/or its designated CNA or the State can request the following changes:



1. PRICE CHANGES AND MODIFICATIONSs:  The request will verify FAIR MARKET VALUE and employment impact by: 



a. Providing written substantiation for price modification

b. Obtaining the most recent State Bidding / Award information

c. Providing  commercial/competitive price information

d. Submitting new cost analysis highlighting changes from the original SET ASIDE CONTRACT

e. Providing updated or new information on the number of people employed by the SET ASIDE CONTRACT.



2. TRANSFER OF SET ASIDE CONTRACT



a. From time to time it may be necessary for a CRP to cease performing a SET ASIDE CONTRACT service or the provision of SET ASIDE CONTRACT products.

b. If the CONTRACTthe contract is held by a CNA, the CNA may transfer the CONTRACT contract to another CRP as long as there are no modifications to the CONTRACTcontract.  THE COMMISSION shall be notified of the transfer at the next regularly scheduled meeting of THE COMMISSION.

c. If transfer of the CONTRACT contract is from one CNA to another CNA, the transfer must be ratified by a single majority vote of Commission members that are present at the next regularly scheduled Commission meeting. 

d. If the CRP abandons or is unable to fulfill its contractual duties, notification shall be provided immediately to THE COMMISSION and Government Support Services (GSS).

e. The transferring and receiving CRP and/or designated CNA should develop a detailed plan for the transfer to ensure that there will be no disruption of service.



G. SET ASIDE CONTRACT REQUEST – If two CRPs or CNAs request a SET ASIDE CONTRACT of the same service or product at the same time, THE COMMISSION will determine which agency is best prepared to provide the service or product by evaluating each provider, based on criteria delineated in section “D” above.  



H. COMMUNICATING APPROVED SET ASIDE CONTRACT(S) – THE COMMISSION shall inform Government Support Services in writing of approved SET ASIDE CONTRACT(s) with a copy to the CRP and/or designated CNA.  This new contractCONTRACT will be added to the PROCUREMENT LIST of products and services. The PROCUREMENT LIST shall be published on the State’s My Marketplace portal. 



I. Products or Services proposed to THE COMMISSION for SET ASIDE CONTRACT would typically be considered if the price is within 10% or less the amount the State is currently paying or by 10% or less within the FAIR MARKET VALUE.



J. THE COMMISSION, CNA, CRP, or Government Support Services may recommend the removal of any product or service from the PROCUREMENT LIST of product and services, after full consideration. THE COMMISSION has documentation that the product or service is no longer needed.  However, the removal of any product or service from the PROCUREMENT LIST would depend on the analysis of Government Support Services and their protocols for making such changes.  



1.  SET ASIDE CONTRACT PROMOTION– In keeping with the scope and purpose of 16 Del. C. Ch. 96, THE COMMISSION may promote the purchase of services and products that are SET ASIDE CONTRACT and published on the PROCUREMENT LIST with all State agencies and other government entities in the State of Delaware. THE COMMISSION, CRPs, and designated CNAs may monitor available spend data for State agencies to determine whether or not the products and services offered through the PROCUREMENT LIST are procured from the SET ASIDE CONTRACT holder. 
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YLF Final Report



This report will cover the major activities undertaken by the Youth Leadership Forum and some of the tangible outcomes from the weeklong camp.  



Each participant completed a personal leadership plan and committed to working on it during the upcoming year.  YLF staff will be calling each individual 4 months after the completion of camp to find out how the individuals are progressing on their plan.  We hope to track the participants over several years to find out if they are continuing to advance in leadership roles in the community and, if they are successfully moving on to life after high school.



The last part of this report includes a copy of the weekly agenda along with a copy of the Personal Leadership Plan.



Major Goal Areas for YLF 2016



Goal 1



By the end of the week of YLF,  20% of participants will report an increase in their ability to advocate for themselves.  This will include an increase in the ability to speak up about issues that concern them, an increase in the ability to ask for things that they may need for accommodations, increase in their comfortableness in completing a job interview.  Increasing their knowledge of how to increase their skills and abilities



Activities:

· Presentation on how to have one on one conversations including the importance of listening. 

· Mock job interviews with employers of local businesses.

· Involvement in amazing race to employment on State Street.  Each team of individuals will be assigned a block on State Street.  They will be given a list of questions to ask businesses.  They will go into businesses and each member of the team will ask a specific question about working at the business.  Upon return to campus they will debrief on what they have learned



Number of consumers served:



24 individuals participated in this goal area.  6 of these individuals were DVR consumers.  



Outcomes:



A pre-survey was given to all participants upon their arrival to YLF.  The following questions were asked:



Do you know what your challenges and difficulties are?



Pre Survey  	68% yes     25% sort of     7% no

Post Survey	86% yes     14% sort of     0% no



Do you know how to explain your strengths, abilities and interests to others?



Pre survey  	58% yes     32% some      10% no

Post Survey	73% yes     25% no	      2% no



 Do you know how to improve your skills and abilities?



Pre Survey 	57% yes     42% some	      8% no

Post Survey	83% yes     17% some



One on one conversation exercise:



During this exercise each participant was involved with a game where they were divided into teams and asked questions about various topics.  The idea was to learn that they had to listen as well as answer questions.  Questions were designed so that if students did not listen carefully they would come up with the wrong information in the answer.  Many of the students got frustrated initially but towards the end of the exercise they understood what was going on and would ask clarifying questions to the presenter.  Each participant was given the opportunity to answer a question and be involved with the discussion.



Mock Job Interview exercise:



The mock job interviews were done by local business people, including the regional Manager for the state of Wisconsin of Home Depot.  Individuals were given examples of good and bad interview practices in front of the full group.  After that, they were divided up into teams where they were each given the opportunity to practice an interview for employment.  When they were completed with their interviews they were critiqued on their performance and were given the opportunity to repeat their interview.  The second interviews went much better as each participant had an idea of what they could improve on from the first interview.



Amazing Race to Employment on State Street:



The idea behind the amazing race to employment was to get individuals asking questions to potential employers about what kind of skills they needed to work in those businesses.  The point we were trying to make is that you need to ask what skills, what requirement and what expectations there would be for you before you apply for a job.  Participants were divided into teams.  Each team was given one block of State Street and a list of questions you would ask to potential employers.  The team would enter the business and each team member would have a question to ask.  The questions were rotated so that each person could ask all of the questions at least one time during their visits.  In the evening after getting back a debrief section was held.  The participants stated that one thing they learned is that the jobs that were available at places were not necessarily the same kind of jobs that they thought might be available and the importance about asking what a position entails before applying for it in order to make sure that it was a good fit for them.





Goal 2



By the end of YLF 20% of participants will show an increase in the knowledge of how to obtain information on their future plans.  This will also include an understanding of their strengths and weaknesses so they can better prepare for life beyond high school.  This may include information on school options, work options and independent living options.







Activities:

· Presentation on Think College which will include interactive ways to find out about services available at various colleges.

· Presentation on independent living and using technology to help individuals live in their own apartments.

· Presentation on Social Capital where individuals will learn how to use their skills and talents and how to leverage that into obtaining things that they need assistance with.

· Session on identifying your strengths and weaknesses in order to help understand what you may need to live independently.



Number of consumers served:



28 individuals participated in this goal area.  8 of these individuals were DVR consumers



Do you know your strengths, abilities weaknesses?



Pre Survey	52% yes	38% sort of	10% no

Post Survey 	86% yes	14%   sort of	0% no



What Careers are you interested in?



Pre Survey    	42%		57% sort of

Post Survey	86% yes	14% sort of



What can you do to learn more about these careers?



Pre Surv   	68% yes			32% no

Post Survey 	72% yes	24% sort of 	4% no





Where to go to get the education and training you need to reach  your goal?



Pre Survey 	28% yes	50% sort of	22% no

Post Survey 	72% yes	28% sort of 	0% no



Think College Presentation:



This presentation discussed different options for individuals to go to school after graduations from highs school.  Participants were taught how to look for information from different schools about their different accessible services.  They were also taught how to look for different programs at schools and how to research what would be the best fit if you wanted to go on to school after graduation from high school.  Each participant had to use technology (either a smart phone or computer) to find a school in Wisconsin that had a program that they would be interested in pursuing.  They then investigated different resources that could be used at the school they chose.  A group discussion was held where they talked about what they discovered.





Presentation on Independent Living Using technology:



This presentation highlighted several different pieces of adaptive equipment and “smart” applications to be used for things such as keeping track of medication, budgeting, developing shopping lists, magnifying reading materials, converting written materials into voice and many other things.  Individuals were given the opportunity to have a hands-on experience to learn how the different applications could be used.  Each individual was asked to find at least one application that they would be able to use to live independently after the presentation was finished.



Social Capital:



Individuals were given the definition of social capital and how they could use it to both help others and to get assistance from others that they may need to have.  After the discussion they were asked if they had ever gained “social capital” and what they did to gain it.  They were then asked if they had ever used “social capital and what they were able to get from someone else.  The discussion then turned to discovery of talents that they had that could be used to leverage social capital.



Identifying Strengths and weaknesses:



This was done in small groups where individuals had the opportunity to talk about what they were able to do well and what they needed assistance with.  Each person listed their strengths and assets and listed these on the Personal Leadership Plan.  The idea is to be aware where they need to have assistance and what they are able to do independently as they move forward and us this as a basis for what they may need to work on and also to identify what they may need to have assistance with when they move on to further schooling or to independent living and the world of work.



Evaluation and Personal Leadership Plan



Each participant was given a pre YLF survey and a post YLF survey.  The scores were compared to find increases or decreases in knowledge of the different areas YLF focused on.  During the week each participant developed a personal leadership plan where they identified their strengths and weaknesses and what they were going to be working on when they got back to their home communities.  Below are the copies of the survey and of the Personal Leadership Plan.  

 







Wisconsin Youth Leadership Forum

PERSONAL LEADERSHIP PLAN

Delegate’s Name __________________________________________

 (
Life Experiences – Assets 
&
 Strengths
These are goals related to my assets and strengths, skills and abilities, 
and
 individual
 differences
)The information below will assist me in developing my leadership potential and making effective plans for my future.  To complete this plan, I will imagine my life FIVE (5) years from now (or after you have completed a college program) and create a vision of how I would like it to be.



My disability is called _____________________________________________

I have some difficulty with (for example, reading comprehension, writing, taking notes, etc.) ________________________________________________

_______________________________________________________________

Some of the assets (strengths, skills, interest), I have are _________________

_______________________________________________________________

At least 2 assets I would like to work on improving are: 

1. __________________________________________

2. __________________________________________



I will work on improving these assets by (what will you do) _______________

_______________________________________________________________

I will work on these assets by this date _______________________________

The following people can help me work on my assets:

_______________________________    ______________________________ 

 (
Employment
These are goals related to 
the career you are interested in. 
)_______________________________    ______________________________



I am interested in the following careers:

_______________________________    ______________________________ 

_______________________________    ______________________________ 

_______________________________    ______________________________ 



The career I am most interested in is _________________________________                  because ________________________________________________________

I will learn more about this career by doing the following:________________

______________________________________________________________________________________________________________________________

I will do this by the following date ___________________________________

The following people can help me learn more about this career:

_______________________________    ______________________________ 

 (
Training & Education
These are goals related to 
my career. 
)_______________________________    ______________________________



To reach my career goal, I will need the following education/training: ______________________________________________________________________________________________________________________________

I think I would like to go to the following school/program for this training: _______________________________________________________________

The reasonable accommodations I may need if I go on to college are: _____________________________________________________________________________________________________________________________________________________________________________________________

I will look into further education/training by the following date ___________

The following people can help me learn more about this:

_______________________________    ______________________________ 

_______________________________    ______________________________

 (
Living on My Own
These are goals related to 
being as independent as you can be.  
)

Areas I think I need to work on to be able to live more independently are (for example, doing laundry, paying bills, going to the bank, buying clothes, etc )

_____________________________________________________________________________________________________________________________________________________________________________________________

I will work on these skills by this date ________________________________

The following people can help me work on these skills: 

_______________________________    ______________________________ 

_______________________________    ______________________________



A personal challenge that I will meet as an opportunity to grow and develop is

______________________________________________________________________________________________________________________________

I will work on this challenge by this date ______________________________ 

The following people can help me with this challenge:  

_______________________________    ______________________________ 

_______________________________    ______________________________





 (
Community
These are goals related to 
making a difference through community participation. 
)

A few things I can do to be more involved in my community are _____________________________________________________________________________________________________________________________________________________________________________________________

I will work on doing some of these by this date _________________________

The following people can help me be more involved in my community:   

_______________________________    ______________________________ 

_______________________________    ______________________________

A school/community/world issue I will get involved in is _________________

_______________________________________________________________

I will do this by the following date ___________________________________

The following people can help me work on this issue:  

_______________________________    ______________________________ 

_______________________________    ______________________________

A personal/social activity I would like to get involved in is ________________

_______________________________________________________________

I will do this by the following date ___________________________________



The following people can help me with this challenge:  

_______________________________    ______________________________ 

 (
Technology & Resources
These are goals related to 
resources I will use to develop my leadership potential. 
)_______________________________    ______________________________



I want to learn more about the following resources _____________________

______________________________________________________________________________________________________________________________

I will look into these resources by this date ____________________________

The following people can help me get connected to these resources:    

_______________________________    ______________________________ 

_______________________________    ______________________________

Specific equipment/technology I will look into using are __________________

_______________________________________________________________

I will look into this equipment by this date _____________________________

The following people can help me look into this technology:   

_______________________________    ______________________________ 

_______________________________    ______________________________

 (
Other Notes to Myself about Future Goals
)

_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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Governor’s Committee for People with Disabilities

Executive Committee Meeting

Wednesday, August 2, 2016



Draft Minutes 



Present:  Executive Committee Members Sandy Popp, Ben Barrett, David Morstad, Nancy Leipzig

Others:  Dan Johnson, Dan Idzikowski 



10:00 PM 	Welcome and Introductions



10:05 PM	Review and Approve Agenda – Agenda approved 



10:10 PM	Requests for Conference Sponsorship 

· Recent request from member Patricia Williams to attend the Across the Lifespan Conference in November.  She is requesting hotel and conference fees be reimbursed by GCPD. 

· Discussion about our history and precedence in approving these types of requests.  Typically, the conference or event is something that directly impacts or benefits the GCPD to have representation by a committee member.  In this case, the Across the Lifespan conference is fairly general information available at other conferences and training events, particularly on the topic of adaptive equipment, etc..  

· After discussion, the Executive Committee requested to have more information from Patricia about why she wants to attend and how this conference is relevant to her role on the GCPD and the GCPD in general.  Nancy will reply to Patricia and cc Executive Committee members with those requests.  



10:15 PM 	Children’s Waiver Request 

· Discussion about the DHS CLTS waiver and the recommendations from the WI Children’s Long Term Support Council.  Dan Idzikowski provided information and answered questions about the Council and the rationale behind their recommendations.  Ben Barrett made a motion to support the Council’s recommendations, seconded by Sandy Popp. All in favor.  Nancy Leipzig will draft letter to the Governor, cc DHS.  Input deadline is August 8.   



10:20 PM	Agenda Discussion for September 8, 2016 Meeting 

· Sandy will chair the September meeting (Nancy will be at a conference and unable attend).

· Discussion about follow up on the State Use rule.  From the last Executive Committee meeting, decision to recommend overhauling the rule to update it and make it consistent with other initiatives related to integrated employment.  Decision points need to be determined on threshold requirements for disabled/nondisabled mix as well as subminimum wage.  Recommendation to invite Janet Estevig and Sarah Lincoln to our September meeting to further discuss.  Possibly a representative from DOA.  Copies of the current State Use rule should be provided to committee members prior to the September meeting so they can be familiar with them for the discussion.  

· DHS reorganization discussion and Family Care statewide expansion plans – suggestion to invite Curtis Cunningham to join us again.  

· Employment and implications of new federal requirements (WIOA), specifically who can provide support employment services and what is “integrated”?  Invite Janet Estevig.  Suggested that in terms of agenda, this discussion/presentation should take place before discussion on State Use.  

· YLF update – agreed it would be good to hear about how the session went in June.  

· Committee Updates

· Promise grant updates 

· Awards – discussion about where we are at with the Falconer and Blakely awards.  Nancy reviewed notes and determined we had approved the Fishing Has No Boundaries organization for the Blakely award, letter had been send in February with no response.  Sandy Popp called and spoke with Kathy Overman.  They would be available to accept the award at our September meeting.  Also a nomination for Tasha Schuh made by Ramsey Lee.  Nancy shared her website and information about her as a person with a disability who is inspiration and does motivational speaking.  All agreed to award her with the Falconer award.  Nancy will contact her.  





11:00 PM	Adjourn
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9:00 AM	Welcome and Introductions - Nancy Leipzig, Chairperson
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· Follow-up on legislation actions not taken
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Executive Committee Meeting

Wednesday, June 22, 2016

11:00 am – 1:00 pm

Conference Call



Draft Minutes



Members Present: Nancy Leipzig-Chair, Sandy Popp- Vice Chair; Ben Barrett, Sarah Lincoln,

Dan Idzikowski, Dan Johnson, Dave Morstad



Members Absent: John Olson-Immediate Past Chair, John Hartman, Dan Laatsch, Maureen Ryan





Meeting convened at 11:00 am by Nancy Leipzig, Chairperson



Welcome and Introductions - Nancy Leipsig, Chairperson



Review Minutes from June 2, 2016 of Full Committee Meeting – Nancy Leipsig, Chairperson



Review and Approve Agenda - Nancy Leipsig, Chairperson



Nancy: No Quorum. Any decision items with be sent out for a vote to the full committee. The agenda this morning covers Wisconsin State Use statutes for a 14c sub-minimum wage license. This issue came up with the Council for the Blind and others. A couple vendors are interested. We need ideas for a budget request and we’ll discuss the letter to the Governor about FC/Iris 2.0. I want us to refer to the link for Wisconsin State Use statutes. (Refer to the link provided for WI State Use statutes.)

After reviewing, 14c looks like it’s required.



Dan I: Question?



Nancy: In the state requirements is a 14c required for a state use program? Does a vendor have to hold a license or what does this mean? They pay a sub-minimum wage?



Dan I: Can’t pay sub-minimum wage without a 14c license? 



Nancy: What letter should we be writing? If you scan the requirements, read the statute which doesn’t speak to sub-minimum wage.



Dan I: The only eligible entities that are eligible to bid are sheltered workshops that hold these licenses and do pay sub-minimum wages. People with disabilities who work on state contracts are the only ones who get paid sub-minimum wage. The statute is written for 14c license holders only. No requirement within the WI State Use provision that employers pay the minimum wage.



Nancy: Does this preclude people who don’t pay sub-minimum wage? Talking about people who work there, placing them out in the community and then outplacing them in employment. They keep a report filed by a licensed physician, psychologist, etc. They do case management reports on these people.



Sandy: The issue is whether a letter is needed? If so, what will it entail?



Nancy: Sarah—what are your thoughts. The Stats don’t call out a sub-minimum wage as required.



Sarah: Are you asking if a 14c has to pay sub-minimum wage?



Nancy: No. Do you have to have a 14c to participate in a WI State Use program? Let’s say you want to place a bid on supplying mops, can all the persons in the organization be paid sub-minimum wage even though all to not have a disability or is it just for some?



Sarah: How would you compete?



Nancy: What do we write a letter about?



Dan I: My thoughts are that we need to recommend a couple changes: The first is going to a specific point to expand the eligibility to compete for these contracts—changing the language so more businesses (wage competitive) can compete. Stipulate that minimum wage must be paid under these contracts.



Sandy: Makes sense. Lisa Mills recommends this. Provision added to open contract processes that pay minimum wage or above.



Dan I: There are conflicting opinions of 125% above the threshold. Delaware lowered the percentage threshold which opened the doors to more organizations that are congregate. The statute is old. This is an attempt to change it. People should be above the threshold to be employed in the regular workforce. Have a restriction such as Wisconsin’s limits or segregate employment for big contracts. His feeling is the Mills recommendations at the 175% threshold for people with disabilities that pay should not be lower. No matter if segregated from congregate, we should be encouraging paying lower than the sub-minimum wage to these people.



? Competitive employment--we would want to encourage. Throw out a clear distinction that this is for people with disabilities, important part of the workforce, and statement that there is a tie to pay at least the minimum wage. Very practical step. Recommendations for language changes are clearly overdue. Articulate the minimum wage.



Sarah: I saw concerns around the integrated setting. What kind of setting? Community integrated work?



Sarah: From VR perspective, should we tie this language where VR would support. VR doesn’t support sheltered workshops.



Sandy: The letter would have to say to go to integrated employment at the minimum?



Sarah: “Community-based integrated employment with at least the minimum wage.” This is what the letter should say.



Dan I: With the way the stats have a requirement where there are 75% with more significant disabilities, base the percentage threshold around this. Establish some monitoring tool. Find a way into competitive employment. Work centers would have a competitive integrated program. That there is a threshold that some people are moving into integrated employment even though they are receiving the minimum wage. This would be a way around this to deal with the percentage.



Nancy: How many state use contracts there are?



Group:  Don’t know.



Dan J: Can we find out how many WI State Use contracts there are as a point of interest?  (Looking)



Nancy: Dan, I heard you mention stats should be monitored? Who would do and why do we care?



Dan I: If we added a requirement, that the CRP has at a minimum a community-integrated placement program, with a minimum threshold that would be in the right direction.



Sarah: After July 1, a new I & R referral service for people with disabilities is being introduced.



Dan I: It goes to the individual persons. The CRPS themselves have been certified themselves to have an integrated program. 



Sarah: Not sure if this will make an impact. Is there an opportunity to change the 75%? 



?: How low would you have to go?



Sarah: At least a minimum of 50%.



Nancy: Could risk losing the benefit. 



Sarah: Working in an environment with people with disabilities with the same wage and benefits, the environment has to be an integrated environment. 



Sarah: Without saying they don’t have these in place, we’re not targeting people with disabilities?



Nancy: For the Committee—do we want to change the meeting to DVR Placement Standards or is there something else?



Nancy: Because this moves into the pre-vocational.



Sandy: Not sure. A difficult decision. Not enough time in this call. Yes, on one hand to have people get paid more but the other needs more discussion.



Nancy: Why don’t we continue to do some research. Find out who the entities are and make this an agenda item in September. Have folks tell us how this would work at the next meeting.



Dan I: At least get some consensus with the minimum wage requirement. At the next meeting we’d think about the threshold requirements (how many and the percentage) and who can compete for these contracts. Invite someone from DOA who runs the program.



Sarah: Agree.

Nancy: DOA?



Dan I; Yes



Dan J: Can you research who that could be? Another issue is replacing State Employees with contract employees?  The legislators are looking at whether this is cost-effective? This would be another issue to look at.



Dan I; Sarah-- bring DVR integrated employment information to the meeting.



Nancy: Do we want to write a letter now on the expectation of minimum wage or package this all together?



Group: All agree and support to package all together.



Dan I: We need to know what requires a legislative or an administrative rule change? Could DOA add a minimum wage requirement without changing the current legislation? 



Nancy: DOA person could answer questions on this.





NEXT TOPIC: NEMT ADVOCACY PROGRAM WITH REFERENCE MATERIALS.



Nancy: Let’s talk about the NEMT Advocacy Program and the Wisconsin NEM Alliance. Question for the committee is whether we want to draft a supporting letter that mirrors this or do we want something else?



Dan I: NEMT is a required service under Medicaid. Transportation service is provided for medical appointment on a non-emergency basis. Wisconsin originally provided on a county-by-county basis. The state decided to go to a statewide transportation alternative with Logisticare. During this time, there was talk of whether Logisticare should remain as a provider. Logisticare left and the new provider became MTM. At a minimum there should be external complaint process.



Nancy: As a Medicaid service it’s required.



Dan I: What’s not required is an external complaint process. Just internal complaints. Not many people will complain. No individual entity to help resolve a case through a fair hearing. They changed vendors, renewed once, and then put out a bid for an external partner. Too many restrictions were imposed and we declined. State did not rebid the contract. The State is now using HP for direct complaints. There is no way to complain about HP. There is a process they follow which is complex. For individuals where it’s not working they have dropped out. State says rates have gone down. Use rate has gone down where service doesn’t work and people are not bothering to complain. No external way to complain. They want State to re-issue an RFP. 



Sandy: Makes sense. Looking at writing a letter to have an external ombudsman. 



Dan I: Individual person can directly contact the Ombudsman. So they don’t have to go through DHS or the MTM provider.



Nancy: Do we need to make a motion?



Sandy: Motion already made t full committee meeting. Need to find out what the letter will entail.



Nancy: Need a timeline. This is from last year. 



Nancy: Give the language we need to me and Sandy (Dan I).



Dan I: There was the original letter dated November 20th to the alliance. 



Nancy: Don’t want to copy and replace. Will draft something new. Went to a large group of people? Do we want to use the same group?



Dan I: Yes, send to LTC Committee. The Audit Committee has wrapped up its work. So take Audit Committee off.



Nancy: Committee on both sides.



Nancy: Aging something. We’ve approved the letter from the last time. 



Sandy: Aging and Long Term Care—Assembly side; LTC on the Senate side.





DISCUSSION ABOUT GCPD AND BIENNIAL BUDGET



Nancy: Sounded like we were in agreement to mirror the requested staffing requests. Any additions or changes? Requesting $$ for a Range 15 and additional funding for committee members. Hope we have no more meetings located in Madison. Sounds good for Executive Committee members. 



Sandy: Fine.



Nancy: Do we need a motion?



Dan J: Where do you want to send the letter?  DOA or DHS?



Sandy: Dan what are your thoughts?



Dan J: Doesn’t matter. I think it was once housed at DOA. I don’t know if there are other councils staffed at DOA? 



Nancy: Should we support a move from DOA to DHS?



Dan J: Where do you want to get the support from as a biannual budget issue? Procedurally, you wouldn’t change to DHS but just ask to submit.



Dan I: Very little experience on this. DOA is the agency closest to the Governor’s office and with their relationship? If it’s going to be somewhere then have it located in DOA. DHS has lots and lots of budget concerns. Increases only in the Medicaid budget but not elsewhere. Better to advocate if we want additional funding. 



Dan J: Another issue, do you want GCPD created by an executive order or go ?? route of having a Governor’s Committee?



Sandy: Dan, what’s the benefit?



Dan J. You’re not dependent on the next governor to create an executive committee. Don’t always have to go through the governor.



Sarah: Always looking to the downside. Don’t want to bring too much attention to this and it’s better if this existed regardless of leadership. 



Dan J: Make it the Governor’s. Committee since it’s a makeup from other committees? The Governor’s Committee brings together all the other agencies. Let’s try to centralize.



Sandy: Think we should stick with the budget.



Nancy: Agree. Any chance if we were going to be removed this could have happened already. Like the idea we’re the Governor’s Committee and approach DOT for the remainder of the funds.



Dan J: Nancy that might be your approach. Meet with the Secretary and get guidance and support.



Sandy: Doesn’t this need to be done in June or July to get it in the budget?



Dan J: Yes and Yes.



Nancy: Robert Slager is gone. Will contact his new replacement. Sandy do you want to participate?



Sandy: No, you are a good person to do this.



Nancy: Dan J what’s the timeline?



Dan J.: Something in August?



Nancy: No motion needed.



Nancy: Anything we need to do for MAPP? 



Sandy: No—it will be discussed at the next meeting.





EXECUTIVE COMMITTEE MEETING DATE(S)



Nancy: The next Governor’s Committee meeting is…September 8th?  I have a conflict. Sandy, can you chair.



Sandy: Yes.



Nancy: Need an early meeting in August, preferably the first week to set the agenda. How about August 4th?



Sandy: August 4th?



Dan I: Won’t work.



Sandy: How about Wednesday, August 3rd?



Ben: AM only.



Sandy: Ok. The meeting is at 10:00 am on Wednesday, August 3rd.



Nancy: Anything else?



Dan J: Letter supporting the Disability Integration Act. The action was approved but the letter wasn’t sent.



Nancy: In February?



Dan J: NCIL has a letter I will get to you.



Dan I: No action on Family Care?



Nancy: Meeting invitation will be sent. Adjourn.





Recorder: Monica Snittler, BADR-Office on Aging, DPH, DHS
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